WISDOM for Sustainable Development

/>
®
ananduludiniauuimsmans
Tinnuiureunangnsiuds

Tunsuszyunssil 8/2567 e tuil 21 Awnay 2567

ABIUSAINISANY @TUTUAANAUUSINSAERS

NANGATINY AN TUMIU A
#1913 VIANEATUAZN1TTULARDUBIANTT (MANEATUTUUII W.A. 2568)
Master of Science Program in Organization Science and Catalyst

(Revised Program B.E. 2568)

ABISWAIUINTNEINTUY WE

an1UUUUNANMUUSHSAENS



wé’nqmﬁwa']mamumﬂ’m%m
#1013V IAEASLAZN1STVULAADUDIANIS

nangnsusuuse w.A. 2568

yosoUugaufner  andudndiaiaiuuimsaans

ADlE WAL TGN TUYE

NUIAN 1 G'Tjwé’ngm LAZSZUUNITINNISANE

1. Yaniangns
A bne VANgNTINeIERTIMITNGR a9 eansLarN1STULAROUBIANTS

AWBINGY  Master of Science Program in Organization Science and Catalyst

2. YoUsqyeuazanvnIn
A lng AnenransuSudia (Aaniayn1stunieunifng)
W4, (AansuaznsTuLndeuasnns)
AW19NgY  Master of Science (Organization Science and Catalyst)

M.S. (Organization Science and Catalyst)

3. AV UBNUTBAMTYIVIYLANIENANEAT

-l

pd)}

4. SULUUVRINANGAS

4.1 sUnUU vEngesUS ey iv MuUsEMARENTIINEINATEIUNTEAMANT (309 Inauisnmsgu
wangmssEAUTARNY WA 2565

4.2 peiild nwilve uae/vde amvdangu

4.3 msfudndnen Suindnwilne was/vie tn@nwissnandeanduniuilneld

4.4 arwsmilefuantudy Wundngnsiawizvesanduiidnnisfeunisaoulaenss

4.5 nslivseyaungansanisinen Tilsayaiiiesanvisdes




5. §ATUNTNVBINENGATUATNITRANTUNDYSIR/ARUYDURENEGNT

nangasIngImansumadia awivimaniuaznistuiedousidnng (dngesuiuuge
W.A. 2568) UTUUT91AnangnIn1sdan1sumUaidia a1913¥1010250 1133015 waguinnssy
(néngasUsuuss w.e. 2565) axisulaaouluniams@inui 1 Unsfnw 2568

ANIZNIINNNTANTIVINGG oYlR/iiuraunangsns lunsussau psdl 7/2567

dlouil 23 nsngneu 2567

ananudisiauuimsmand oudf/furoundngns lumsdssau adsdl 8/2567

SloYudi 21 e 2567

6. #01UNINNITLIIUNTHDY
anUUU N ANRUUS I STFNERS

148 auulEslng WuARBITY WwAUNET NFENNE 10240

7. anudunus (G13) AunangasduniUagauluame/Anends du o vesaadu
7.1 3 niUnaaulagnniz/n1A3B1aUuTasEaIUY

Uadindsansfnwindngasivnereansumdndio a1vivimanswaznistuniou

99ANTT AAINANITAIUNITYIAINITANUTIINANEATAN 9 LYW TATNYT ANSIINITYTIIN
@ v =~ a a ] o ¢ ~ v

n15iduUsgnaunis maluladansauna n7en15uImsdnnisuasimueddnis weliaiunse
a A = 9 v = ° ] v v Yy v O & vda
Ansiadeans daruianuansalunisldmalulad wagvihausdudduls nfeuadugdnfnniy
anmn1silagunUaamnadeny 1Aswgna n1siles wasmalulagvisniglukazaialseme aunse
° Y a ¢ o 1% o a 1% ‘:ll @ o
e toyaunUszanana et wavduaseils wenanlifaanunseunasdugiilueuanuas
Y] a 1Y) v Ve Y o
finwgniaungoulilinnegdi

Al an1dudndaimuusseansddadnliidnisseunisaouivasunugiu
nMwdengy nelirmznwiuaznisdeansilugdnnisseunisaeu ieliinfnwaiuisnsiuuas
AUALBNAITUTENDUNITADUNTBANTINIYIBINOY aonaulilinuanisalun1sindedoansiu
Y191199716 b wanandl edalrdn1siTeun1saeudIvl @w.4000 (ND 4000) 31 ugiudmsu
Judindnen InvanndulalianudiAyiurinusianig (Skill sets) 971U 4 AU A1unNTOU NIDA’S

DNA and Skillset Architecture Usgnaunie minusa1ufavia (Digital Literacy) Aa1sdunaiies

&

seaulnaiAa (Glocal Citizenship) NsWaIUIA1I2E1U1 (Leadership Development) hagn15imun
819898 (Sustainable Development) wuaidu 3 luga lawn vinweAdsia (Digital Skil) n13¥aIN
masﬁﬁ%ﬁamsﬁwmﬁ%ﬁu (Sustainable Leadership Development) wazAlunaliiosseiu
Tnalfadidsfu (Sustainable Glocal Citizenship) titelinAnwUszendldmnufifioimum ssdns

daau vieUssmAvfegulugusssu Tanasu3nisnisiinw drlinaesnisud Wunbenunans



Tumsdanisideunsaeuinndl dmfuindnwmdnansineimansumdudio awiinmaniuay
mMstuindeussdnis fidesnsnuilundngnsvideavinndu 4 Wisdy asnsaamefouFeuin
Tundngnsdu Huividenls Tnefmedvlumnaiviaiuiugusiuiu 5 G il
an 4000 ugrudmutudindnu 3(3-0-6)
ND 4000 Foundation for Graduate Studies

A8 4001 NIFHAILITINYLN1TOUNYIBIN BEMTUTNNAN Y 3(3-0-6)

LC 4001 Reading Skills Development in English for Graduate Studies

A& 4002 MINAIUTINBLAWIBINGYUUUYTUINTT 3(3-0-6)

LC 4002 Integrated English Language Skills Development

1@ 4011 NIFYRUATUNITHAIUINYENITOUNIING W 1mTU 3(3-0-6)
UnudinAne

LC 4011 Remedial Reading Skills Development in English for
Graduate Studies

N& 4012 MIFOUETUNTHAUINYEABI1DINWUUUYTUINTT 3(3-0-6)

LC 4012 Remedial Integrated English Language Skills Development

7.2 g lundngasnilageulinme/mangnsau
8391619 o) lundngestianunsaldasuinfnulundnansduluantudusiaimuuims
mans war/vse andumsfnuauseulusgdnle manamsiseuinaaniwessginaiuise

WeulgsiuranisiseusnnnTwewangnsmvaiula

(%
v =2 [

UnAnwvdnansduvesanidu annsaidenssunnieivinvangasiiaaou Malaes

Julumudermusveusazndngnsuwazlasuoudfnnensdfuusiinase1asdiaay

8. STUUNTIANTTANEN
8.1 5¥UU
Humsfinuszuuniaa sanaisasgiuvdngnssesutudindnu Jnsnwnds 9
wusoenidu 2 avansAnwidnd Tnendsnianisfnwiunddszezinainisdnuilaidesnin
15 Uami uazorailians@nwanagg feuiidvuasseznawazduiumiiein isuiAeddiuaia

ASANWIUNR



8.2 MIIANIANEINAGYTOU

21UAMIANYINIAGATEULTEUZIAINTANYIUSEINM 8 dUAW viadl Aeelldnluaieu

WHALITIINAUT IS Ul UNANSANINAUNR

8.3 n1sKiguLRgUlena lusTUUNINIA
~ = | a Y] ~ ) A a YR
N1SHEULABINUIEAANNANGATOU N1THNBUTHUALHRUIATN15UTEITUNAA NS
n15i3susegrnduszuu iduluaudediduaadududiaimuuimsmans 119180158
WA, 2563 warauukn buwiiuLR lngdananisisuinanavisiiaenadeiunanisiseuinaianisves

o w

e desnsifisufssdudfey

8.4 M - LIAUNITAAUNISISYUNIT DY

AANNSANYIN 1 LABUAINIANDILABUSUINAL
= a a ~ A

AANISANWN 2 LPRULNTIAUALADUNEGYAIAL

nAggseu WaullguIsunsauUNINYIAY

8.5 sULuUN15IANISITBUNTHRY

wuLTuSEY nAUnAseulunaMTIuTuns-iuans wasn1ailawseuLonIaIvinng

a Cs

JuEns-Juofing

9. wnumssuiindnwuasdnsansineluszes 5

)

Sunugfinninezsudifnulundngasuasdvaufinininezdgdnsonsfnulundas

UnsAnwluszesiian 5

a IS
WY 2 LLUUIBIYN

()}
NN
E?EE
(ad}

2568 2569 2570 2571 2572
1 40 40 40 40 40
2 - 40 40 40 40
33U 40 80 80 80 80
Srunutinfnuiieainezay - 30 40 40 40




10. quuszanunuuay (Aldaglunsfineinasanangns)

AR WHUNSANEN I 1 ww/aw) I 2 ww/aw) 594
UG WRL 2 LUUIBTN 65,100.- U 34,100.- U 99,200.- U
NiFie WR 2 LUUIBITN 101,600.- U 75,600.- U 177,200.- UM

11. AnanURvasidrfnun
11.1 dSansAnuseauusgeansauinaivmiainaatunisanulasunissusesann
AUNNUUFANTENTINITRANANET TNe1aans TTuuazuinnssy (ad.e9.) nied1ineu
v = = I a a Y Y] & aa Ql'
AMIZNITUNITVITIFNITNALT O (N.9.) ¥3983AN197 T 1IM5g1uIN195U509 nIedInegiusi
anandueydAbidndutnAne
11.2 Ysvaumsalvhaowlimdulumulssnirvesaantu fe
a = L3 [ v o & =2 [ a a R 1 =
- Ay dUszaunisalinsvinundidsansfinuseauuTeyges lideenin 1Y
way/M3aidudnvedgsin wialulusznounis SME lddesndt 1 U (nedfudszaunisalnisyineu
= o d'o./ £
IUAIIUNISUANAT)
- A1AUNRA
- nsEUsEaUMSalvheu fusraunisalnsvihanundsdusansanunseaudSaynng
hidesndt 1 U uaz/visedudtvesssia wialuiuszneunts SME ldesndn 1 U (eetiu
Uszaunsalnisviuaudeiunsuadag)
- nsaialy aeudunival (Julumudssniavesannti)
aa | a = I o
- Ny YuduaSuNsAnY) (Julumuuseniavesanid)

11.3 HIUNISAAEBNANLLNUINUBIAANUULAYEDUTBLY B ULAL/MS DdUAUN YA

12. an¥wilanunsausznauldudedusanisine
12.1 Ifnweadmsiunsuimsdanagnsviiesduiiistesiunsianisesdng
12.2 813158 wagtinivIng
12.3 #§Us2noun1s 1WA1U8933N9 Wag/v38 HAUNBATINA ¥seNngu Start-up %38 §3RIATEUATY
12.4 fUftRnu fuimsdanmsaulussdinis/dimny daaldguimsnuninensuyudlaonse
125 fuimIosdmassduduiifesnisiniugsedunans §7du Successor vasasdnis
Afosnssioumamion

[

12.6 §UMNT0ANTILAUNAN havuImsseaunatuluidesnsimuisiesen Ndesums
Y ) A ] a wa v a = Mo 1Y A wa -
Jamstuiedouulouiegnisufun lnedesuimsaunasiinany udlildguiifaunie
AUSMITNUNSneInsuyudlagnss

12.7 91@WdasERU WU JHnaew/ausy NUSnwIAUNSIAIUIEIANIS



a Y o ¢ v ¢ = v
RUIAN 2 Ui?jmu'] QWQUizﬁﬁﬂ LLazwaaW'ﬁmiLiﬂug

1. USugveenangns

Y a

VANENTINGIANERTUMITUIR @191 MEARTLAN1ITUAROUBIANTT YINARKUTITUAY

Y

UARINTNNIEAUVRIIANTITNYe ANg waraudnyaeidndudmsunisuims Waw uay

TULATOUBIANTT TIUTENRUMENMIHAUNTIUTEAUYARAAABAIURITZAUBIANIT AR ImINenEn

Yaa o v ¢ LY 4

Aa M3as el uIMsWdIdevirduazaizdin asendnidausansenuniniglulazaigusnannis

Y

NeluseavUseimanazseaulan Lagd1u1sanIIoN1TuIauuINIiNenausunIsilasuluasuay

a Y -

TuiAdeueAn1slaegedidulagA1lafenTesTIuLa TRUSTTUTIULANAIAINYIA1Y HLS8uazanunsn

[
awva a o

WeuleaasdanusiunisuuRaseidluseduyana nieay 13983ANT TUUSUNYRIRIANTITUTEAN

Y

[ v a a

A9 9 1901A5T S5IaMAR nTetenvu saNsansalinsruIun T eAnumdymuazli

TotausuurlunisudledymiieiasuaidviosdinsuasioUselovisiuinmihegvaunawaz gy

2. IUILEIAYBMENEAS
TrgUszasdnanvamangnsie nsaisumdndinnussananisiieusinaniaiessuay

[ 1Y

INNANEGAT fananslumisten 1

a a v o Y
#1909 1 LLE‘WNNaﬂ?iLiﬂUEWﬂ?@ﬁ’Jﬂ‘U@ﬁﬂﬁﬂg@ﬁ (PLOs)

NaNTSI3EUINAIANIIYaIMANgAT (PLOS)

1. Utilizer of Megatrends PLO 1 Identify megatrends that impact the management
(ﬁﬂ%ﬂiﬂ%ﬁ%ﬂﬂl,l,miﬂmﬂﬁ and development of organizations or communities.
wWasulasdngvedan) seydawiliunsildsunlasdfgyvadanidmadonisuims

VIONAUIDIANITUTOYUYY

2. Success Driver (;:Jmﬁﬂﬁu PLO 2 Diagnose the organization's goals, processes, and
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success.
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3. Systematic Knowledge PLO 3 Utilize the scientific process to synthesize
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4. Change Navigator (Qj 1 PLO 4 Navigate people through change by understanding
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5. Well-Rounded Decision PLO 5 Make well-rounded decisions using data-driven
Maker (l}iﬁ@ﬁﬂﬁ]maumm approaches, and considering rationality, ethics, diversity,
SOUAU) inclusion, and stakeholder well-being.
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PLO 1 Identify megatrends
that impact the management
and development of
organizations or communities.
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PLO 2 Diagnose the
organization's goals,
processes, and management,
considering both an outside-in
and inside-out perspective, to
ensure its financial and non-
financial success.
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PLO 3 Utilize the scientific
process to synthesize
knowledge and generate
intelligent solutions.
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PLO 4 Navigate people
through change by
understanding and influencing
them.
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PLO 5 Make well-rounded
decisions using data-driven
approaches, and considering
rationality, ethics, diversity,
inclusion, and stakeholder
well-being.
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18 6004 LUIAM N1TDBNLUU LALISIFNNUNANNAIAIUBIANTS 3(3-0-6)
OC 6004 Research Concept, Design and Methods in

Organizational Dynamics

o 6005 AansiazAatlunisun 3(3-0-6)
OC 6005 Art and Science in Leading

3.3 ®UINYLan (15 nuenn)

AD 7001 WAIUDIAIUTISUMALN1TEDENS 3(3-0-6)

OC 7001 Power of Culture and Communication

Ap 7002 Aansnisenaulaniglannulasunlasiluenadedla 3(3-0-6)

OC 7002 Decision-Making Science in the Inevitable Changes

AD 7003 N1SUSHITIASINISIUBIANIT 3(3-0-6)

OC 7003 Organizational Project Management

Ao 7004 Anan1n wan1sURURMY Ussaunisal wagyuuywd 3(3-0-6)

OC 7004 People Capital, Experiences, Performance, and Potential
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Ao 7005 AHlDNITEUYDIDIANTS
OC 7005 Organization Playbook

3.4 BUINIYFIN

3(3-0-6)

UnAnwaunsadenseuiunoug Mileaeuluaaduduwivndenliiiy 3 wiein Ingld

a o

rosasseulumnaIYFenlundnans Tereivdenvemangns dnall

fio 7101
OC 7101

fio 7102

OC 7102

fe 7103

OC 7103

fio 7104
OC 7104

fio 7105
OC 7105

fio 7106
OC 7106

fa 7107
OC 7107

fa 7108
OC 7108

nMseanlUULaran1UnenIsUBIANTS

Organization Design and Architecture

NMIUIMSIATINSTENSHRIIN NN TULBELAEDIANTS
Project Management for Human Resource and

Organization Development

ANSLAT NNSIAAIUINEN LaNITEBUIIU

Coaching, Counselling, and Mentoring

NSUTMIANBULIUTINAENS

Strategic Compensation Management

LSINUFUNUS

Labor Relations

v d' % Ql' I3
MINaIweUsUasUFULUUDIANIS

Transorganization Development

WATRNITINUSTIULAZAIURAINKANY

Cultural Dynamic and Diversity

ASAAUS N U UL DTN

Professional Consultancy

1(1-0-3)

1(1-0-3)

1(1-0-3)

1(1-0-3)

1(1-0-3)

1(1-0-3)

1(1-0-3)

1(1-0-3)



fio 7109
OC 7109

fio 7110
OC 7110

fa 7111
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WUURHUNSRILIMSHensuyudagandussuy

Human Resource Development Blueprint

TN NFaUINLNENTU IR

Positive Psychology for Work Performance

WPI09dlauazmAtANITUSEMIUY

OC 7111 Tools and Techniques for Assessment

fio 7112
OoC 7112

fio 7113
OC 7113

fa 7114
oC 7114

fa 7115

OC 7115

fo 7116

OC 7116

fo 7117
OoC 7117

fo 7118
OC 7118

ANEARSWIIEY

Happiology

A UNITDBNLUUN SIS UNTaDY

Instructional Design Essential

NSNS NEINTULYEEMEAINTTUEININ

Leisurely Human Resource Development

nssgudiunuLazn1sesnuuuInyly
miﬁﬁumw%'wmﬂimpanLLazmﬁms
Gamification and Game Design in Human Resource

Organization Development

nseenuuuluesharNsviviulayauseAvgdmsueshnig

Designing Cyber and Al Awareness for the Organization

ANRAAIANNAIALLAZNITUSUITINNISNNSINAIAL

Social Intelligence and Mingling Management

ANSUNAUDANUANDY 1IN TINGS

Powerful Idea Expression

1(1-0-3)

1(1-0-3)

1(1-0-3)

1(1-0-3)

1(1-0-3)

1(1-0-3)

1(1-0-3)

1(1-0-3)

1(1-0-3)

1(1-0-3)
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A9 7119 WINNIITUNISUIUISIANITDIANTS

1(1-0-3)

OC 7119 Organization Management Innovation
D 7120 MITANITANUTUALDIANITUIANITSEUS 1(1-0-3)
OC 7120 Knowledge Management and Learning Organization
Mg 7121 detiey 1(1-0-3)
OC 7121 Special Topics

v sdnnsiseunisaeulumnaividenliiulunuiauyun

3.5 NNINIYINNTAUATIDaATE (3 nuein)
79 9000 N1IAUATINDATY 3(0-0-12)

OC 9000 Independent Studies

3.6 N3aaUYsTNIAAINS

Y

UnAnwagresaeulsviianuslagasulalleunaInAnwsedIuATuaIu

3.7 a1saauunnidan

Y

tn@nwanunsaaeulnUatlanaanindunisasuysyaianug
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4. WHUNISANEN
4.1 wHun1ISANEINIAUNR WadauluansIvnig

WHY 2 UUATITN (NSAUAINDESTY)

IUIURUILAR

Ui 1 aanisAnwnd 1

an 4000 fiugnudmsutaudindn 3

nd 4001 NISWRAILININYENITDIUNIBINuaMTUTUNRAN Y 3%

Mo 4000 afAuaznsauelUN NTayadmy 3*

AansLazNISTUIAABUBIANIS

/1D 6001 NM3a¥uNayndoIrmILayiugILssna 3

Ao 6002 Wilavresrudsdiu 3

Ao 6003 INTNYIMNALNITILUTVBIEUTENBUNNT 3
Ui 1_n1an1sAnend 2

N& 4002 MIHAILITINBEAYIDINYLUUYTUINNT 3*

D 6004 WWIAR NITOBALUU LaLITIdeIuNaanaInlupIfnis 3

fio 6005 AansiazAadlunisii 3

Ao 7001 WA TRIUSISULAYNSA0ENS 3
Ui 1 piensdnwnd 3

o 71xx ¥aen 1

AD 71xx 59N 1

o 71xx ¥aen 1
%30

I aenLEs 3
Ui 2 narean1sAnwnd 1

f 7002 mansnsdndulanieldaudsunlasdilionadedls 3

fin 7003 NISUSISLATINSLUBIANTS 3

Aa 7004 Anen1n nan1sUURNY Usgaunisal wasuuyed 3
Uit 2 pensdnwnd 2

M 7005 AHEN1TAUYDIDIANTT 3

Ag 9000 N1SAUAIDETY 3

574 36

* Anasuiugulaiduniasie
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4.2 WHUNISANEINIANLAY AFOUUBNLIAISIVNS
WHY 2 UUATITNW (NSAUAINDESTY)

U9 1_aenisened 1

Ao 6001 NMIASINAYNSOIFMILAL LT IUTIATY 3

Ao 6002 lavasmnudabu 3

Mo 6003 INTNYIMALNITILUTVBRUTENBUNNT 3
U7 1 mensdnwadi 2

fiD 6004 LUIAAN NITOBNLUY WagIoldeyinunatsnadinluesAnis 3

fo 6005 AansuazAadlunisin 3

A9 7001 NEIVOTTRIUSITULAZNSADENS 3

U9 1 AAnsAnwn 3

D 71xx aen 1

o 71xx ¥aeN 1

D 71xx aen 1
%30

AW NAONET 3

U9 2 _ArAnsAnE 1

fia 7002 Fansnisenaulanieldnnudsuniasnlienadesla 3
fa 7003 N1SUSTISIASINITIUDIANNS 3
Ao 7004 Anunm wan1sUuRnY Useaunisal wasuuywd 3

U9 2 ArAnsANWN 2

Mo 7005 A3BN1SIAUYDIBIANTT 3
Aa 9000 N1sAUAINBATE 3
57 36

a Y a o Y 1o = a ! a = v
'Vi&l"lﬁllﬂﬂﬁ! ﬂ']iLiEJ‘L!LW@Wﬁﬁllﬂ'l73JW5@3JIMLLﬂUﬂﬂﬂU']ﬂ7ﬂWLﬁcl“} NBUUANIANITANYN EL‘VFL‘U'U"LU

HINUTENAYDIADLY
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5. ANA5UYS183%

5.1 NINIVNETUNUFIY

aw 4000 Hugrudmiutudiafne 3(3-0-6)
wuginsidisauaznisunasedive wsugialne gsfalve daulne A3usssuveatinuims
ATYFITUNINIVINGG AMTHAUIYATNAN FUAINNY AUNINTR TFEITUYYRIAITI¥R1UINSINne
mwlnetitensieans Madeusenunieinng wasasugianefiesiunisiam
ND 4000 Foundation for Graduate Studies
Introduction to Thai politics and administration, economics, business and society.
Administrators’ ethics. Academic ethics. Personality, physical and mental health enrichment.
The constitution of the Kingdom of Thailand. Thai language for communication. Academies

report writing. Sufficiency economy and development.

Ad 4001 AMSNAIUINNELA1TIUATIDINGEENSUUUANANEN 3(3-0-6)

S as e NTeIUUNANNIINAINTaNEEYIY TeUTEnaUseTnYEANTE Y
dofulanmuddnuazativayy msfemudsslen madilagausrasduasinifmesiiTou ey
LLUU%’]@JLW@MW%@%@LQW’]Z NsAANUANABALaETRYARINTUA M NMsANNdNTuSTesElen
AsALIINEYRsRENTLazdauaInUIun Tnglumsimuinusnanil dnanwasilonaly
MaviRenssileLLyLAANY miﬁml,%ﬁwwme?uazmw‘hmuémﬁumu@ﬁuﬂ,ﬂnﬂﬂ%’jq
LC 4001 Reading Skills Development in English for Graduate Studies

This course is aimed at enhancing English reading skills necessary for reading texts
from a variety of academic disciplines. Emphasis is placed on identifying an argument (main
idea) and supporting details, making inferences, identifying purpose and tone, scanning,
interpreting quotes and graphic information, recognizing discourse organization, and using
context clues to understand terminology and fixed expressions. Through reading practice,
students will engage in a sequence of vocabulary-expanding, critical thinking and collaboration

activities.
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A& 4002 NIWAILITINBLATYIDINIYUUUYTUINAT 3(3-0-6)
FyiiievnuarAanssuisjatiumadsunisaounuuysannisinuesis 4 inwe fo n1sils
NSNA N158U Lazmsdoudannsded
LC 4002 Integrated English Language Skills Development
This course is aimed at providing contents and teaching activities that focus on the
integrated skills of listening, speaking, reading, and writing with a particular emphasis on

academic writing at the introductory level.

Ad 4011 NSYOULEIUNITNAIUINNEWZNITENUATBINEANSUUMAARNEN 3(3-0-6)
Jniiunsfininuzuaznagnsnissiunedinquisinnniufwasdouaiuiney
fanandmivinAneidunndedluninioudan na 4001 MavauineenseIuAWISingY
dmsudadinfnu sl dndnwazlifumsinduludnvamamsyanainiu
LC 4011 Remedial Reading Skills Development in English for Graduate Studies
The course is intended to provide additional practices in the reading skills and
strategies covered in LC 4001 Reading Skills Development in English for Graduate Studies.
Students receive individualized attention to enhance their reading skills for academic

purposes.

N8 4012 N13FOULETUNITHAIUITINYEATYIDINBUUUYITUINISG 3(3-0-6)
Furihdunsiindneennsils NIYA A58 Loz adeuiiuiulazgauasuinuefinam
dmsutindnufideunmsedunisiBeuinn aa 4002 mswauTnTEAISINquLUUYIANMTT e
Usuugsmnuannsalunisldnusanguiiiensieans shensaeunariinludnvaziamyyana
LC 4012 Remedial Integrated English Language Skills Development
This course is intended to provide additional practices in the four skills -listening,
speaking, reading and writing strategies covered in LC 4002 Integrated English Language Skills
Development. Students receive individualized attention to enhance their communication skills

in English.
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fi® 4000 sdAuaznsiiEuauNuAwayadmIuAmansuaznnstuadauasing 3 (3-0-6)
‘wa“ﬂmiLﬁa«ﬁumaqaﬁ&%wizqﬂﬁ mamquﬁaaﬁ&%mammLLazL%aawmu LU AT
wnltfudngdaunans mslinsianduuszansandusius wagnisiinszvinisonnes iunnsld
TUsunsudifaguneada Tunsiinssideya msswaginnunailéain mslessideys way
maausuuamdeya sevonlulflunndeunuitouasmavinusumansuaznisiundou
D9ANT3
OC 4000 Statistics and Data Visualization for Organization Science and Catalyst
The fundamental principle in applied statistics, covering both descriptive and
inferential statistics, including central tendency, correlation, and regression analysis.
Underlining the need of becoming proficient with statistical tools for data analysis, result
interpretation, and data visualization. Applying knowledge to research and work in Organization

Science and Catalyst.
5.2 RUINIYIAEN

fiB 6001 MIF¥INAgNSaRNITUALUg LGSR 3(3-0-6)
Armiuguuaginuedsndulunsduiugsie Wy msaieuwugsia n1sasieideied
Aflow waznagnsesdnis msumsanudss mslinsesidunsnatawaznsiudeaiu sl
manseniinfunliunaudsuwasiiiatululangatiagtu fazdamaronnuldiuioumamsudadu
YDIDIANIS
OC 6001 Corporate Strategy Generation and Basic Business Administration
The fundamental knowledge and skills essential for business management involving
the development of a business plan, the development of an organization's visions, values,

and strategies, risk management, basic marketing, and financial analysis; as well as recognizing

the evolving global trends which impact the organization's competitive advantage

A 6002 1lavasAnudiiy 3(3-0-6)
WWIANUAALAENE YN NN UITYTTIU AMTITN IITYIUTIU AUYATITU AIUT

WEULAZAIULELDNNA SINNILUIAALAEINUNITHAIUIVD999AN150819898U TaglunTinanilsifies

'
= a

PE19AEY WAAaTa Adanden ey wagsTsInAvIa nMsUssendlinanUsygveaasugianeLiies

WALNTHAILIDE19898U
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OC 6002 Sustainability Essentials

Theories and concepts of ethics, morality, codes of conduct, fairness, equality, and
equity, as well as sustainable organizational development concepts, without sole profit-
oriented motives, with a focus on the environment, society, and governance; the application

of the principles of sufficient economy philosophy, and sustainable development.

fia 6003 InIMeuaLN1TITEUIVEUTENBUNNT 3(3-0-6)
devnAsadundnanudnialunisduduszneunis Anvinuenisidalasnsual
MTAnTEiyAna YnmAniiensiuln Auedesi uazasinueiddy Bousuasiunsinug
Auduanm WamngaanuAedmivaninuindondidnatn uazuiulssinwenisdoars ade
ﬂ’J’]lJa(ﬂLLa%ﬁﬂ‘Hz‘Mﬁ’ﬂLﬁ®5MQﬂ%NGIUHWiLﬂUE§U§8ﬂE]‘Uﬂ’]i
OC 6003 Entrepreneurial Psychology and Learning
The essentials for entrepreneurial success; cover emotional intelligence, people
analytics, srowth mindset, agility, and impactful soft skills; learn and develop resilience, thrive

in dynamic environments, and enhance communication skills; gain the crucial mindset and

skills for triumph in entrepreneurship.

o

A9 6004 WUIAA N1TIBNUUY UAZISITEVINUNAIWAINTUBIANTS 3(3-0-6)

Soufiugruientussdeuisite nssuiuns waensesnuuunsiferunnnsguaina
sudadlaunumvesmideifidenisuimsavlussdnis msfvuanseudanulunsidedsa
a$sassd wazihlugmaiaun mamumussunssiieadserudamudlaludssfunsidody

DYTOUADY TOUAU LL@SL‘l‘j‘LﬁgU‘U ﬂ’ﬁ@@ﬂLL‘U“ULLaSﬁ’]‘]ﬂum"igﬂ’]ﬂ‘Uﬂ’]iLﬁUi’JUi'JiJGZEJIEJMUaLLﬁS’T}%ﬂ’]i

'
a

Ainsziifielildmnouvasimaunsiseesiuiivmsuazinnuindede Tneldnseuiunisive
wanuany Wwu n15lTnsieidauiunn nsiduidanuniw nsiTudaUjuAng Wedaih
Torausuuziiuusslomisensiamvinunatmaislussdnisanuaniside Taglénsseudan
MBg1IN1TILATIazNTHNUUR
OC 6004 Research Concept, Design and Methods in Organizational Dynamics

A comprehensive understanding of research methods, processes, and design,
adhering to international standards; explore the pivotal role of research in organizational
management. Learn to craft effective and innovative research inquiries that drive progress,
meticulously reviewing literature to build foundational knowledge and deeply grasp research
issues; develop proficiency in designing and delineating data collection and analysis methods

to derive valid and reliable research outcomes by utilizing a variety of research designs, such
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as quantitative research, qualitative research, and action research in order to offer actionable
recommendations informed by research findings to foster organizational development amidst
dynamic environments. Emphasize learning through real-world research examples and

practical applications.

Aa 6005 AransuazAallunisin 3(3-0-6)
wAa nwd wisededn Tsunsumaaiuaieanssouy Tufunddesng q Afeados
fuameginagnsléy TnegaduliAnmetaunniogdin n1sléy nadufides nsilsegnedinds
msiindsle udsaussaugdug Welviamnsath W Wi dngdlaliifdiumAadeadule
Uﬁﬁ’amﬂﬁmiqLﬂ’mmEJGummﬁmiwﬁugmﬁaﬁiiu
OC 6005 Art and Science in Leading
Concepts, theories, questionnaires, and competency development programs,
including various research related to leadership and coaching;, to focus on developing
competencies such as leadership, coaching, mentoring, deep listening, empathy, and others;
to enable individuals to lead, devPLOp, persuade, and influence participants, fostering a

willingness to work towards achieving the organization's goals on an ethical basis

5.3 BUINIYLDN

A 7001 WasvaITwUsTIILAZNTHDENT 3(3-0-6)
fugudstunduasna i faussaulussiuesdniuasssduana Soudnmaidenles
PO MUSTTURAZAUNAINNAEVDIFNNTNH1UNNTE pan sl oademuldUTeulunisudstunay
anudlalutmusssuosanisiiduey iedise Wasuudas adeanudilaiausssulnouas
Fanusssuduqsedvainauaziuiouiisunsious ieaianuaiunsalunsdeans Uusuas
mnuduiulusyavaina
OC 7001 Power of Culture and Communication
The body of knowledge in cultural power and dynamics at the organizational and
international levels, the linkage among organizational culture and member diversities through
communication for competitve advantage, understand the as-is culture to maintain, adjust,
change the culture, understand the Thai culture in comparison to other cultures for

communication, self-adjustment, and teamwork



25

fia 7002 Anaasmssnaulanielfanuudsunuasiilionadedld 3(3-0-6)
psdmdainensiigatiunisimnudlasazussendld meluladuazuinnssalunis
Wanagndiileduirdsunisiasundadussdns naenuiinszideyauazasaumaiiossy
Hadendndudusing 1 filaressdnig muisudusasshuisanumsnivesesdnsndeyai
Aeades iunmsaduazysegndldmnuuuaziedsalensiinsgiteya thgnisdndulasyisdl
AN
OC 7002 Decision-Making Science in the Inevitable Changes
An interdisciplinary understanding and application of technology and innovation to
develop strategies for driving organizational change, coupled with the analysis of data and
information to identify various factors influencing the organization's results, including the
evaluation and prediction of the organization's situation through the creation and application

of models and data analysis tools, ultimately contributing to informed decision-making.

A 7003 N15UIHISIATINTSTUBIANTS 3(3-0-6)

nud fuuu nada wedle waznseurunsildlunisuimslasinsesdnis Usenoude
nFwTentaym nMsimuangudivuny MIsenkuukazIuNulasiNg MIUJuRnis nsinay
uazUszidiung ‘i’lﬂﬁﬂﬂﬁ‘iU%%’ﬁéj@ﬂ’ﬁﬂ’ﬁﬂJL%Sﬂ%@ﬂiﬂiﬂﬂ?iﬂ’]EJGL(;TU%UV]LL’J@%}@NV] NUINNTTN FIAU
uaziasygiafiudeundasly wWeldusslovinnninenslussdmslidudviofnadugnigegn
OC 7003 Organizational Project Management

Theories, models, techniques, tools, and processes in project management within
organizations consisting of problem analysis, target group defining, project design and planning,
practices, monitoring and evaluation, and risk management, which are essential for adapting
to the everchanging innovation, social, and economic environment and for maximizing the

organization's resources for optimal value and effectiveness.

Aa 7004 Anan1w wan1suUfuRIu Uszaunisal wazyuayud 3(3-0-6)
audlandnnis wwade wasadesdlenisudmsdanisuasnisWauiay fddyse
msdaesy atfuayu Tluszaunmsainshauda wdeuiinamsujinuiduaiuuazidenloaiu
Wvunsnaraudniavesasdnig waziign1soenuuunTEUIUNITIANISALULA 0aT KA
nMsUfURNuTiaenndesiumisvesesdnis nasnaulanudosdnen mussauiiian1suensde
AMNEILNTaluIUIAA
MSIATIEEUTUN duaseiuada wasdenldnssurunisuasialasdionsuimsdnnig

wazmsiauAuegeiinagns Inefiarsunusuniindeuuazanuminzaslundyusig 9 sgaseu
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1 I

Fru TauFunmsiaudaauanansn nssuumsuImstans AINBY AT URATAUANATIUNTT
A UAUAY
OC 7004 People Capital, Experiences, Performance, and Potential

Developing comprehension of principles, concepts, and tools for people
management and development that are significant to cultivating people's impressive
experiences, performance that align with organization's goals and success, as well as unleash
people's potential for future learning and performance.

Interpreting context to synthesize people solutions, and select appropriate process
and tools to manage and develop people strategically, suitable for competency development,

process, well-being, and return in people investment.

A 7005 ANENTLEUYDIBIANTT 3(3-0-6)

mMiladuesAmsieedssilouaznizuiumsesadusyuu davhuazdniiunsunsnues
lensiannlusgiuyana i wagesdnis eenuuunsidUinuimenszuiunsliduinwiagig
fioo1dw fsznaudie nstvuanseuilym nsiudoya mslesgiuasuszananadeya iads

LIAanguuazidadoyaisusedny Lﬁaél"mv?']Lmeqmiﬁ’]Lﬁumiﬁmmgamazﬁmmmﬂﬁguq
MU UARIS
OC 7005 Organization Playbook

Diagnosing organization using tools and systematic processes, devPLOping and
implementing organization interventions at individual, team and organization levels. Designing
and commencing consultation process including problem framing, data collection, data

analysis of theoretical and empirical data to devPLOp appropriate interventions and effective

implementation.
5.4 RUINIYHDN

Aa 7101 n1seanuuvkazaalnenssuesdnis 1(1-0-3)
WIAR NOBY MENNITHAZNILUIUNITNITIATIEIRAZNITORNRUUDIANTT
OC 7101 Organization Design and Architecture

Concepts, theories, principles, and process of organizational analysis and design.
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fia 7102 Msuivslasansilan s nensuyuduazasdnig 1(1-0-3)
anutlalunszurumsdifulassnmsmumdnnis wwada nouiiieadesiunisuims

ﬁfmmﬂﬂs\‘imiw%%&nﬂsuuwé HIUNTIATIZRUQYYN Audes wazaudululy aaenaunsiinug

nauthmng uazidenninensimnganlunmsdniulasensidulunuumuany

OC 7102 Project Management for Human Resource and Organization Development
Understanding project implementation and processes based on principles, concepts

and theories related to human resource project management through problem, risk, and

feasibility analysis, selecting target group and appropriate resources to implement the project

align with the plan effectively.

AD 7103 M3lAY N1SLEAUINEY wasnIsaauIUY 1(1-0-3)
g} mdNN1T UM A58593U wazdnnstunisidy nisTiduIne uagnsduiides
dieliyamadinuy sinwe uasieesdioilowiu lunsinuliussgimnevemuesiazesdns
aaduiusnmiinszinaiiousine vietsduaiumiudisavesyrainslussdms
OC 7103 Coaching, Counselling, and Mentoring
Theories, principles, roles, ethics, and methods of coaching, counselling, and
mentoring to equip individuals with basic knowledge, skills, and tools to achieve the work
goals of oneself and the organization, to create positive relationships between colleagues, or

to help promote the success of personnel in the organization

AB 7104 AIFUIMITANDULNUTINAYNS 1(1-0-3)
LUIAA MU kazkuIN1UHUATUNITUTNISAINOULNY N158NUUUAINBULNULA
A0AARBINUNALNSHATN 9 U9909ANIT ATOUARNUITANATATY W1 N15TATIERA9IU N15UsEdu
AU Tassasaludiou n1sdrsiaaneuwny Wudu
OC 7104 Strategic Compensation Management
Concept, theory, and application for managing compensation. Aligning the design of
compensation with organizational strategies. Covering important topics, including job analysis,

job evaluation, pay structure, and salary survey.
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D 7105 WINUAUNUS 1(1-0-3)
N wazn15UsEendldAus AU UFIRLS UssiiudAyauwsinudunug wu
N13UIMITLIRUFNR LS U1 N13d1519AUR NN AsTTdIuTINvewssulun1sTanis
MHBU MIRITRETTI NIzvIumMsTziuteinmussny Wudy Wnsdfnwidlulsumenas
iaUszmaiiateliinAnsmiluuszgndldfumusunssnuduiusluosdng
OC 7105 Labor Relations
Labor relations theory and practice. Important labor relations topics, such as
management of labor relations in the organization, employee engagement survey, employee
involvement, collective bargaining, and labor dispute resolution. Utilizing examples from
domestic and international contexts to apply labor relations knowledge to organizational

settings.

fia 7106 M@ LHaUTuABuFULUUBIANTS 1(1-0-3)
MsmuIMatEasdns o mIneaudIEITIAY WU N15AIUTINAINIS N15YNa
LUULATEYY N15a51enusingluay nsigsiawuudawny (wisulyd) nisadiesaiusiuiienia
g3faenvu lagldnsmnadmanesiudu msusudsulaseatne ssuvausuninensaywe
M5UIMSTANTs Tausssu welulad eliAnnnudenuszaurhausu i
OC 7106 Transorganization Development
Principle of devPLOping more than one organization to collaborate with each other
to achieve common goals. Ex. Merging and Acquisition, Networking, Alliance, Franchising,
Public-Private Partnership (PPP). Creating clear vision, designing organization structure,

devPLOping HR systems culture and technology to support these collaborations.

D 7107 WAIANISIRUSITULAZAMURAINKANY 1(1-0-3)
aaAAuIAuNaInneinussIulusEAuaIAnIsuarERUaINg L S R RS RIGE RN
g3 n1sfunIsiiAunaInratevesaudnluesd n1sualdii eademnulduseulunisusdiu
nsasrsnuileluiausssuesdnisiiduey Wedsdld Wedsuasuy nmsasrsnnudila
Jausssulusedunfuazseduana Wewdoudlousunn@du q adeanuaiunsolunisusuiuas
nsvheuduiiniueanienid
OC 7107 Cultural Dynamic and Diversity
Body of knowledge in cultural dynamics at the organizational and international
level, the linkage between organizational culture and diversity & management, understand
the as-is culture to adjust, continue or discontinue the culture, understand the Thai culture in

comparison to other cultures for self-adjustment and teamwork.
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OC 7108 Professional Consultancy

Professional consulting process with the focus on diagnosing organizational problem
and enhancing individual skills on critical thinking and communication. Learning to devPLOp
credibility, trustworthiness, professionalism, and collaboration from stakeholders at all

levels.
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OC 7109 Human Resource Development Blueprint
Principle of designing HRD Blueprint which is an OD intervention. Designing and
integrating appropriate learning systems that align with each group of stakeholders and

organization's goals in order to response the current and future problems.
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OC 7110 Positive Psychology for Work Performance
Body of knowledge of contemporary positive psychology, such as positive
psychological capital, grit, self-compassion, growth mindset, or work passion to increase the
level of individuals’ positive work outcomes, such as positive emotions, attitudes, and

behaviors, as well as work performance in the organization.
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OC 7111 Tools and Techniques for Assessment
Principle of selecting concepts or theories of variables under study; types of
instruments such as questionnaires, tests, and observations; the principle of selecting
adequate instruments; validation of instruments, including the tests of validity, reliability, and

discrimination power; and test administration.
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OC 7112 Happiology
Concepts, theories, and tools related to overall happiness including various
dimensions of happiness such as physical health, mental health, mindfulness, and cognitive
ability to reach happiness; activities and tools that enhance the achievement of happiness at

individual level.
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OC 7113 Instructional Design Essential
Concepts and theories related to learning design that is suitable for each group of
learners. Choosing information and digital technologies to support learning design that creates

a positive experience for learners to achieve organizational goals.
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OC 7114 Leisurely Human Resource Development

Learning about principles, mechanisms, and significance of leisure in human
resource development. Holistically applying leisure in human resource development in diverse
contexts, covering setting development objectives, mechanism design, management to

minimize leisure obstacles in developing human resources, and evaluation.
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OC 7115 Gamification and Game Design in Human Resource Organization Development

Principles and mechanisms of gamification and game design for learning and human
resource and organization development. Discussing practices of utilizing game and game-base
learning in human resource and organization development. Establishing methods of studies to
uncover outcomes of utilizing gamification and game-base learning, such as employee learning,
performance development, employee well-being, and so on. Discovering mechanisms to
sustain gamification and game-base learning for human learning, and human resource and

organization development.
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OC 7116 Designing Cyber and Al Awareness for the Organization

Knowledge and changes related to cybersecurity and artificial intelligence to human
resource and organization development, learning the relevant principle and creating
cybersecurity awareness from the use of digital technology and artificial intelligence within the

organization, as well as creating an organization that is aware of the safe use of technology.
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OC 7117 Social Intelligence and Mingling Management
Principles and mechanisms of building confidence in attending international society
for learning and human resource and organization development, for example, personality
development, communication skills, charming person etc. resulted in a proper manners at an

international level.
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OC 7118 Powerful Idea Expression

Concepts, theories, research and techniques to enhance confidence in
communication and presentation including how to overcome communication apprehension,
presentation skills essentials (e.g. different ways is organizing messages), mastering verbal and

nonverbal skills, dealing with difficult people, and pitching skills which help with idea

expressions in different contexts.
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OC 7119 Organization Management Innovation

Concepts, theories, principles, and process of Agile and Scrum management.
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OC 7120 Knowledge Management and Learning Organization

Learning a body of knowledge and conceptual evolution of the learning organization,
knowledge and intellectual capital management. Students will learn about the relation
between Learning organization and knowledge management and an important of managing
knowledge in the knowledge-based economy. They will learn how to manage organizational

knowledge and how to devPLOp a learning organization in a systematic way.
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OC 7121 Special Topics

Focusing on analyzing and synthesizing human resource and organization
development concepts and practices in diverse contexts, including (1) public and private
organizations, or (2) independent organizations under constitution, charity organizations, and
social enterprises. Students are urged to consider the relationship among economic, social,

politic factors, and their effects on human resource and organization development concepts

and practices through participative learning and fieldwork.
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OC 9000 Independent Studies
The utilization of quantitative research, qualitative research, action research,
participatory action research, appreciative inquiry, or research and development; to address
issues, enhance strengths, or devPLOp programs aimed at cultivating the competencies of

individuals, teams, or organizations in alignment with the organization's requirements.
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