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PLO 5. Life-long Learning to Keep up with HR-Trends

PLO 6. Research Skil

(s

PLO 7. Change Agent

39 Credit Model

PLO PLO PLO PLO PLO PLO PLO
1. 3. q, 5. 6. T. CLOs
11 (12|21 |22 (31|32 |41 |42 |43 |51 |52 6.1]|6.2 7.1

Ay uaduiugiy 1 39

we 4000 abhuazns | @ o LI \oAugan1siFeunis

MiaueuHunMdoya goulaItInAnudl

dmsunisaiun AR

(e AU PN 1. Aasgvidayamens

DIANTT Tlusunsudnsaguni

(Statistics and Data add (1.1)

Visualization for 2. BTULATAAINMLNENG

Human Resource MlATIEteyan1e

and Organization adretgneing (6.1,

Development) 6.2)
3. Wrlawmalianeads
dmsunistiaus
wnundeyaluguuuy
fiee (4.1)

A dn 5 w1 (15 widneia)

W 6001 UInNIU e o L Lﬁaauqmmsﬁaumi

LAZNISANLTN
neneansiitonis
Faaulafinngaain
(Innovation and
Scientific Thinking

for Smart Decision)

gaulatnAnudl
AR

1. Wlandnmsiieaiu
UIRNTIUUAZNITAALT
Ineneansfidmanonis
dadulala (2.1, 2.2)

2. ﬁwmammaﬁmﬁugm
Tuuszgndldiile
asvassaudnnssuluau
Waninensuyeduay
29ANNT (2.2)

3. KRN0 uLATAUM

Amaulule Munules
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PLO

PLO

PLO

PLO

PLO

PLO

1.1 ] 1.2

21 | 22

3.1 | 32

4.1

4.2

4.3

51 | 52

6.1 | 6.2

7.1

CLOs

LNOWAIWN U
ninensuyLuaz
29ANTLA (5.1)

4. @ansoesIsiite
szyaudlulunisly
waluladuazAdalunis
Pauuwinnssuluau
NAUNTNEINTUYLE

LALBIANITLA (1.1)

W 6002 WeANTTY
uywduaznIsseuiiy
29AN19
(Organizational
Behavior and

Learning)

\oAugan1siFeunis
goulaItinAnul
AR

1. adungamnlusyiy
yARa T UavosAnIs
fidmanenisuans
NOANTINVDIYAAINTIY
03AN13 aglduan
315 (5.1)

2. DONWUURANTTUNTD
Wsunsuitenamn
Ui weingsy wie
aussausifeUsvaslu
Asviulueernns
(2.2, 7.1)

N 6003 N
29AN1TUAzIANTIU
lanuigadiandangn
(Organization
Theory and
Management in the
Modern to Post-
Modern World)

Lﬁ'a??uqmmiﬁaumﬁ
gaulaInAnYdl
AR

1. lelsffisoutianmg
erudilaludeunan
UAZNOBRIRNITVRA

dinAneg 9 (2.1, 3.1)

=~

2. weligiseuldiseus
FIUUINTNALAR
VDI BpIANITEA
19 9 (2.1)

3. Lﬁ@lﬁéﬁsulﬁ
uanAsuSeuy
Uszaunsalieatiunis
UIMIIANTBIANTIY
vianvanegukuY

(5.1, 5.2)
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PLO

PLO

PLO

PLO

PLO

1.1 ] 1.2

21 | 22

3.1 | 32

4.1

4.2

4.3

51 | 52

6.1 | 6.2

7.1

CLOs

4. welvigiFeulaawn
TNEENSANILATIEI
89AN15 (5.1, 5.2)

Wo 6004 3U5ITU

o Ao oa
LaznITNMUING U
(Ethics &
Sustainable

Development)

Lﬁ'aguqmmsﬁaums
gaulaItinAnydl
ALENSOE

1. Whlanwida nanns
nqufatusssuiiendes
AU NITUTMITUAS WAL
nineNsULYY N3
WALNBIANTT 309 Uae
famw (3.1)

2. @WSOARIATIEN
Wainndiansaliu
anun1sallunsuims
uazimUImMSNeIN UYLl
3319 wardspuiiieados
U3 U555URE19TLWIAR
LAYVANNNSNNRSUTTTY
(3.1)

3. awnsethanug
Hugruduasessy W4
TunseenuuuIuAY
MINUIMINGINTUYE
uaresnrnis snaulaly
ASYULAZAITUSING
16 (3.2)

4. @1N500DNLUULAY
Fdlunisiiloiamngu
F3esssuliiuyeaing

23ANNg wazdauld (3.2)

Wo 6005 se1dauis
Feuaznsleideih
nsufjiR
(Research Methods
and Research-

Guided Practices)

\odugan1siFeunis
gaulaItinAnYdl
AR

1. Wlandnnsuay
LUIAR wazAuEIALY
YoIMTITeTia luns
Wansnensuysduay
23ANS (6.1)

2. faFany eenLUULAY

fnuadsnistunisiu
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PLO

PLO

PLO

PLO

PLO

PLO

1.1 ] 1.2

21 | 22

3.1 | 32

4.1

4.2

4.3

51 | 52

6.1 | 6.2

7.1

CLOs

FIWTWToYauarIsnIs
Jpswidielildmneu
YBIADIUNNTITYDYN
ulunsauaiinag
Ydefie (5.1, 5.2, 6.1,
6.2)

3. davhdoiauauus iy
Usglovunon1simun
NINYINTUY WAL
DIANTTAINHANITINY
iesliAnnsdeuuas
IAegransnya (7.1)

4. aunsn Useynald
manasesssulunisyi
Felunsesnuuu
NUATEAURRIN
NINYINTUY LAY
D9ANNTDYITOUAY
(3.1, 3.2)

d1vnivennIngInTuYBdBainnssu U

EHIRIY

Ae3vrUenu 4 v (12 widaed

we 7011 N1soRNLUY
NMYINTYAAR TEUU
uazn1sUsEanely
(Human Resource
Design, System, and

Implementation)

\oAugan1siFeunis
gaulatnAnudl
AR

1. 95 UBLazLEUD
NANNT UUIAR ML
Aenfunsuims
nineNIUYBLasNNT
Warminensuyudd
ddyuazdndurenis
2ONLUUBIANITINY
n3nensuyudlsidu
Wlalalaede (2.1)

2. a1 Wuafa
g MAstouay
ddgunldluniseanuuy
2IANITNUNTNEYINT
uywd ledaiedy
Idesird Wusna
Wnue uaznagnsves
a3fn1s melgusundl

wanaaiule (2.2)
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PLO

PLO

PLO

PLO
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21 | 22

3.1 | 32

4.1

4.2

4.3

51 | 52

6.1 | 6.2

7.1

CLOs

3. STYRINIING
AufiunsiietuAfou
FEUUNUNTNENTULLE
o X .
feanuwuuiuliuazuans
TATUIMUINIINT
ANTUNTHUAILNTOVN
TAAnaNuUasuLlas
Fuldase (7.1)
4. fIANDNNLAE AN
' < -
g1 JUTEUU LD
OARUUTLUUNU
NINYINTUYWEN
winzaufuuSunlame
AuLeY (5.1)

Wo 7012 N3
JanUaoadnuninves
T PP R PRI
(Unleashing Talent
Potential)

\oAugan1siFeunis
gaulaItnAnydl
AR

1. a5UngANURINEY
wiafin Mgug way
AN YYD
ANMNENTANLAY (2.1)
2. AUIMUINIILAY
nagnslunsdansgdl
ANNEINNTNLAY ( 7.1)
3. ONLUUNINTTUNSD
Tasanslunisaednenn
A PR R RITIG
wlelfussqiiimane
29AN15 (4.1, 4.3)

e 7013 n15adng
UsEaUNIaIvDS
NNNULATAVNIE
fifves0sdnng
(Employee
Experience and
Organization Well-
Being)

Lﬁ'a??uqmmiﬁaumﬁ
gaulaInAnYdl
AN AR

1. aUnghUIAANg Y]
Wentunsada
Uszaunsaifinves
yransynsEULie
Wilugnsifuesdnisgu
Ae (1.2, 2.2)

2. AATILAUUINNENTS
A5ANAUNRTZNIN

Uszaunisainnves
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PLO

PLO

PLO

PLO

PLO

PLO

1.1 ] 1.2

2.1

2.2

3.1 | 32

4.1

4.2

4.3

51 | 52

6.1 | 6.2

7.1

CLOs

yransluesdinisuay
madussAnisaunig
(5.2,2.2)

3. fawnagnsiuns
AUAYAAINTNNTEHIU VN
¥193e Widlanunmdinlu
mMsvhauiiAuaganingn
auldegadu
Ananmn (1.2, 2.2, 3.1)

N 7014 AMwKU
WensiUasuLUas
Leadership for

Transformation

\oAugan1siFeunis
goulaItinAnul
AR

1. 93U"EVgU]) wuuin
wavUseloatvniniig
Hhsawade (3.1)

U

a '3

2. AnTgsiuazdansieei
AT UAZATEETIN
vosifimesdnisli
Usgauaudnialy
Tagtiu (3.1)

3. DONWUUAINTTUNSD
TusunsuiawIAIggU
fvnzaufuuiunves
29PN (2.2, 5.1, 5.2,
7.1)

4. STYRUININTABU
muLaﬂﬁLﬁmmawjﬁwﬁ

wanzauiuusunld (4.2)

A1U13YBNNITHAIUIBIANTT Usen

auAlgIv1UeAU 4 A (1

2 %2

gfin)

Wa 7021 N199DNKUY
DIANITUAYTEUUIY
NINYINTUYWE
(Human Resource

System by Design)

Lﬁ'a??uqmmiﬁaumﬁ
gaulaInAnYdl
AN AR

1. Wlandnnisuay
WUIAR mmiﬁﬁugmuaz
w3osdlesns q luns
UIMITUaZAU
ninensuyed Uay
a3An1IBInagns Tu
sesuitanansaesuels

Qﬁuvﬁﬂaﬂé’ﬂmiw (2.1)
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PLO

PLO

PLO

PLO

PLO

PLO

1.1 ] 1.2

21 | 22

3.1 | 32

4.1

4.2

4.3

51 | 52

6.1 | 6.2

7.1

CLOs

2. A9AI01 DONLUY
Bmsfivteya iesen
Foyavitoasuiiu
wWhvsneuagiwimalu
ANTOBALUUBIANTT Lag
#5195 UVNUNSNYINS
wyudmnganfuuIum
161 (6.1)

3. DONUWUUBIANITUAY
FEUUNUNNGINTUYWE
fivnzautuaaunisal
wWhviane wasusund
WAadulumsiauese
(2.2)

4. Aoansuaztiiaue
LUIAA LUINE AABAIU
ANPBALUUBIANITUAY
FLUUNUNINGINTUYWE
feonuuulilidud
gaudu uazduindauly
wensthluldasle
(4.3)

Wo 7022 AMTINAEY
LAYNISTHAILIOIANTS
(Organization
Diagnosis and

Development)

\oAugan1siFeunis
gaulatnAnudl
AR

1. wWlanannisuas
WUIAR mmiﬁﬁugmuaz
w3osdlesns q luns
Wawesrnisluseiud
ansaesueliifpu
Wlaldlaade (2.1)

2. awnsadenly
winsdlonsidady
paANslRBENuLNTEY
FOARABINUUSUN
pafnsTidenundu
79819 (2.2, 5.1)

3. ¥A1TERNLUUNSLAY
Joyangiauledu
\deldagnaunzay (4.2)
4. g@TnuILEue
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PLO

PLO

PLO

PLO

PLO

1.1 ] 1.2

21 | 22

3.1 | 32

4.1

4.2

4.3

51 | 52

6.1 | 6.2

7.1

CLOs

WUIMNSIUNTHRILDIA
ASNENARBINUNANTS

o

e (5.2, 6.1)

W8 7023 SYUUNS ®
UIWIINANT
UfUROUTe nagns
(Strategic
Performance
Management

System)

14

Lﬁaauzjmmsﬁfaumi
gaulaItinAnydl
ALENSOE

1. Wlandnnsuay
PAUINITIIUAIUNNT
UIMINaNISUJURNU
nednaudialagiu
(2.1)

2. @nnsavinnmsitady
SEUUNITUSINTHANTS
UjtRnudeiedesile
mMTeseTmnzau
FOARABINUUSUN
89AN1T (2.2, 5.1)

3. ULaUINANITINARY
FEUUNITUTNINANIT
UiRnuaenndesiv
wannsiiudeyangd
duladudeedng
winzaw Wiewuey
Sudulumsiamnszuu
4.1,4.2)

4. ganTnunlEue
WSl SWRILN
FEUUNITUTINGNIT
Ut fdenndesiu
wnan1sINagy (5.2, 6.1)
5. @onldineluladd
WANZEN donARINU
USUneeAnIs Lilednh
Fudeyalunsliasien

Nan1sUfURNU (1.2)

we 7024 nsdeans | @
\Banagmsiitonns
Wasuwlas
(Strategic
Communication for

Change)

\odugan1siFeunis
gaulaItinAnYdl
AN AR

1. Wilandnnisieativ
WWIAA N LuUTNaed
msdeans Mdedesiu
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PLO

PLO

PLO

PLO

PLO

1.1 ] 1.2

2.1

2.2

3.1 | 32

4.1

4.2

4.3

51 | 52

6.1 | 6.2

7.1

CLOs

MUEHOGAEISINGD]
ninensuyLLay
29615 (4.1, 4.2)

2. @unsasuile 98193a
Tawlevdeyaumiann
AULAYBIANTT (4.2)

3. EHNTDIUNUANT
doans Meeteliuseg
Whanefivannuaned
gonmapsnulunelag
nagndeng 4 ioad
puUasuntasty
23AN13 lnalddamig
uazmaluladansaumne
way Aasafiuuiay
(1.1,4.1,43,7.1)

Fvuden (1 miaein) Walunaggiou 91

U 5

391 UnAnwdenameiaudiuiu 3 wiaein

W9 7101 N1998NLUU
wazantnenssy

¢ . .
89AN15(Organization
Design and

Architecture)

Lﬁaf?iyuqmmsﬁfaumﬁ
gaulaItnAnydl
ALENSOE

1. @W150IATITILAL
5UENANNITUEY
ATUIUNTNNTOBAKUL
29AM5 (2.1, 3.2)

2. ansadszendld
ViguiN13eenkuy
29ANTIARE NN a
AUUSUNTDINULDY (3.2,
5.2)

Wo 7102 NITUINT
TAsen7s ienns
Waninensuyed
LAYBIANIS

(Project
Management for
Human Resource
and Organization

Development)

\oAugan1siFeunis
gaulaInAnYll
AR

1. o8UnBuwIAR NOuiT
WAendeatiunisuims
Ianslasesnsnsnens
uywd (2.1)

2. Aty Mg
naudming wagiden
n¥nensTiunvasly
Asaiulasansiv

Wulumuuauay (4.3)
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PLO
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21 | 22

3.1 | 32

4.1

4.2

4.3

51 | 52

6.1 | 6.2

7.1

CLOs

3. ganLUUlATINIGA
aonndesiusiinues
29AN5IARE @5 9a5A
4.1,7.1)

wo 7103 n1slA
mslimUsnw uay
N1IADUNU
(Coaching,
Counselling, and

Mentoring)

Lﬁ'aguzjmmsﬁaumi
goundinAnund
ALENSOE

1. a5UIBUWIAR VL]
MIDUANNTIAY NS
V3w wazmsuiides
Tuesdnis (2.1)

2. Bonlduazszyduneu
AslAY N1SUSNYT 30
msduiiAes dewawn
AupsayAaINTly
29ANTIARE NN a
Uuﬁugmﬁ]’%ﬂﬁiiu (3.1,
4.2,5.1)

Wo 7104 N15UTMT
AMBULVULTINAYNS
(Strategic
Compensation

Management)

\oAugan1siFeunis
douumtinAnuil
AN Taf

1. 95UBUWNAR oY
wella wazkuINUGuR
YDINITUTMINIANNBUUNIY
16 (5.1,5.2)

2. DRNLUUANBULNY
wazdumounIsFLiunTg
Ipghamnegaunay
donARosiuNAgNs (1.1,
1.2,2.1,22)

"o 7105 BT
Fuus

(Labor Relations)

Lﬁ'aﬁuejmmiﬁaumﬁ
gaulaItinAnYdl
AN AR

1. 95U18AMNRLIY
nann1s Tnguseasd uag
WUIRANG AU
Fuusla (2.1, 2.2)

2. 93UERANNITUIMS
ussnuduRusluasrnns

sudismsudlelgm
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PLO

PLO

PLO

PLO

PLO

1.1 ] 1.2

21 | 22

3.1 | 32

4.1

4.2

4.3

51 | 52

6.1 | 6.2

7.1

CLOs

PRSI UFIRUS LR
(4.1,4.2,4.3)

WO 7106 N1THRIUI
WleUFuasugUuuy
09ANTS
(Transorganization

Development)

Lﬁaguzjmmsﬁfaums
gaulaIinAnydl
AN AR

1. 85U18WANN1INT
Wannosinsiigessnsu
fwhaseialidse
(2.1)

2. gnnsalaseulady
fidmasasnnudnsaly
ASWAILYANEBIANTIA
aasavinnseRaTIndu
IReesfiusednSaw
(6.1, 6.2)

W 7107 wainng
TUSTINLAZAIY
YaINAANY

(Cultural Dynamic

and Diversity)

\odugan1siFeunis
gaulaInAnydl
AR

1. eSueifienfuenug
anudnlaluSansssuta
SEAUBIANITHAT ILAU
YR TINEIAY
wanuaefiiedesiu
msasaTausssudia
(2.1,4.1)

2. Usgndildnseuiuns
#5719 USU visesianeu
FausTsueINTile
A9AAUANURRIUN
NINYINTUY WAL
89ANNT (4.2, 5.1)

3. ilanasUssendly
AuIuinus sty
Rien1sUsUuas
MsasIRLENTUSTA

Tuszavanna (5.2, 7.1)

W 7108 A
MUsnw UL e TN
(Professional

Consultancy)

\dloAuganadunis
douudtinAnuil
AuanTafi

1. ielifi3oudiannmd

anulaluisoauuifn
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3.1 | 32

4.1

4.2

4.3

51 | 52

6.1 | 6.2

7.1

CLOs

msduiusnewuvile
a1¥nluszauyana
DIANTT wazguTw (1.2)
2. iolvEFeuls
uanAsuFeus
Usvaunmselifeatiunis
Juiivsnwuuuiielu
JEAUsNT (2.1, 7.1)

3. e lvgFeuldiann
TINYENIANILATIEN
29ANTSHATNITUALY
Yaymuuvilonndn (6.1,
6.2,7.1)

WO 7109 WUUKNUNT

Wansnensuyed
1 &)

RIERNRVITREATY

Human Resource

Development

Blueprint

\oAugan1siFeunis
goulaItInAnudl
AR

1. 95UENRANNITNNT
i1 HRD Blueprint 6t
FOARADINUUTUN
29ANNS (2.1)

2. @nunsadlauensau
MINAUIYARINTBENS
Wuszuuuazsedioe
HRD Blueprint laogns
WHneau (6.1, 6.2)

W 7110 INAINUS
vaniflemsufiRau
(Positive Psychology
for Work

Performance)

\doAuaanaiiounis
aoundtindnund
prwansafei

1. e5UnghUIAANTe
nuidninendauani
dwasianan1suf iR
(2.1)

2. Ussandlduuafn
Qi) 3093y
MWUIAINUTIUIN
\loduadunanis
UURnuvemeImnie
yAaINTLUBIAnIs (4.2,
5.1)
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PLO
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3.1 | 32

4.1
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CLOs

we 7111 wsesile
wazmelanisussiiiy
(Tools and
Techniques for

Assessment)

doAuganseunis
goundinAnund
AN

1. Benweosiletanals
ATINUNG Y warliu
wiosleYanalinyeu
fuusundidnm (2.1)

2. 85UNIANULANANY
Yoo aazay
ATIUUUA9°) V09
winsdletn (2.1)

3. A39ERUAIAMITIES
wazAURsUTB LY

W3eedieln (6.1)

wa 7112 Anansuiie

&% (Happiology)

\oAugan1siFeunis
douudtinAnwil
AN TR

1. 93UNEUIIANYTE
nuiRetoei
Awguidsrasie 3
uaznsUuRnuly
29AnN5 (5.1, 5.2, 7.1)

2. Uszendlduuafn
e vienuidei
\Rerdostumnuguluns
PONUUUAANTIU UAZN1S

yiauluesanis (7.1)

o 7113 Filalung
2OALUUNISIIYUNNS
dau

(Instructional Design

Essential)

\oAugan1siFeunis
douudtinAnuil
AN Taf

1. o5UIBUAR NOuii
\Redosiunmsesnuuy
nsFeuiivnzauiy
HiTuuusaengy uag
aannassnuusun (1.1,
1.2)

2. denldinalulagl
mazauiunseaniuy
wumsious oads
ANUANATIUDIANTT

pgnediseuu (1.1, 1.2)
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3. 9NUUUNNTTBUIN
asaUsraunTalnALN
v 4 o y '
Hi5eu deilugnisdne
Toupuiuazinlvldly

ANSHRIUINUALLDY (7.1)

Wo 7114 MIWAIUN
NINeINTUY BRI
AINTINLININ
(Leisurely Human
Resource

Development)

dloAuganseunis
goundinAnund
AN

1. doans Walasuite
aneneaLuIAn ULy
Aanssue g (Leisure)
Tun1simunswenns
uywd legdlauazaing
anuaulalaogradu
seuuuawiiule (4.1, 4.2,
7.1)

2. panuwuUNSALILATS
Namminensuywdlag
1¥Ranssusuinady
winddloldrenues
(2.2)

3. pRNWUUNSUSERUNG
MINUIMINGINTUYE
TagldRanssuenuinadu
wiasdlofiowaiudesen

lamunuad (6.2)

o 7115 N3iSeus
NIULNULAZ NS
panuuunuly
AITRAUINTNYING
UYWELAYDIANIT
(Gamification and
Game Design in
Human Resource
Organization

Development)

FoAuaanisi3ounis
douudnAnuil
Auansodall

1. 81013083V IBNANNTS
WAENTTUIUNITORNUUY
uazsimLnuiod i
nsiSyusiagiau
ninensuyvdlay
09Anns Wigdudlale
(2.1)

2. ansaUszendld
NSPUILNTNULALNNT
Seudieinuluns
Waninensuywele
(2.2)
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3. @WTATEYRUING
wazaLiun1sng
Uszillunaansvesnisly
ASTUIUAISNULEZATS
Seudmeinuegiandu
syuuld (5.1)

a. amnsagslagpuuay
a$unsdsuuda e
A1UINTEUIUAT
DONULUULAZWAILLNNIN
Talususuniswauwn
NINYINTUY WAL

2arnsla (7.1)

Wo 7116 N1S0ONWUY
lewwesuaznisiivh
ulanuseivg
dmSuesAnis
(Designing Cyber
and Al Awareness

for the Organization)

\oAugan1siFeunis
goulaItInAnudl
AR

1. asznilnuayedu1uda
AUEIAYVDIAIIN
Jaonsuluuaiuay
HaynuseRvgidseny
NammSnensuyduas
89AN15 (1.2, 5.1)

2. POnLUUARNTTUT]
atuayunsainIy
AsEntininualm
Jaeasuluuaiuay
Yyayusehng (1.1, 1.2,
5.1)

Wo 7117 ANURAA
NNFIANLAZNT
UIMTIANITNIIDN
Famw

(Social Intelligence
and Mingling

Management)

\oAugan1siFeunis
gaulaInAnYll
AR

1. @1U13005ULLUIAN
WiondnmTidwanonis
Wndaulfagnanungeau
(a.1)

2. Uszgndlduinfnuse
wann1snseindanula
pth ez a R
mumw’%aqﬂmnﬁ?ﬁuﬂu
29ANNS (4.2, 4.3, 7.1)




- 27 -

39 Credit Model

PLO

PLO

PLO

PLO

PLO

PLO

PLO

1.1 ] 1.2

21 | 22

3.1 | 32

4.2

4.3

51 | 52

6.1 | 6.2

CLOs

W 7118 N13UILAUD
AMUANDE NN TINGS
(Powerful Idea

Expression)

doAuganseunis
goundinAnund
AN

1. gansaoonuuuiiieom
JULUU uagmaiang
doans iodheneniiom
asanudila el W
Igundsnsaiuayy 910
naugsuasuazgiidled
drude Wioadeany
WasuuUasiiieUszad
melausunesAnis
(6.1,7.1)

2. fianusiulae fivnuelu
astiaue ANUAALTIU
Tuuduneng 9 ogs
Wungau (4.1, 4.2)

Wo 7119 Winnssy
NISUTMTIANTS
D9IANTS
(Organization
Management

Innovation)

Lﬁa??uqmmsﬁfaumﬁ
goulaItInAnul
ALENSOE

1. @115093UENANNNT
LAZNTEUIUNITVRY
UIRNTIUUINTIANIT
29ANTS (2.1)

2. anunsauszandld
PENNITUIRATIUATT
USsInnsesAnisle
DYNMNZAUAUUTUN

VBIRULDY (4.1, 5.2)

W 7120 N15IANT
AIHTUAZBIANITUIY
nsiseud
(Knowledge
Management and
Learning

Organization)

Lﬁ'aﬁuejmmiﬁaumﬁ
gaulaInAnYdl
AN AR

1. 8113005 UUSNNTS
LAYNILUIUNITUIMNS
Fan1saug (2.1)

2. @315099NUUY
BafnIuiINIsSeusla
pg9Es9ETIAMIN T E
AUUSUNYDIRULeY (5.1,
6.1)
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39 Credit Model

PLO

PLO

PLO

PLO

PLO

PLO

1.1 ] 1.2

3.1 | 32

4.2

4.3

6.1 | 6.2

7.1

CLOs

wa 7121 Witeniey

(Special Topics)

Weduann1siTeuns
gauLaInAnYdl
ANNENNNTNAST
1. gansaldenvten
dAgy @NIR0YNBIA
Aud WeliAnnisivil
JuaNuUAsuLUaY Lag
WALIAY 91U ey
29An15 (5.2)
2. @u150eSUENeIiU
ASTUIUNTT LASB%SID
UL TNEIN UL
LaYeIANISINEITRINU
FdeTidendnel oe19
@ a [
Wussuulagiinannng
3993V (2.1)
3.81115099NWUY

A4 A
ASLUIUNT LASBWID
wazmalian1sEeans wie
aenennudila
a v o ¥ aAa =
Wefuiteadanane
P v %)
die adeaandila gdla
Tildunganns
afuayu Anngugsuans

vt o

waghiduledu
1y (4.1)
4. g@UTORIANDNY LA
M PoyA uagAmneU
v <
fensuIumsluy
SEUUWALIAIL
W1la wazUsvendld
\A3esia/srUUU
malandenidendne
(5.1)

IdununBUianis (6 vidwha) (Seulnizunu 2)

Wo 8001 &uuun
YdRn1sideauns
Wansnensuyed
WATDIANIT
(Workshop in

Human Resource

Lﬁaéuqmmﬁﬁaumﬁ
gaulaItinAnYdl
AN AR

1. Wlandnnsuay
WUIAR wazAUEADY

YBINNSIVENA WAS
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39 Credit Model

PLO

PLO

PLO

PLO

PLO

PLO

PLO

1.1 ] 1.2

21 | 22

3.1 | 32

4.1

4.2

4.3

51 | 52

6.1 | 6.2

7.1

CLOs

and Organization
Development

Research)

Waninensuyeduay
8905 (5.1, 5.2)

2. fIANDNN BBNUUUNLEAY
o aa I3
AAUAITNT ALY
T ToYauarIsnIs
a ¢ A Yo
Ansziiielilarineu
YBIANNIUNNTIVEDEN
walunsaazdaINy
UnFeie (5.1, 5.2, 6.1,
6.2)

3. EUDATOBNLUY
NuIdeaenenLiieass
anulakaznseeusu
s (4.1)

wa 8002
AsduNUITITeTiLAY
(Seminar on Special

Topics)

\oAugan1siFeunis
gaulaItnAnydl
AR

1. @905 ULUIAR
wmadalunsusms
Fansuazaandudin
Wit mesdnisg
Audsala (1.1)

2. Uszendlfunfnuse
nannsEULgwinngsy
evnusuldluesdnis
ilenseAuIATgRaTes
Usenalnalunisudstu
fumdsululan (4.2, 5.1,
5.2)

a v Y a
NRUINIYINTAUANDETE (3

wU2ein)

e 9000 N15AUAT
dasy
(Independent
Studies )

Lﬁ'a??uqmmiﬁaumﬁ
gaulaItinAnYdl
AN AR

1) Ansgvidoyarienis
TilUsunsudnsagunia
#0R 138 NTIATILING
Wanann e
wanngau (6.1, 6.2)

2) 81uLAERANLYINY
HANMTIATIETRYADEN
anies (6.1, 6.2)
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39 Credit Model

PLO

PLO

PLO

PLO

PLO

PLO

PLO

1.1 ] 1.2

21 | 22

3.1 | 32

4.1

4.2

4.3

51 | 52

6.1 | 6.2

7.1

CLOs

3. davhdoiauauus iy
Useloaiisonsimun
ninensuyBduas
29ANTANNANTINE 16
agawzay (5.1, 5.2,
6.1, 6.2)

a a a < [ a
RUINIVIINBIUNUS (12 HUENA)

W 9004 IS
(Thesis)

Lﬁaguzjmmsﬁfaums
gaulaItnAnydl
AR

1. Whlandnnisuag
WUIAn wazANuEIALY
Yoem eI luns
RSN NTUYEUAL
89ANT3 (6.1, 6.2)

2. fafrony oonuUULaY
Avuaisnisiunisiu
T ToYauarIsnIs
Lpsziiielldmnou
YDIADIUNITINYDYN
ulunsauasdinag
Yndedie (5.1, 5.2, 6.1,
6.2)

3. Mlausn15eaNLUU
MATedenendiieadne
ANNlALaENSEBNSTY
6 (4.1)

4 TipTziidayarionns
Tilusunsudnsagunie
#0R 138 NTIATILING
Fanann e
wnngau (6.1, 6.2)

5. BTULATAAIINRLNENG
NTlATeidayangns
gneies (6.1, 6.2)

6. Yavhdorauauusiiiy
Uselagsonsimun
ninensuyLLas
29ANITINNKNANTTIVY L6

eIz (6.1, 6.2)
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3.1. vaadvuasuinugu (aitduniaegin) 12 wiaghn

Wil ldduniiens wazlitnan1s@nwiuisulandusiuedy UnAnwazasasauian

(%

iR lua IR LETI g Aall

an 4000 WuguEmTuTUInAN Y 3(3-0-6)

ND 4000 Foundation for Graduate Studies

nd 4001
LC 4001

nd 4002
LC 4002

nd 4011

LC 4011

Nd 4012

LC 4012

Wa 4000

HR 4000

ALY

NFWAUIINYENITMUNIYIDINwa T UT TN AN Y 3(3-0-6)

Reading Skills Development in English for Graduate Studies

NMSHAIUINBEAIIBINGBULUUYTUINISG 3(3-0-6)
Integrated English Language Skills Development
NISYDULATUNITHAIUTNYENITEUNI BN 1MTU 3(3-0-6)
UnudinAne

Remedial Reading Skills Development in English for

Graduate Studies

NSYRULASUAN TN YN BINGWUUUYTUINT 3(3-0-6)

Remedial Integrated English Language Skills Development

adauazMsiauaLNUNNTRYA 3(3-0-6)
AMSUMINRUINTNYINTUYWEILALIANT
Statistics and Data Visualization for Human Resource

and Organization Development

Y = a v o LYY a = Y Y o a
1. L\‘i@uVL“UIUﬂWiLiEJ‘L!’JGlﬂﬂ']HWENﬂi]'lﬂﬁ?‘vﬁ‘UUm‘Vl51ﬂﬂ‘U’]I’MLUUIUG]']&I‘U@W‘MUWU@Q’J”U?

A¥9INgudmSUTUARAN Y

2. msendiulddessednlalumnaiviasuiugulidulusundninasiiaaduiivun
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3.2. BNINIYIAN (15 BUenR)

We 6001
HR 6001

e 6002
HR 6002

no 6003
HR 6003

no 6004
HR 6004

e 6005
HR 6005

WInNTTULaENSARTINIAmansiiten1sanaulanayaain

Innovation and Scientific Thinking for Smart Decision

noANTIUNYwLarMTsuilueAng

Organizational Behavior and Learning

o ainsiarnsdnnsiulanuigafiavaiuiga
Organization Theory and Management in the Modern

to Post-Modern World

A3YFITUBALNANTNAUINO 9T

Ethics & Sustainable Development

sei08UITITeuasnsleidennsUf U

Research Methods and Research-Guided Practices

3.3. NUINIYNDN  USTNOUMIEY 2 @113V 0N AIN

3.3.1 1913V UBNNTNYINTUYRATIUIANTIH UT2naUA83v1UeaU 4 391

(12 wunena)

wa 7011
HR 7011

wa 7012
HR 7012

we 7013
HR 7013

no 7014
HR 7014

N1590NLUUNTNGINTYARS TUU kavnsUseendly

Human Resource Design, System, and Implementation

ﬂ?iﬂﬁ@ﬂé@&lﬁﬂEJﬂ']WGUEJ\‘IE:JJﬁWJ’]JJﬁ’IiJ’ﬁﬂﬁLﬁU

Unleashing Talent Potential

N15a319U52AUNTAIYRINTNULALEUN1IENRVDI8ANTT

Employee Experience and Organization Well-Being

Yo A A
AMzUINeNITUasuLUas

Leadership for Transformation

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)
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3.3.2 @19713919NNISNAIUIBIANTS USENaUAABIUIAU 4 31 (12 wlefia)

W 7021 NNT0RNKUUBIANITHATITUUUNTNEINTUYWE 3(3-0-6)

HR 7021 Human Resource System by Design

WO 7022 NSIDARULALAISHAILIDIANTS 3(3-0-6)

HR 7022 Organization Diagnosis and Development

W 7023 SEUUNTUITMINANMSUJURMUBINagNS 3(3-0-6)

HR 7023 Strategic Performance Management System

W 7024 nsFRANsLBInagnsien1siUasuwlad 3(3-0-6)

HR 7024 Strategic Communication for Change

3.3.3 Jynanliszyanun
UnAnedunsadanissuivienilildanviivienfenuesE1v1IvLenfnee

UASU 4 391 (12 wi2enen)

3.4. YUINIVNEDN (STURNITHAY 2 WUUITITN 3 BI8Ae)
Y a a a a 44' & a & Py Lo = Y]
UnAnwiaiuisaidenissusieiglunuiniviendus) Wulvdenlsd uenainildnfnwds
ansadeniseuivnou Nlsaeuluaartuduivndenadhiiiu 3 wiein lnglidesaasoulu
NIV NGONIUNANGNAT
A a & N &
eIV NaeNn Jeail
WO 7101 N199DNLUULALANNUNYNTTUBIANTT 1(1-0-23)

HR 7101 Organization Design and Architecture

W 7102 MTUSMISIATINIG BN ISHAIIINSNEINTUYYE LA DIANIS 1(1-0-3)
HR 7102 Project Management for Human Resource and

Organization Development

WO 7103 NISLAY NISHAAUSAY WarN1SauINU 1(1-0-3)

HR 7103 Coaching, Counselling, and Mentoring

wWa 7104 mau’%miﬂ'maume%ﬂﬂaqwé 1(1-0-23)

HR 7104 Strategic Compensation Management
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WO 7105 WIIUAUNUS
HR 7105 Labor Relations

Wo 7106 MINRULHBUSUWABUIULUUDIANTS

HR 7106 Transorganization Development

Wa 7107 WAIANIINUSITULAZAUAINTAY
HR 7107 Cultural Dynamic and Diversity

WO 7108 NISMAAIUSABILUULI DTN

HR 7108 Professional Consultancy

[y [ ¢ 1 <
wa 7109 LLUULLNUﬂWiW@Ju’]VIiWEﬂﬂi@JH‘UUE]EJ’]\TL‘UU'i%‘U“U

HR 7109 Human Resource Development Blueprint

Wo 7110 InIngnTavIntivensu R

HR 7110 Positive Psychology for Work Performance

WD 7111 LASDILOWALINANANITUTELIU

HR 7111 Tools and Techniques for Assessment

WO 7112 A1ARSUIaaY
HR 7112 Happiology

Wo 7113 lalunsesnwuuni1ssgunIsaau

HR 7113 Instructional Design Essential

W 7114 MINAUIMINGINTUYWEIAILAINTINEINTIN

HR 7114 Leisurely Human Resource Development

wo 7115 MsseuitIunuLaznseaniuunuly
NIRAUIMNINEINTUYBOUALDIANS
HR 7115 Gamification and Game Design in Human Resource

Organization Development

1(1-0-3)

1(1-0-3)

1(1-0-3)

1(1-0-3)

1(1-0-3)

1(1-0-3)

1(1-0-3)

1(1-0-3)

1(1-0-3)

1(1-0-3)

1(1-0-3)
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wo 7116 Mseenwuulauesuaznisiviviulyaussfvgdmsuesdnts 1(1-0-3)

<9

HR 7116 Designing Cyber and Al Awareness for the Organization

Wo 7117 AUAAIAN NEIALLAZAITUSHITIANITNISINEIAL 1(1-0-3)

HR 7117 Social Intelligence and Mingling Management

ND 7118 ANSUMAUDAIIUAADEIINTING 1(1-0-3)

HR 7118 Powerful Idea Expression

WO 7119 WINNTIUNITUIUISIANITDIANTS 1(1-0-3)

HR 7119 Organization Management Innovation

Wo 7120 N1SIANITAINIUALEIANITUMINISISEUS 1(1-0-3)

HR 7120 Knowledge Management and Learning Organization

Wo 7121 vvedilAY 1(1-0-3)
HR 7121 Special Topics

wewe N1sianisseunsaeulumnaividentiduluauiamuzimue

3.5. MUINIVIFUNUNTWZTANT (6 MeAn) (SHURNIZUNY 2 WUUIYVITN)

o 8001 duNuNUHUANTITesUMIARLINTNEINTUY BIUaLRIANIS 3(3-3-3)

HR 8001 Workshop in Human Resource and Organization Development Research

WO 8002 NNTEUNUNFITDNLAW 3(3-3-3)

HR 8002 Seminar on Special Topics
3.6. MUINIVINTAUATIDATE (3 wBfn)

N9 9000 NISAUAINDATY 3(0-0-12)

HR 9000 Independent Studies
3.7. RUIAIV1INELWUS (12 wiaehin)

Wo 9004 INYIANUS 12 ud8An

HR 9004 Thesis
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3.8. N13eaUUTLIIRANS

CY

UnAnwazresaeuUsriianuslagtaieunanInfnmeIvIaTun Y

3.9. A1sERUINYINUS

nsaauIneinusazdondulunutatiduan Ul R NAIUUSUNSAENS I198nTSANE

3.10. n1saauuindan

v =

tnfnwanunsaaeudinualanaanndiunisasulssaianug

4. WHUNISANEN

4.1 wnun13AneIn1AUnG Wasauluiiansn¥nIs NauseuLuUTUSYY

AAUNR WY 1 (Ang1inus)

Vi 1

= ‘:4'
A1ANNTANEIN 1

&an 4000
Nd 4001
N 4000

wa 6001
We 6002
Wa 6003

Ui 1

fugudmiutudnafnw
NINAILIINYENITBIUNIBIDINGEd T UTUARAN Y
adanazmsdlauaLRundaYadmSUN SN
NINYINTUYWIUALDIANTS
uifmms:uLLasmiﬁﬂL%ﬁwmmamiﬁ'am’:tﬁmﬁu%ﬁ%ﬁm@mm
noANIIUNYwLarMTsuilueAng
noueainisuarnsdnnsiulanuigafiavaiuiga

=2 -
NANISANYIN 2

n&@ 4002
N 6004
Ny 6005
WD 70xx

Uit 2

MINAUTINYEATHIDINGHUUUYTUING
A3UFITUBALNANTNAUINO 9T

a ada o Va o o a wa
508U ITuuasnsldidensu U
YN

=2 -
A1ANTANEYIN 1

W8 70xx
e 70xX
e 70xX
W 9004

Uit 2

Jven
LN
LN
INeTNUS

AANISANYIN 2

no 9004

ANLANUS

PPN

* A nasuiugulatduniasie

NUIUNRUIYNRA
3*

3*
3*

3*

[6N]

W W W W

39
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A1AUNH WY 2 (NSAUAIDESTE)

U7 1 a1AnSAN®IN 1

dn 4000
Nd 4001
no 4000

wugudmsududindng
NINAILIINYENITBIUNBIDINGEa T UTUARAN Y
adAwaznIsEuawNUn MTayadmTUN TN

NINYINTUYWEUATDIANTT

o a a a 6 dl' v a Ql'
o 6001 UiRNITULAZNTAATIINImansiionsanaulafivgyaain
"o 6002 NHANTTUUYBILAZNTFEUSIUBIANTT
=) L3 % = %

Wo 6003 ‘mqwgammmazmiﬁmmﬂiﬂaﬂmqﬂmwmmqﬂ

U9 1 AransAnwn 2
N& 4002 MIHAILITINBEAYIDINYLUUYTUINNT
WD 6004 3YFITUBLALNITWAIUINTIEU
wo 6005 suideuiTiduuaznstdideuinsu]on
WY 70xX YDA

U9 1_n1ansAnwa 3
PO TxxX IV WABN
WD Txxx AYNIDN
WD Txxx AW NADN

7199

a = a
AW NADNLES

U9 2 ArAnsAnw 1
WD TOXX YDA

WY 70xX YDA

WY 70xX YDA

e 8001
Ui 2

duauUUAnMTAIaunsiaumine N suLdLazedAnis

AANISANYIN 2

N 8002
na 9000

ANSAULUNITIVD LAY
ANSAUAINDATY

PPN

* Fynasuiiuguladuniasie

FUIUNRUIYAR

3*

3*
3*

3*

W W W W

39
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4.2 WHUN1TANEINIATNLAY WAFIUUBNLIANTITNIT NHUITEULUUTUISEY Lasnguiseu

RUUHUSTUUWMAIUlagansaumna

AANLAY WY 1 BWUUIYINTS (Ne1inus)

Ui 1

AANSAN®IN 1

W 6001
Wo 6002
W 6003

Ui 1

WInNTTULaENSARTINAmansien1sanaulanayaain
weRnsIUNYBdLarNTTeuslueIinig
nouainsiarnsInnsiulanuigafiavaiuiga

= =
NANITANWIN 2

N 6004
no 6005
B 70xx

Uit 2

A3YFITUBALNNTNAUINO 9T

a ada o Va o o a wua
s deuinidewasnsldideuinsUL UR
YN

= a
A1ANNTANEIN 1

e 70xx
WD 70xX
e 70xx
no 9004

Uit 2

eN
NN
8N
IeTINUG

AANISANYIN 2

no 9004

Angdnus

PPN

AANLAY ALY 2 WUUIYITN (N5AUAIIDESTE)

U9 1_a1enséned 1

wa 6001
We 6002
Wa 6003

Ui 1

WInNITULaTNIANTINEImansiansAnaulalivigyaain
noANIIUNYwLarMISuslueAng
o eIRnITkarN1TInNshulanulgAwmaIuIga

= -
AIANITANYIN 2

no 6004
ne 6005

'
o

3YTITULATNITNAIUNNT U

= ada o Va o o a wva
35LUEJU’J§’JR]EJLL@$WWIEU’J"UEJ‘LHﬂ']i‘UQ‘UG]

N 70xX IYILDN

JUIUNUIYAR

W W W W

39

FNUIUNRUIYNARN
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U9 1_A1AnsAnwa 3

WO Txxx AVLEBN 1

WO Txxx I9NA8N 1

WO Txxx AVLEBN 1
30

I naenas 3

U9 2 _ArAnsAnw 1

WO 70xx ULON 3
WO 70xx VL8N 3
WO 70xx W8N 3
o 8001 FuNUNUHUANTITeF UM INRLINTNEINTUYLELaLDIANS 3
Uil 2 n1An1sAnend 2

Wo 8002 NTFUNUNIIVONLAY 3
Wo 9000 NNSAUAIIDATE 3

324 39

wnewn Msamzifeusedviasuiuguvestindnnnmaiesliduluauusznmavesans

1P8N1338UNTERULATINITINIERR wazlATINITIVN1YIDINGY

5. AN25UNY51873%1

5.1 NNV UETUNUFIU

aW 4000 NugudmiuTndinfne 3(3-0-6)
wugtnsidisauaznisunasedive wesugialne gsfalne daulne A3ussuvestinuims
A3YFITUNIVINGG MIHAIUIUARNAIN FYUAINAY FYUATNTA %’gﬁiiménuJLwiﬂST‘UamnﬁﬂﬂwsJ
mwilveiiienisdeas nsdeussnumnedvnis LALLATYININBLNEAUNITHRIU
ND 4000 Foundation for Graduate Studies
Introduction to Thai politics and administration, economics, business and society.
Administrators’ ethics. Academic ethics. Personality, physical and mental health enrichment.
The constitution of the Kingdom of Thailand. Thai language for communication. Academies

report writing. Sufficiency economy and development.
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Ad 4001 NISWAIUINNEZNITINUATIBINEAINSUTMAAANEN 3(3-0-6)

(%
a S Y

AN RASIUASUNNYEANTBIUUNAIUINNNAINTALEIVIVT FIUTENBUAILNNYENITEIY

[y Y al

iedulannuddyuazativayuy nmsinudselen nsilagadszasAuasdnideweiley n1581u

o

wuihuilemdeyaianie nsinnufyniBaazdoyanguaim memanuduiusveasylen
MseAIIneEvesREwTkardaanusun Tnslunswantnusmand dnAnviarilentalu
msvhAanssuiflafisguidnt madnddnnduazmehausuiuaugiulunnads
LC 4001 Reading Skills Development in English for Graduate Studies

This course is aimed at enhancing English reading skills necessary for reading texts
from a variety of academic disciplines. Emphasis is placed on identifying an argument (main
idea) and supporting details, making inferences, identifying purpose and tone, scanning,
interpreting quotes and graphic information, recognizing discourse organization, and using
context clues to understand terminology and fixed expressions. Through reading practice,

students will engage in a sequence of vocabulary-expanding, critical thinking and collaboration

activities.

N8 4002 NMITNAIUIINEEAIBINBUUUYTUINTG 3(3-0-6)
JuniidomuarAanssuiuiigauniseumsaeunuuysannisvinugii 4 inu fo
nsils NsuA Nseu ez doudarmsided
LC 4002 Integrated English Language Skills Development
This course is aimed at providing contents and teaching activities that focus on the
integrated skills of listening, speaking, reading, and writing with a particular emphasis on

academic writing at the introductory level.

Ad 4011 NISYOULESUNITNAIUINAWZNITENUATIDINGEAINSUTUNARNEN 3(3-0-6)
3%15LﬁumiﬂﬂﬁﬂwzLLazﬂaqmmiémmmé’ﬂﬂqu%ﬁsmmiLﬁmLamLLazeﬁ'amﬁ%ﬁﬂw
fanandmuinAnefidunndesluninSoudan na 4001 MavauineenseIuAWISingY
dmsudadindnu vl dndnwazlifumsiinduludnvazamsyanainiu
LC 4011 Remedial Reading Skills Development in English for Graduate Studies
The course is intended to provide additional practices in the reading skills and
strategies covered in LC 4001 Reading Skills Development in English for Graduate Studies.
Students receive individualized attention to enhance their reading skills for academic

purposes.
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Nd 4012 MIYAUETUNTHAIUIINYLABIDINBUUUYTUINTS 3(3-0-6)
Jeniitiunisiindnuenisils mawe n1381u uarnadeudufuwesdeuaiuinugdand
dmduindAnuiidaunnsedunisifewiv na 4002 MmNy SINguLUUY IS Ll
Usuupmwannsalunisldnnssnquifionisdeans semsaounaziinludnvazianzynna
LC 4012 Remedial Integrated English Language Skills Development
This course is intended to provide additional practices in the four skills—listening,
speaking, reading and writing strategies covered in LC 4002 Integrated English Language Skills
Development. Students receive individualized attention to enhance their communication skills

in English.
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HR 4000 Statistics and Data Visualization for Human Resource and Organization
Development
The fundamental principle in applied statistics, covering both descriptive and
inferential  statistics, including central tendency, correlation, and regression analysis.
Underlining the need of becoming proficient with statistical tools for data analysis,
result interpretation, and data visualization. Applying knowledge to research and work in

human resources and organizational development.

5.2 NUINIYIVAN
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HR 6001 Innovation and Scientific Thinking for Smart Decision

Creativity process to support emerging challenges in human resource and
organization development, as well as learning thinking systems for innovation that focus on
utilizing both creativity and logic to create value in human resource and organization

development.
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HR 6002 Organizational Behavior and Learning
Factors at the individual, organizational, or social level based on the sciences of
psychology, sociology, and anthropology to help understand human behavior and learning, as
well as the processes of behavior modification and human learning development within the

organization, which affects the enhancement of the effectiveness of the organization.
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HR 6003 Organization Theory and Management in the Modern to Post-Modern World
Body of knowledge on historical evolution of organization theories from the first
industrial revolution to classic, modern and postmodern eras, understand organization
development, diversity and inclusion, entrepreneurial mindset and approach to apply in
organizations in the public, private, and community sectors, analyze opportunities, problems,

barriers to be successful entrepreneurs.
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HR 6004 Ethics & Sustainable Development
Definitions, concepts, theories, and importance of ethics, ethical decision-making,
ethics in human resource management, building ethical culture in organizations, ethical
leadership, ethics and well-being, corporate social responsibility, corporate governance,
sufficient economics, and sustainability development, using examples of national and
international case studies for students' employing knowledge in order to create sustainable

organizations and societies

o/
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HR 6005 Research Methods and Research-Guided Practices

Meaning, significance, and role of research on human resource and organization
development; framing constructive research questions ; developing thorough, comprehensive,
and systematic literature review ; designing and refining methods for data collection and
analysis to obtain accurate and valid answers to research questions; making recommendations
from the results obtained from quality research that are beneficial to actual practice in human
resources and the organization development; learning from good research examples and

hand-on assignments.

Prerequisite HR 4000
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HR 7011 Human Resource Design, System, and Implementation
Learning about and utilizing theories, principles, concepts, and approaches of human
resource management and human resource development to design human resource
mechanisms and processes systematically and holistically with the purposes of innovatively
developing human resources of organization, driving organization toward vision, mission, goals,

and strategies, coping diverse context either nationally or internationally.
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HR 7012 Unleashing Talent Potential
Concepts, theories, definition and characteristics of talent, approaches and
processes for developing talent to drive organizational goals, talent management strategies

that is consistent with the organization's strategy.
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HR 7013 Employee Experience and Organization Well-Being
Components of organizational well-being, approaches or strategies to create
tailored, authentic employee experiences to align between the employee experience and
organizational well-being, using appropriate tools, analyze the cause and effect, driving
organizational performance through meaningful employee experience cycle, personalized

work experience design.
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HR 7014 Leadership for Transformation
Theories, measurements, development programs, and the benefits of contemporary
leadership, such as authentic leadership, innovative leadership, or knowledge-based
leadership, as well as psychological knowledge that helps develop psychological strength to
develop competencies needed for individuals to timely respond to the changing dynamics of

a volatile, uncertain, complex, and ambiguous world.
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HR 7021 Human Resource System by Design

Organization design and human resource design that aligns with and support
organization’s goals and objectives. Creating changes in organization through understanding an
implementation of organization design and human resource system and mechanisms,
including human resource management, human resource development, organization

development, and other relating mechanisms that are either human resource interventions,

or change management interventions.
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HR 7022 Organization Diagnosis and Development

Introducing organization development theories and principles from international
and Thai "understanding, assessing, developing” Focusing on two thinking skills in OD: Systems
thinking and Critical thinking. Learning different types of organizations such as High-
Performance Organization, Innovative organization, Sustainability Organization, Well-being

organization. Practicing organization diagnosis with organization diagnosis tools.

Wa 7023 xUUMSUIMISHAMSURURMUGINagNs 3(3-0-6)

WawIN15IUUUITMIRaN1SURURNU NSEUINNTHAIUIBIANISAIETEUUNITUTITNANIS
U TRnudainagnssulsenaume msdaviuazangloudmungseduesdnisgseduynna n153nvi
srvumMsAnmuEan sUfTRnY msUssifiunansufoRnusazanssourlunsviien madesles
Naﬂ’]iﬂisLﬁuﬁUﬂﬁiLgﬂuéjLLaSﬂﬁﬁJWUW N1399URNUNANISUJUAMUAIBAINBULNY Las
ATy MseenuuUsIinsMsUIMsHamsUtRnuiieaenndesiugnsmansesdnis
wazn1sUSuAsUReAnTT Tudensliidvamalulaglunisiammnssuy
HR 7023 Strategic Performance Management System

Introducing the evolution of Performance Management principles and practices.
Learning how to align several systems under strategic performance management system:
performance cascading, performance monitoring, performance evaluation and measurement,
learning and development system, career management. Learning how to design PMS to
support strategies and oreanization transformation and how to embed digital technology into

this system.
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HR 7024 Strategic Communication for Change

Concepts, theories, models, and research related to communication in human
resource and organization development to enhance goal achievement in variety of contexts
that align with organization’s vision, mission, and strategies; communication in various aspects
such as communication model, listening intrapersonal communication, listening, interpersonal
communication, leadership communication, and communication for negotiation,
communication to create and maintain relationships, strategic communication planning,
presentation, and intercultural communication; integration of art and science of
communication concepts, theories, and techniques to enhance knowledge building and

enhance organization goal achievement in a measurable manner.

5.4 BUINIYADN
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HR 7101 Organization Design and Architecture

Concepts, theories, principles, and process of organizational analysis and design.
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HR 7102 Project Management for Human Resource and Organization Development
Understanding project implementation and processes based on principles, concepts

and theories related to human resource project management through problem, risk, and

feasibility analysis, selecting target group and appropriate resources to implement the project

align with the plan effectively.
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HR 7103 Coaching, Counselling, and Mentoring

Theories, principles, roles, ethics, and methods of coaching, counselling, and
mentoring to equip individuals with basic knowledge, skills, and tools to achieve the work
goals of oneself and the organization, to create positive relationships between colleagues, or

to help promote the success of personnel in the organization
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HR 7104 Strategic Compensation Management
Concept, theory, and application for managing compensation. Aligning the design of
compensation with organizational strategies. Covering important topics, including job analysis,

job evaluation, pay structure, and salary survey.
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HR 7105 Labor Relations
Labor relations theory and practice. Important labor relations topics, such as
management of labor relations in the organization, employee engagement survey, employee
involvement, collective bargaining, and labor dispute resolution. Utilizing examples from
domestic and international contexts to apply labor relations knowledge to organizational

settings.
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HR 7106 Transorganization Development

Principle of developing more than one organization to collaborate with each other
to achieve common goals. Ex. Merging and Acquisition, Networking, Alliance, Franchising,
Public-Private Partnership (PPP). Creating clear vision, designing organization structure,

developing HR systems culture and technology to support these collaborations.
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HR 7107 Cultural Dynamic and Diversity
Body of knowledge in cultural dynamics at the organizational and international
level, the linkage between organizational culture and diversity & management, understand
the as-is culture to adjust, continue or discontinue the culture, understand the Thai culture in

comparison to other cultures for self-adjustment and teamwork.
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HR 7108 Professional Consultancy
Professional consulting process with the focus on diagnosing organizational
problem and enhancing individual skills on critical thinking and communication. Learning to
develop credibility, trustworthiness, professionalism, and collaboration from stakeholders at

all levels.

WO 7109 WUUMNUNTHAILIMNSNEINsUYBdag1alussuy 1(1-0-3)
wannnsInvnIsauiyaainsiidussuuiazaodoswne Anideaniswauminegins
uyed N1seenwuvesinsnAdiiviidulidnudelaeseu saudUszulunmaianneusazeInnig

agvieunsundymidagiuuazinsunisdmsveunan



- 50 -

HR 7109 Human Resource Development Blueprint
Principle of designing HRD Blueprint which is an OD intervention. Designing and
integrating appropriate learning systems that aligsn with each eroup of stakeholders and

organization's goals in order to response the current and future problems.
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HR 7110 Positive Psychology for Work Performance
Body of knowledge of contemporary positive psychology, such as positive
psychological capital, grit, self-compassion, growth mindset, or work passion to increase the
level of individuals’ positive work outcomes, such as positive emotions, attitudes, and

behaviors, as well as work performance in the organization.
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HR 7111 Tools and Techniques for Assessment
Principle of selecting concepts or theories of variables under study; types of
instruments such as questionnaires, tests, and observations; the principle of selecting
adequate instruments; validation of instruments, including the tests of validity, reliability, and

discrimination power; and test administration.
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HR 7112 Happiology
Concepts, theories, and tools related to overall happiness including various
dimensions of happiness such as physical health, mental health, mindfulness, and cognitive
ability to reach happiness; activities and tools that enhance the achievement of happiness at

individual level.
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HR 7113 Instructional Design Essential
Concepts and theories related to learning design that is suitable for each group of
learners. Choosing information and digital technologies to support learning design that creates

a positive experience for learners to achieve organizational goals.
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HR 7114 Leisurely Human Resource Development
Learning about principles, mechanisms, and significance of leisure in human
resource development. Holistically applying leisure in human resource development in diverse
context, covering setting development objectives, mechanism design, management to

minimize leisure obstacles in developing human resources, and evaluation.
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HR 7115 Gamification and Game Design in Human Resource Organization Development
Principles and mechanisms of gamification and game design for learning and human

resource and organization development. Discussing practices of utilizing game and game-base

learning in human resource and organization development. Establishing methods of studies to
uncover outcomes of utilizing gamification and game-base learning, such as employee learning,
performance development, employee well-being, and so on. Discovering mechanisms to
sustain gamification and game-base learning for human learning, and human resource and

organization development.
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HR 7116 Designing Cyber and Al Awareness for the Organization
Knowledge and changes related to cybersecurity and artificial intelligence to human
resource and organization development, leamning the relevant principle and creating

cybersecurity awareness from the use of digital technology and artificial intelligence within the

organization, as well as creating an organization that is aware of the safe use of technology.
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HR 7117 Social Intelligence and Mingling Management
Principles and mechanisms of building confidence in attending international society
for learning and human resource and organization development, for example, personality
development, communication skills, charming person etc. resulted in a proper manners at an

international level.
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HR 7118 Powerful Idea Expression
Concepts, theories, research and techniques to enhance confidence in
communication and presentation including how to overcome communication apprehension,
presentation skills essentials (e.g. different ways is organizing messages), mastering verbal and
nonverbal skills, dealing with difficult people, and pitching skills which help with idea

expressions in different contexts.
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HR 7119 Organization Management Innovation

Concepts, theories, principles, and process of Agile and Scrum management.
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HR 7120 Knowledge Management and Learning Organization
Learning a body of knowledge and conceptual evolution of the learning
organization, knowledge and intellectual capital management. Students will learn about the
relation between Learning organization and knowledge management and an important of
managing knowledge in the knowledge-based economy. They will learn how to manage

organizational knowledge and how to develop a learning organization in a systematic way.
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HR 7121 Special Topics

Focusing on analyzing and synthesizing human resource and organization
development concepts and practices in diverse context, including (1) public and private
organizations, or (2) independent organizations under constitution, charity organizations, and
social enterprises. Students are urged to consider the relationship among economic, social,

politic factors, and their effects on human resource and organization development concepts

and practices through participative learning and fieldwork.



-54 -

a wva

5.5. NIV UV NTIUZTANNS

W 8001 FuuUIURUANITITEAIUNITHAIUIMINIINTUYBIUALDIANIT 3(3-3-3)
dunulfuanisideiiefnwAualuazidensnuedlaglieaniuunuideluiatese
Taisaantisvasnsiamminginsuyuduareadnis lnednfnwannsaiieoniiasAnwiseslasoamile
1 = N A e v a da X 3 A o
21991880 vIeLienAnwlnenslitaymasiiintuluesinis wWeliaweniweanveslaym lagly
nsdunuUURnsIdeazUsznoulume nMsAnURURNSAIAIIN3T8 NUNIWITIUNTIN 4aZNIs

ganwuunsiiuteya muszileuisidengnies

HR 8001 Workshop in Human Resource and Organization Development Research
Workshop for Independently researching, designing, and developing research on any
crucial topics related to human resource and organization development, select a topic,
investigation to find solutions, the workshop includes developing appropriate research
questions, review literature, and crafting data collection plan that conform to correct research

methodology.
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HR 8002 Seminar on Special Topics
Learning how to analyze and synthesize with any other issues interested in the
concentration of human resource and organization development, intercorrelation between
outsource factors of economy, society, politic and environment, affected to the concept and

implementation of organization development.
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HR 9000 Independent Studies
Independently researching by collecting data, analysing data, discussing and presenting
the results of topic related to human resource and organization development by building up

on the work from Workshop in Human Resource and Organization Development Research.



- 55 -
5.7 NUINIVIINGTNUS

Wa 9004 INYIUNUS 12 wioein
Msfnw Auad wagidemenuedurtededademilwosmaimminensuy e
LazeIrnng mufildsueudAnnamznssunsineninus Aldsunisumeianinanufiameiamn
NINYINTUY Y
HR 9004 Thesis
learning self-research and development in a topic, relevant to the concentration of
human resource and organization development with a permission of the dissertation

committee of master science curriculum in the concentration of management technology,

announced by the Dean of Human Resource Development School.



