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Witchava Kamchornkitti
HROD Consultant

E witchaya.wk@gmail.com
Q) 098.990-9956

Education
=< National Institute of Development Administration University

';' Master Degree of Science in Human Resource
e 4

Chiangmai University

Bachelor Degree of Public Administration

and Organization Development

Certificate
* Digital HR Transformation Strategy, Rethink Academy co-hosted by DUGA
* Data Science Pathway, Chulalongkorn University
* NLP, Excellence Resources
* MBTI, Brighton Beyond
* TQA Criteria, Thailand Productivity Institute
* Drive for Excellence with State Enterprise Enablers :
Productivity Institute

HCM, Thailand

CliftonStrengths’
L TEEEEE T EE LR EEEEE T

Responsibility - Analytical - Communication -
Context - |deation

Working Experience

2020 - Present Freelance

Senior OD Consultant
2022 - Present School of Human Resource Development (SHRD)
NIDA
Guest Speaker
2022 - 2023 VCommon Co., Ltd.
HROD Consultant
2017 - 2018  Faculty Integrated Social Sciences
Khon Kaen University (Nong Khai Campus)
Special Instructor
2015- 2019  Brightside People Co., Ltd.
Senior OD Consultant
2013 - 2015 PEAK Engineering Co., Ltd
Human Resource Manager
2008 - 2013  Perfect Engineering Service Public Co., Ltd

* Thai Labor Protection Law, WASO
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W9ENRAN Haiy (R98) 1ns. 02-727-3475, flafie 094-742-9353

10. 29ANSNLASUAIUSNWIEDY STUUNISUSHISNAY Lazn15UseLduaussauy

1ng A.A5.95U52N1 9ASUIS LasNuNUsne

flasuaInmg
i]ilﬂﬂ"l'i’ﬂ ﬂ'i"uﬂ"l NI TSULNTS
'.I.I‘i'H'I'i’Hﬂﬂ"l“ LLa "‘I"I"I‘IIJ'i"‘I.IIHiIIIH “:b

—— Erm em——

[ ]
= - - L]
Rt
e v 4
-
rmE
1 -

e

%

we. 2546

mslWWuRsHaig

na. 2549

) ]
T T T
2959 w

WISDOM orChange

na. 2547

@ _Burnru ng rad

w.a. 2549

a.2561

v 2563 e 2564 et 2566

MUAMG THAI LIFE

n.a 255@563

N
Tharor

n.a. 2554

WAL 2550

Q

we. 2558557

7

‘ﬂ"-"*'[lﬁ aud




	SPMS for OD_จดหมายส่งหน่วยงาน
	SPMS for OD_Proposal

