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1. World and ELO 1.1 Integrate the international knowledge with the local wisdom in
Indigenous order to cope with critical organizational and/or social issues.
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2. Innovation
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ELO 2.1 Create and develop human and organization development
innovation.

goniuukaziau L Innssuluav I s vdLazeAnis

3. Sustainable

ELO 3.1 Understand, aware and lead changes through the research and

Leadership practices for the benefit of present and future of stakeholders.
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Intelligence
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digital literacy to drive an organization and/or society humanly with

integrity.
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6. Scholar Instinct
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ELO 6.1 Display academic intuition and reasoning ability to identify and
communicate important issues, research problems, critiques of the

existing body of knowledge.
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ELO 1.1 Integrate the international knowledge with
the local wisdom in order to cope with critical
organizational and/or social issues.
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ELO 2.1 Create and develop human and organization
development innovation.
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ELO 3.1 Understand, aware and lead changes through
the research and practices for the benefit of present
and future of stakeholders.
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ELO 3.2 Display an understanding of individual
differences and create teamwork.
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ELO 4.1 Demonstrate the main ethical issues and
principles used when conducting research and
practicing HR profession.
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ELO 4.2 Demonstrate courage in ethical decision
making.
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knowledge, skills, and digital literacy to drive an
organization and/or society humanly with integrity.
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ELO 5.2 Demonstrate ability to make context
judgment, and capture and communicate the
essence.
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ELO 6.1 Display academic intuition and reasoning
ability to identify and communicate important issues,
research problems, critiques of the existing body of
knowledge.
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stsluseninansdnmnaeden wagninwounigufdnusiduunanuiseluinsaisseduaina
uananianudslavemdngnslunisdnaiunaniaiouited 2 fe auitudadauansaly

N1590NLUY Lagimuuinnssuluauninnsimunuyydiarasinsiuaonaaeiuidiusvasdves
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gvsmansantuil 1.2 11uide uinnssuuazuinsivnsildunssensulunsiamuiviedis
wilgmeaAnis/dan/Useime

Tugnseansf 2 Ainannfa maiaumdngnsuiayqdns (Degree Programs) Ly
N33euiIINNsURUR (Project-based Learning) uagnisiinsvideyauazansaumasgadusyuy
(Data Analytics) iiansadula uazn1suivsiu mavdngaaiiunssuiumsaSounisaeus sty
n15UURA (Action-based Learning) wazn153tAs 1oy anazarsaumaeg1uduszuy (Data
Analytics) tlensindula uaznisusms dmsugnseansil 4 nstuindounisnanlaufefiia
wialulag wagn15usmsIanisuuuda (Open Governance) #8ARE BN UHANITLSHUIVDINENANT
Yoil 5 Ao AmnuamnsalunsuasesAnmslel vinweaadnsiavia uazUszndldesdnimg
uazdinuimaiilunmsufiRouiasduideussdnmsuazdany

n15UsulTImanansusye IR Uadin @193 v uinnssunsiauI iy uduagesdnis

Tundelgadunisnovauesdenisysgidmuevesnsiaunegied siuindae fisludiuamnim
mMsfnwiaduaunsiFoudnantin wagfunsdaiauuinngy

'
o A

Auduusiundngnsauntaaeulunns/nmainauyesaniy

I =

Auf Uaudingd15an15An 11N nangnsusvaIn e Undin a1v1331uinnssunIsnaun
uyuduazesinig deadugiifinnadmenuuinnssunsiauiuyvdiareadnis famisaysanns
Arudiumansdu 1 uaradautanssunensiauayeslaresdng Tutamsunsosdausly
seiuanna wdngmsTslddnliininSeunisaeiniasuiuguinnvdinge Ineliangnivuas

nsdeasilugdanisisounisasu weliindnwaiuisaldluniseusasdund dudu wioumns

¥
a v o a

mMsmdeyaiBsinnig nasnulsiinuzlunisindedeaslussdvaina uonaind Saiinisdalyd
N15L38UNTADUTINAUNSNGATUTVYI B Taudin a1 v 3 v INITHMUINTNEINTUYWIUATBIANTT
(mdngmsuIwYR) luueivas 331 HROD 6003 Epistemology & Inquiry in HROD wag3%1 HROD
7101 HROD Theory Development iitelviEigaulfiFoutuonasdesnddidomalumansdu
Tusgduanna siedl I Beuldlenadoud wandsulszaunmsaifuinAnwlundngasuiuned
Snvdaufumafiuyuuesmneindnmslussduanadndas uenainimngi3eusioansiagfinwm
anusluvdngnsvidemanindu 9 iy {Souamnsaameadoubouinluvdngnsduillnaou

Turaig/nAvnduvesanntuls

3.3 aaudsanazansznuananeuen 91f niswisuwlamnanalulad uleue was
Aewandousy 9 luusunlan

mmL?{smu,azmaﬂswumﬂmauaﬂﬁwé’ﬂqmﬁmﬁmmmaiamﬁaﬁﬂwmzﬂwsLUSauLLﬂaa
yagulszrnsmans msfivssmalnedhddeeuasfosedugaanlud 2574 saustsguuuunslidie

vosnuludinuiidsuwdadly nmslinnudidyiugusuunisfinniiduniainismseUsyaUns
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Wewas vhlvillnansenusen1shsgain@nulvdidnyiluseaudsyaen wenanntanitznisudedu
YDINIANYINITENINANTUNTANY waeriIsuenIuiNEAnananIn1sfnyImagUwuveaulal

'
Yl % Q I

finannvians vhlsivdngmssieadinisususiiunuififienuiiuasiouaymevaussionnuasuuag
vadlan af1agaiuvemangnslumsidulinuidudnliudnnanuidoiiieadisesdainusln
masnuuinnssun Ay wilazesdnsitelflunisaisnsiasunlasesdnisuaz dseailaaie
wazirounsliduiiusedng egrslsAmuanudeansmeiuinuedifyeanssnuiisuiuluga
AIVALYU Yinwen13ANIATIEY (Analytical Skills) n153nne (Critical Skills) wagAUANAT19ETA
(Creative Skills) Huldgnasrsliiduairuromdngnsluseduusnyguicudin lnenssuiuniadou
mMsaeuiiunsiidoiieainsesdrnuilmifivmnzauiuiiun

Foumil Ssiundmdngasusvanuitudn aunivuianssumetasyeduasesdnis
fusuguuuulmifiysulunsitanngiGeulussifiufnan Weaanssuiuiminaginugliiy

'
a h‘d‘d v =

Seugalrdlunsiiludumdeunisviinuluesdns asmuuywdilinunmuasinue iusneyaady

3 q

ey

niouseszuuinAundeliinnseuinaantin i ludn1stundeugnsaan U ALASLALTAIL
wiswgnalussauUsEme
Tunsimwnansiseusnaaniwewmdnansiainisiiuteyaieisiulalddnanisieusy

ATt uReUaUBIkaiaNlasTuAURBINITHaTANA TR TdIuladude Awansly

ANs1aselull
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= N [y % va | P2 =
AN 3 AT 1LERIANNTBLTEUBY ELOS ﬂ‘Uﬂ’)’lll(ﬂ@ﬂﬂ’]i“Uf’NQﬂ«lﬁ’lu‘lﬂﬁ’JULﬁEﬂUﬂ'}Wi’m

M1319UEAIANNTNTBYBS ELOs fluanusiasnisvasdiiidulddiudeluntnsu

AEAIAINNITITELTIAUNIN

ARagaINNSIFLLTIUSTUN

(Funwal)
NANNSISULTAANANTIVeUSNERS (ELOS) inAnwdaguu HNnsenanal inAnwdaglu 219138Us2an Potential
) ’ (n=10) (n=4) (n=25) (n=10) Student
(Survey) (Survey) (n=35)
(Survey)
1. World and Indigenous ELO 1.1 Integrate the international knowledge 4.47 4.90 4.51
Perspectives with the local wisdom in order to cope with
(ﬁ;gmaw?mmﬂal,l,asﬁmﬁu) critical organizational and/or social issues.
Tmmwiiiduanasenyszanuiugfityyviesiu
Wednmsfussiuddnlunsimumsnguduas
03An5le
2. Innovation Creation ELO 2.1 Create and develop human and Hewawnsalu | - vheglsladg a.27 4.70 4.60
(@ansoadassauinnssy) organization development innovation. msadeegls Ymhaudule
ponuuukaziauIanssluaaIvn1siau Tongie) - andudiasn
UYBILATDIANIT winnssu
- Innovation ‘ﬁﬁlz
UIENoUNUNIIATY
HR Tty
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M1319UEAIANTNTBYS ELOs fluanusiasnisvasiiiidulddiudeluntnsu

AEAIAINNITITELTIAUNIN

ARagaINNSIFLLTIUSTUN

(Funwal)
Namﬂ%‘ﬂué’ﬁm@ﬁa’wmwé’nqm (ELOs) inAnwdaguu HNnsenanal inAnwdaglu 219138Us2an Potential
(n=10) (n=4) (n=25) (n=10) Student
(Survey) (Survey) (n=35)
(Survey)
3. Sustainable Leadership ELO 3.1 Understand, aware and lead changes - liigafia wiou - mmﬁﬂwqf‘u YaUTY 4.33 4.90 4.71
(ﬁmw@ﬂwaémj’ﬁu) through the research and practices for the Wasuulawaen | nsidsuudas
benefit of present and future of stakeholders. nAPNENse | - insuEsuulag
Wl asewitn auananseadseuUEsuudasing 9 | Tunisiins
FuNsEUIUMTIdeuazignsUfoaieUsTovi Wasuuvas
vosfiiduldduides 4 ielutigtuuazouan
ELO 3.2 Display an understanding of individual - Lﬁﬁlﬂé’a‘uuum’m
differences and create teamwork. WANEY
whlaluanuuaninsesusazyanauazasanig - s amugBule
v dudiy
4. Ethics and Morality ELO 4.1 Demonstrate the main ethical issues and | Ha3es55andu ﬁﬁﬁﬂﬁﬁﬁﬂuﬁqﬂ 4.33 4.70 4.71
(ﬁﬂmmmuazaﬁaﬁsm) principles used when conducting research and ‘ﬁugﬁuﬁﬁﬂ Aty ATEUIUNIT
practicing HR profession.
UERIDDNEINTITUTEIAULAZMANNTN9T3 8T TN
daglunisaifunsidouaznsinauluindn
ELO 4.2 Demonstrate courage in ethical decision - fanundmgylu
making. nsandulanis
uansoanisnunamglunsdndulaogied 9385551

35U
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M1319UEAIANTNTBYS ELOs fluanusiasnisvasiiiidulddiudeluntnsu

AEAIAINNITITELTIAUNIN

ARagaINNSIFLLTIUSTUN

(Funwal)
Namﬂ%‘ﬂué’ﬁm@ﬁa’wmwé’nqm (ELOs) inAnwdaguu HNnsenanal inAnwdaglu 219138Us2an Potential
(n=10) (n=4) (n=25) (n=10) Student
(Survey) (Survey) (n=35)
(Survey)
5. Human Intelligence ELO 5.1 Acquire and apply professional, new - iﬁﬂ WHINRAIUY - Uﬁzqnﬂ%’mmi@é 4.67 4.70 4.80
({]gyqul,%mywé) knowledge, skills, and digital literacy to drive an #1u HR ﬁ?éﬂ’lﬁ YUUSUNVBIDIANTS
organization and/or society humanly with UHUR Teanug (nlauium)
integrity. Imjf]@f’]u HR
wananesfmuslu vinweAuINRaTa uay WaredAnIs / 4l
UsgndlFosdaiuasitnumaduluns HUUBI
Uﬁﬁﬁmuuazﬂ’uLﬂﬁ@umﬁmﬁu&izé’nﬂmﬂmﬁ HR,OD 5338
GRIGERH yuewLBue
fauian
ELO 5.2 Demonstrate ability to make context - ﬁmiﬁauiasg - ﬁmmﬁm&ﬁm
judgment, and capture and communicate the AABALIAN favia
essence. - fudlanginssuau
dndulalnemisfeuiunuareansluUssiiuiididry TugaRvia
1)
6. Scholar Instinct ELO 6.1 Display academic intuition and reasoning | - iA2uea17380 - flavi indeaen 4a.67 4.90 4.45
gy ng1un1a3vINIg) ability to identify and communicate important Tunsdeans ludmsugin
issues, research problems, critiques of the
existing body of knowledge.
Tganuansadfunslunisinindesiniug uay
Tvmmalunissyyuazdoansussiiuiidrdy wie
Hymiigesnsmeneudensity
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UANIINTLABNITUINANITIHUI TN AIAN IV NANTLULAENUTIEALLBIANATNENITITHUTAUNINTFINAMIA TEAURAUANYY W.A. 2565

aasonsaeAAfedatiuayuiy AIvaBendelUl

a

M15NN 4 KANSISEUTNAIANTIVRIMENGASEULALATUT AL BEANATNENITTOUINNULINTTIUALATEAURANAN WY W.A. 2565

3

aaﬂLLUULLazﬁ’wmui’mﬂiﬁzﬂ.uawﬁsmmﬁﬁwmwwﬁl,l,as

29ANT

UUR roven

Py v
Aug Wouluaraug
WaLNISLY
ATEVIUNNTIFELND

v 6 1
afeermuslug

Winwen15asenngs
Tun1sUfUR nshnsisy
A5798550 LiNdEs9

L2 a a Gl
BIAANUI ML TTIYINIUTE
a a U Ay a = )
i nluseauNonsdmsausu

14luusundule

o o . . Y . 2385553 (Ethics) ANWUZUAAS
NANIILIBUINAINNIVBINANGAT (ELOS) A3 (Knowledge) nnwe (Skills)
ASITU (Moral) (Character)
1 | ELO 1.1 Integrate the international knowledge with the ﬂ’gmiﬁﬁi’mﬁuuaz Winwensiseus;
local wisdom in order to cope with critical organizational | tfisswesion1suilug | MIisuisenues uag
and/or social issues. msundgmiuuy Winwen15a3enngs
T¥musiduanadesuszauiundiygywiodiudodans | ssdsa TunsUfiRA n1sAn3iEu
fudsziudAglunmsimunuyvduazesdnisla a%1eassn ioadhs
BIAANUI I FIYINIUTE
Aprdnluseiufigrdaviieuiu
Tluusunduls
2 | ELO 2.1 Create and develop human and organization ﬂ’gmiﬁﬁi’mﬁuuaz Winwensiseus; fanuAn
development innovation. Wieanasionsuly NSSEUTMEAULDI kAL a519a59A
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o o . . Y . 2385553 (Ethics) ANWUZUAAS
NANIILIBUINAINNIVBINANGAT (ELOS) A3 (Knowledge) nnwe (Skills)
ASITU (Moral) (Character)
ELO 3.1 Understand, aware and lead changes through mmiﬁﬁ’nﬁuuaz Winwensiseu; fiandudin
the research and practices for the benefit of present and | Lilgswesionisiily miﬁau?ﬁaﬁmumd oy
future of stakeholders. UfUR evenaud Winwen15aienngs
nla msganin auannsaadsaadeunlasing q K1y Foulosanuy uas TunsUfiRA n1sAn3iEu
nszvINMTIdeuazignmsufoRiieustlovivosldls msldnssuiumside | aiwassd et
dudesng 9 ﬁgﬂuﬂﬁ]@ﬁuuazaumm Lﬁaa%ﬁmﬁmmﬂm BIAANUI I FIYINTUTE
ﬁﬁqmgjmﬂﬁ{jmm SenTwluseuiiensds
LUUBIASI vidausuldluuiunduld
ELO 3.2 Display an understanding of individual Wlauagyausuau YOUSUAY
differences and create teamwork. uansiavainatglunis | waneisludau
dlalupnuuandnweswiazyanawazadanisviauludi ULy nsialanig

(Open-minded)

ELO 4.1 Demonstrate the main ethical issues and 2559105sUluNYNIdY | Anogned
principles used when conducting research and practicing BERETaV ATl

HR profession. RTETET eght
wanseoniansiiussfulaynannsnsasessandAgluns JutngaunadIAY
adunIdetaznsieuludgdn

ELO 4.2 Demonstrate courage in ethical decision making. a5581ussadlunisuseneu | nardndula

uanseonienunaglunisindulaogieiatesssy

213N
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o o . . Y . 2385553 (Ethics) ANWUZUAAS
NANIILIBUINAINNIVBINANGAT (ELOS) A3 (Knowledge) nnwe (Skills)
ASITU (Moral) (Character)

ELO 5.1 Acquire and apply professional, new knowledge, ﬂ’gmiﬁﬁi’mﬁuuaz 1. vinwensiseus asseussalunisuseneu | endewdaiily
skills, and digital literacy to drive an organization and/or | tiganasanisily NSISEUTMEAULDI kAL DTN qmmiaﬁgﬂﬁaq
society humanly with integrity. UUR devenau | vinvenisaseanud
wanImeaAnustug vinveANuINEITa warUseynald Weuloemwi uaz TunsUfiRA n1sAn3iEu
aqﬁmmiuaxﬁﬂmméﬁfﬂuﬂﬁﬂﬁﬂ’ammmz%’uLﬂ?{au nslinszuumside | adrsassd wieata
aaAnsuardinueg elinnsTIu Wieasansdmuila | ssdeuilmiBinmsnie

Milugnsuitym | Fndnluszduiidnsds

wuvesdsan Fadudl | wdeusuldluusunduld

YoUTU LAy 2. inweAuRIa

91984l6 wazuIaUsu

Tluusunduls
ELO 5.2 Demonstrate ability to make context judgment, ﬂ'lilf‘?fauiammmi'lﬁa Ms3isuadsassdastng miﬁmiﬁaaﬁ
and capture and communicate the essence. MIUUR (Communication
dnaulalaeenfiafeusunuasdoanslulsediuiiddale Literacy)
ELO 6.1 Display academic intuition and reasoning ability ﬂ’gmiﬁﬁi’mﬁuuaz Winwensiseu; Anogil
to identify and communicate important issues, research | Wiegswananisuily NSSEUTMEAULDI kAL U
problems, critiques of the existing body of knowledge. UUR devenau | vinvenisaseanud fvmana

lgmnuanansaaininistunmsinnesdanus wagldvena

o

Tunsseyuazdeansusuiuiiady vselyminidenism

ANMBUMBNITIVY

A P
Wouleenws uay
ASLYNTTUIUNNTIVY

P v ' '
Wieaseesdnuslv
Mmilugnisuideym

3 = & a
LUUDIATIN FUUUN

TunmsU R nMsfesisy
A5798550 LiNdE3N9
BIAANUS LTINS

A a a U Ay a =
P33 TN USTLAUND19D 9150

Usulsluusundule
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anwasyAAa

Han13i3EuiNAAnIavemangns (ELOs)

A21u3 (Knowledge)

vinwe (Skills)

2585554 (Ethics)

AME5U (Moral)

(Character)

goUSU haro19dale
wazusausulylu

a lﬁl v
usundule
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nuad 3 Taseasravangns sevuazulegin

1. IMUIUNULNA

'
= U a

NdnSansAnwszaulSuln Seuiarun 48 nulein

o

o

1.1 uny 1 (1.1) dmsug

¥ ¥
el A a

Usznausigdvnasunugiulidunuieie Jvnugiu Iman Jvissdeu

<9

35015398 Fven A nden 91ainsssudv R uAulaeluTuneAn way

ANeNANUS 48 e

o va o & a

1.2 WeU 2 (2.1) @nSUBNdNSaNISANSEAUUS NN BOUNIUR 63 eda

Y L v
(% [

Usgnoufeiviaiuiugudiliddumiein viugiu enadinsiFouiviiudy
Tngliduniiein vwan 9 wihedn Ju1seleuisn1sive 6 wihedn Jgen 9
wheia I uden 3 Mg uazIneIlnus 36 wiein

1.3 Wi 2 (2.2) ﬁm%’uQ’ﬁﬁwL%ﬂmiﬁﬂwﬁzé’uﬂ'%zyzpﬂm% Bewsonun 90 whein
Usgnoudeivnasuiiugiud lidumiaedn 3viilugiu 15 wiaefa Jundn
9 nlein 191581 08UI5N15798 6 UUILAR TVLeN 9 nUleAn JvLAaeN 3
whefa Lazinginus 48 wihehn

=

dwsutnAnwiainsdd@nwlundngasauuau 2 (2.2) wazlinansfnwlifanuiinmue

vIalUAguLNUNTANYIETanT Sudonid1AnwszAauUTyaln vangasn1sdanisumdudn

AUV N1FIANTT UazUINNTIN BeReRnwImuduIumeinviavan 36 Miefn el

UUINIYN WU 1 LU 2
1. mnpAviaSufiugiu Litunienin Lituniasin
2. wmmﬁmﬁugm 6 Mein 6 Mein
(aitfunaein)

3. NUINIBIUEN 9 M 9 M
4. MNAIv5EI0eUInINY 6 NUWAR 6 N8R
5. NUINIYDN 9 e 9 wiwhn
6. MUV LGDN - 3 PUILAR
7. MNAITINIAUAIDATE - 3 aeie
8. MUIMIFINGTNUS 12 wiawhin -
9. MyapUUTTIIAAINS gou gou
10. @pUINYIINUS @ou -
11. mMsaauuinilan - aou

37U 36 8N 36 wu8NA
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2. laseaf1amangns

lassasevemangns Usenaumeniiaivikasuiuviiein dwelull

nangns W 1 (1.1) Wi 2 (2.1) Wi 2 (2.2)

. v LaSuug Y Lidunihein Lidumibeia Lidunibeia

%. wmﬂ%wﬁugm o1afinsSeriv iy 15 g
Tngliitiuniienin

97190N5LSYUIBUNULRL

Al. VUINIVIVAN 9 UUILNA 9 UUIBNA
= P Togluiundenis — —

4. MINIUNSELNEUITINY 6 MULENA 6 ML
2. RUINIVILDN 9 UUILNA 9 UUILAA
2. MINIVADN 3 BUILNA 3 UUILNA
9. MUY TNUS 48 KA 36 NUIBNA 48 NUI8NA
al. NsapuAMaNUR dau @ou @ou

48 enn 63 uWNN 90 #uUwNA

ANIZNITNNTUTINTVENEAS e 3diaou uasiimiiiuszdmdngmsliiieenuuuuay
alassasandnans laedaSeed1dusneden wagysun1sselvieg el sruuseiley
lnedinsuseguseninee1nsdaeuveunazsedvndulszdlunisussyunne wagn1sussyy
Usuusmdngns (Teaching Crew Meeting) WielvaanndaafunanisiSeusfinian e mangns

el iwimlﬁumﬂduaaﬂLﬁwmmﬁﬁmﬁgﬂﬁyu 7 wan Ao 1) vandviasuiugiy
2) mnadwdiugiu 3) maedvvidn 4) mneinsndeuiside 5) wuaeivien 6) vaanividen
7) mnedvineninus waznsaeuinguantd lnofmunliin@nuniezdisansinwmumdngns
FosfnunreinasuiumilasadsemdngasluusazunumaieuluununisSoutuininies
FulundagmnameianunliindnuiivszaunisalnisiFoud (Student Experience) fidsiasails
usTaTngUszasduesvdngns 1wu nafesdvmdniidunsyiiugniludesuinnssuuasnisiaun

a

N3NEINTUYEE A0 UW 6001 WIRNTTUTIYTUINITHEN TR LAraIAnIS tadunis

a a1 v

Usuiugnilidndnvidlaluesuinnssuuariniiifedssiugummanisianuyuslagis
un 7101 mssimusyudiiioounan 1uivithses Wusdu
mMseenuuUTEAndauduiusfunadndnnieusimaniemangnsiviligiFou
ussquadnsmaiseuilaesuiiimuslundngnsnisdnu ndngnsdudunisesniuunansieuii
mandsseiusedvidedusumddunisesnuuy dfiums v uasUssiunadnsnsisous

lusgiv Waenadesdunadnsnisiseusnaaniswemdnansluinazsne3vdn1sssynasns
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NS EUINAANTRINIEAUTEIY Iaenndesiunadnsnsiseusnataniswemanansniziuu 9
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= v @ @ o Hv a a @ 9 ¢ 13 Y] &
Naﬂ'l‘éLiﬂug'ﬂﬂ']@WI'JQ‘Uaﬂﬁaﬂgﬂiﬂi‘?jﬁyﬂﬂﬁﬁUm%ﬁ ﬁ'l‘ln'??ﬂu'?ﬁﬂiiuﬂqiwwuquuﬁﬁlLLaxaﬂﬂﬂqi(ELOS) Nﬂ\?ﬂa‘hju

a a v o o | a
AT 5 NANITLIYUIVIAIANI (ELOs) VDINANGATUARLTIYIYN

- ELO1 | ELO 2 ELO 3 ELO 4 ELO 5 ELO 6
318U CLOs
1.1 2.1 3.1 3.2 4.1 4.2 5.1 5.2 6.1
UNW 6001 ui’mﬂ‘ﬁm%ﬂgimﬂ ® ® ® ® ® CLO 1- Understand innovation in systematic ways and be able
mnﬁamsﬁwumuw&haz to clearly identify and describe innovation and relevant issues
99ANNT at industry and company level. (ELO 2.1, 5.1)
Integrated Innovation for CLO 2 - Learn key theoretical foundations of innovation and be
Human and Organization able to distinguish approaches and practices used among
Development organizations. (ELO 2.1, 3.1)
CLO 3 - Develop learning mindset for innovation design and
development. (ELO 3.1)
CLO 4 - Be able to address innovation challenges and identify
research questions on innovation development in the context
of human and organization development. (ELO 4.2, 6.1)
U 6002 ganeay o o g ® | CLOI - Identify personal worldviews of reality (ELO 3.2)
NSAUAT CLO2 - Engage in dialogue with others regarding their
Epistemology & Inquiry worldviews of reality (ELO 5.2)
CLO3 - Define key concepts related to research paradigms.
(ELO 6.1)
CLOA4 - Describe, in detail, with examples, several research
paradigms used in HROD. (ELO 6.1)
CLOS5 - Critiqgue HROD articles using a range of research
paradigms. (ELO 1.1, 6.1)
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- ELO1 | ELO 2 ELO 3 ELO 4 ELO 5 ELO 6
318U CLOs
1.1 21 3.1 3.2 4.1 4.2 5.1 5.2 6.1
CLO6 - Write, in a pair (or threes, if class size requires), a paper
that explores, in detail, a concept of epistemology that is
acceptable for presentation or publication. (ELO 1.1, 6.1)
([ [ [  J [ [  J [

UN 6003 NsATINGL])
Lﬁam'ﬁﬁ@umwwéuaz
99ANIS

Theory Development for
Human and Organization

Development

CLO1 - Identify the key roles of theories and theory
development research in HROD. (ELO 6.1)

CLO2 - Define key concepts related to theory building and
theory development. (ELO 5.1, 6.1)

CLO3 - Identify, compare, and critique current theory building
methodologies. (ELO 1.1, 3.1, 3.2)

CLO4 - Critique an existing HROD theory, process, or practice
from the perspective of sound theory. (ELO 4.1, 4.2, 6.1)

CLO5 - Outline the important concepts related to the
development of a Thai perspective HROD theory (or theory
element) or conceptual framework. (ELO 1.1, 5.2)

CLO6 - Engage in dialogue regarding the process of developing
theory in HROD for application in Thailand. (ELO 1.1, 5.2)
CLOT7 - Identify personal and organizational barriers to effective
academic writing and develop a plan for overcoming these
barriers. (ELO 1.1, 3.1, 5.1, 6.1)




30

- ELO 1 ELO 2 ELO 3 ELO 4 ELO 5 ELO 6
518991 CLOs
1.1 2.1 3.1 3.2 4.1 4.2 5.1 5.2 6.1
YN 6004 N15IVLLYY o o ® ® ® ® ® o

AMANTUES
Advanced Qualitative

Research

CLO 1: Understand qualitative inquiry in the field related to
human resource development. (ELO 3.1)

CLO 2: Develop research questions and interview questions.
(ELO 6.1)

CLO 3: Understand how to select appropriate methods (tools)
for the research they plan to conduct. (ELO 1.1)

CLO 4: Critique research that uses qualitative methodology.
(ELO 1.1, 2.1, 6.1)

CLO5: Conduct fieldwork and begin using tools for data
collection such as field-based observation, interviewing, and
focus group interviews. (ELO 4.1, 4.2, 5.2)

CLO6: Analyze textual data documented in field notes,
interview transcripts, and from personal narratives. (ELO 4.1, 4.2,

5.1,5.2)
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- ELO 1 ELO 2 ELO 3 ELO 4 ELO 5 ELO 6
518991 CLOs
1.1 2.1 3.1 3.2 4.1 4.2 5.1 5.2 6.1
YN 6005 N15IVLLYY ® ® ® ® o

YSannudugs
Advanced Quantitative

Research

CLO1: Understand and connect domestic and international
research works. (ELO 1.1)

CLO2: Select appropriate and/or contemporary variables to be
focused on in student's own research study by searching,
synthesizing, analyzing, and integrating information from various
sources. (ELO 5.1, 6.1)

CLO3: Utilize scientific research methods and process to create,
promote, exercise, and evaluate work in addition to making
decision based on reliable or research evidence. (ELO 3.1, 5.1,
6.1)

CLO4: Draw question and think logically, understand and
handle abstract concepts, perform data analysis, interpret and
discuss research results, as well as utilize knowledge to solve
problem. (ELO 1.1, 6.1)

CLO5: Aware and follow ethical principles in research
conduction. (ELO 4.1)

CLOG6: Display academic intuition and reasoning ability to
identify research problems, critique literature, effectively apply
appropriate methods, and develop new knowledge contributing
to the field. (ELO 1.1, 3.1, 6.1)
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- ELO1 | ELO 2 ELO 3 ELO 4 ELO 5 ELO 6
318U CLOs
1.1 2.1 3.1 3.2 4.1 4.2 5.1 5.2 6.1
un 7101 maﬁ'&ummgwﬁ o o o L CLO1: Understand and connect Futuristic Human Development
\fioauan (ELO 1.1)
Futuristic Human CLO2: Analyze and synthesize exchange ideas on levels of
Development Futuristic Human Development (ELO 5.1, 6.1)
CLO 3: Apply knowledge and theory to create suitable practices
to develop approaches to manage organization. (ELO 2.1, 6.1)
UN 7102 ANSHRILIBIANIT o o o o o L CLO 1: Review the OD & TD principles for innovative
LIUTANTIH organization development. (ELO 1.1)
Innovative Organization CLO 2: Diagnose organization's problem at individual-group-
Development and organization level with diagnosis tools (ELO 3.2, 5.2)
CLO 3: Select OD interventions for specific case (ELO 3.1)
CLO 4: Practice systematic thinking and critical thinking through
the OD interventions. (ELO 5.1, 6.1)
UN 7103 muwjﬁ'u%a ® ® ® ® CLO1 - Describe relevant psychological and leadership theories
Q’Uisﬂaums and their advantages within the context of entrepreneurship.
Entrepreneurial (ELO 3.1)
Leadership CLO2 - Lead a discussion on selected topics. (ELO 3.1)
CLO3 - Develop customized activities or programs to enhance
the essential leadership or psychological competencies for
entrepreneurship in each organization's unique context.
(ELO 2.1,3.1,3.2,5.1)
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- ELO1 | ELO 2 ELO 3 ELO 4 ELO 5 ELO 6
318U CLOs
1.1 21 3.1 3.2 4.1 4.2 5.1 5.2 6.1

UN 7201 AURAAN g g g o g g g o CLO1: Aware of the importance of behaving as a good citizen in

Fauugssulunswaunuyed the society (ELO 1.1)

LarIAnIs CLO2: Analyze their experiences and understand different

Cultural Intelligence in categories of people (ELO 2.1)

Human and Organization CLO3: Work in teams, discuss, argue and exchange ideas on

Development levels of Futuristic Human Development (ELO 5.1)
CLO4: Understand related concepts and apply knowledge to
Human Development settings (ELO 5.1, 6.1)

wn 7202 msdeanslunis o o o CLO 1: Review communication principles, research and

WAIUIDIANTT theories. (ELO 3.2)

Communication in CLO 2: Diagnose organization's issues and present

Organization communication plan and strategies to help the organization

Development reach goals based on ethical standards. (ELO 3.2, 5.2, 4.2)
CLO 3: Practice systematic thinking and critical thinking through
context judgment, and capture the communicate essence.
(ELO 5.2)

UN 7203 mﬁmmammi o o o CLO1: Develop an analytical mindset to understand

LLaxaﬂﬁmiLLﬁdm'ﬁﬁaui and address the organizational challenges for Learning

Knowledge Management Organization and knowledge

& Learning Organization management. (ELO 4.2, 5.2)
CLO2: Master the relevant skills and capabilities for managing
and sharing knowledge in learning organizations. (ELO 3.2, 5.2)
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- ELO1 | ELO 2 ELO 3 ELO 4 ELO 5 ELO 6
318U CLOs
1.1 21 3.1 3.2 4.1 4.2 5.1 5.2 6.1
UNW 7204 N19RTIEDU ® ® ® ® CLO1 - Identify evaluation criteria to address achievement of
Usziliunalunisiaun human and organization development efforts (ELO 3.1, 4.1)
QJ‘QHEJ‘LLazENﬁﬂ’IE CLO2 - Establish evaluation questions, evaluation mechanisms,
Human and Organization methods of data collection and interpretation to serve
Development Audit and evaluation criteria in ethical manner (ELO 3.1, 4.1)
Evaluation CLO3 - Craft implication and suggestions for human and
organization development effort improvement based on
evaluation results (ELO 4.2, 5.2)
CLO4 - Design change and communication plan to ensure
continuous improvement, and perform accordingly (ELO 5.2)
W 7205 msduiivsnm ® ® ® ® ® CLO 1: Identify your own expertise for consulting work. (ELO 5.1)
DYNUDDITN CLO 2: Review and revise proposal under the clients’
Professional Consultant organization context.(ELO 3.1, 3.2)
CLO 3: Calculate cost and benefit from proposed intervention.
(ELO 5.2, 6.1)
UN 7206 9IANISUATEIAL o o o CLO 1: Understand changing trends of social and organization
favia towards digital age. (ELO 3.1, 4.2)
Digital Organization and CLO 2: Learn management approaches in the digital economy
Society and society from real world cases. (ELO 2.1, 3.1)
CLO 3: Apply knowledge and theory to create suitable practices
to develop approaches to manage organization in the digital
age. (ELO 2.1, 3.1)
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518991

ELO 1

ELO 2

ELO 3

ELO 4

ELO 5

ELO 6

1.1

2.1

3.1

3.2

4.1

4.2

5.1

5.2

6.1

CLOs

YW 9900 INYLNUS

Dissertation

CLO1: Develop an appropriate research topic that is original and
contemporary in the HRD field. (ELO 2.1, 5.1, 5.2, 6.1)

CLO2: Create a research plan and execute the plan within the
required timeframe. (ELO 2.1, 4.1, 4.2, 5.1, 5.2, 6.1)

CLO 3: Demonstrate the ability to choose methodologies and
methods appropriate to research objectives, collect and
analyze data, and produce a research report to address
research questions in a scholarly and ethical manner. (ELO 2.1,
4.1,4.2,51,52,6.1)

CLO 4: Exhibit the capacity to systematically explain research
idea and report, as well as to communicate the research's

contribution to the HRD field. (ELO 2.1, 5.2, 6.1)

YW 9000 N1SAUAINDAETE

Independent Study

CLO1: Develop an appropriate research topic that is original and
contemporary in the HRD field. (ELO 2.1, 5.1, 5.2, 6.1)

CLO2: Create a research plan and execute the plan within the
required timeframe. (ELO 2.1, 4.1,4.2,5.1, 5.2, 6.1)

CLO 3: Demonstrate the ability to choose methodologies and
methods appropriate to research objectives, collect and
analyze data, and produce a research report to address
research questions in a scholarly and ethical manner. (ELO 2.1,

4.1,4.2,51,52,6.1)
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- ELO 1 ELO 2 ELO 3 ELO 4 ELO 5 ELO 6
318U CLOs
1.1 2.1 3.1 3.2 4.1 4.2 5.1 5.2 6.1
CLO 4: Exhibit the capacity to systematically explain research
idea and report, as well as to communicate the research's
contribution to the HRD field. (ELO 2.1, 5.2, 6.1)
UNW 9004 INBIUNUS o o o ® ® ®

Thesis

CLO1: Develop an appropriate research topic that is original and
contemporary in the HRD field. (ELO 2.1, 5.1, 5.2, 6.1)

CLO2: Create a research plan and execute the plan within the
required timeframe. (ELO 2.1, 4.1, 4.2, 5.1, 5.2, 6.1)

CLO 3: Demonstrate the ability to choose methodologies and
methods appropriate to research objectives, collect and
analyze data, and produce a research report to address
research questions in a scholarly and ethical manner. (ELO 2.1,
4.1,4.2,51,52,6.1)

CLO 4: Exhibit the capacity to systematically explain research
idea and report, as well as to communicate the research's

contribution to the HRD field. (ELO 2.1, 5.2, 6.1)




3. 579791

37

3.1 MUINIVUETUNUFIY

n& 4003

LC 4003

ng 4004
LC 4004

nd 4013

LC 4013

ng 4014

LC 4014

N9ULAENSREUNIDINGYILAUGIEUTY
UnudinAne
Advanced Reading and Writing in English for

Graduate studies

NMSHAIUINYEATITINGBULUUYTANNTTUES
Advanced Integrated English Language Skills

Development

NNFOULETUNTB LAY NTIYUNBIBING BTG
dmiutuindnw
Remedial Advanced Reading and Writing in English

for Graduate Studies

NSYRULEATUNTNAUTINBEA BN WUUUYTUINT
IGR
Remedial Advanced Integrated English Language

Skills Development

(Litfuninena)
3(3-0-06)
3(3-0-06)
3(3-0-06)
3(3-0-06)
3(3-0-06)
3(3-0-06)
3(3-0-06)
3(3-0-06)

e N13dan1siseuntsaeunairEEuiug Widulumuderimunvedivinusingy

AnsSutugRnAnY warUsen1FAveIannUy

3.2 NUINIYINUFIY

AMSUKY 2 (2.2) 15 wiaena

AvualmseuseInlunaindgnnugiu 31w 15 miheis leedeniseuainsedviiy

NUIAIYIVEN Uag/13031n5183 9 TunuInIven 31U 5 3971 INNEnanTseautulSygn

VANgATINg1AEnIUMUNAIN @19 13vnIiRuImMIng NIy YdLaredAn1s vIenangnIn1sInng

wdaudin @a1913n1EEE N33 wazuinnssy

wnews) : NMsdansseunsaeunianiviiiugiu Wilullmudermunvesnssunsusedmeanans



38

3.3 nuIAIYIMan 9 nuaefn
3(3-0-6,
HODI 6001 Integrated Innovation for Human and Organization 3(3-0-106)

UN 6001 WInNTIUBYTAINSITIN TIRILINY wduarasAnIs

U 6002
HODI 6002

U 6003
HODI 6003

UN 6004
HODI 6004

UNW 6005
HODI 6005

3.5 ®UIAIYLDN

U 7101
HODI 7101

U 7102

HODI 7102

U 7103
HODI 7103

Development

QAN AZAITAUADN

Epistemology & Inquiry

N5a319Ng B NeNTHRLNNYEOLALIANTS

Theory Development for Human and Organization

Development

3.4 BUINIVISUYUIIY

NSIYLTIRUNNTUES

Advanced Qualitative Research
NMSIFLLTFIUTUUTUGS

Advanced Quantitative Research

NSALNYYELNaaUIAN

Futuristic Human Development
N1SNAILIBIANITTIUTANTIH
Innovative Organization Development

AU UTENOUNNS

Entrepreneurial Leadership

3(3-0-6,
3(3-0-6,

3(3-0-06)
3(3-0-06)

6 BUWNA
3(3-0-6)
3(3-0-6)

3(3-0-06)
3(3-0-06)

9 BUWNA
3(3-0-6)
3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)
3(3-0-6)



3.6 VUINIYLADN

WHUBLAE

3.7 U3 BINednus
UN 9900

U 7201
HODI 7201

U 7202

HODI 7202

U 7203

HODI 7203

UN 7204

HODI 7204

UN 7205
HODI 7205

UN 7206
HODI 7206
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WAL 2 (2.1) uaz weu 2 (2.2)
ANNRAIANCINUETTUIUNM TR YO UALBIANTT
Cultural Intelligence in Human and Organization

Development

ASEDANTIUNISHAILIDIANS

Communication in Organization Development

N9AN1IANUIWALBIANITUINTSIS S

Knowledge Management & Learning Organization

N5 UUTEIUNA UM SR B WAL BIANTS
Human and Organization Development Audit

Evaluation

< tdl =1 ] = =
N5 JUNUINENDYUDDIYN

Professional Consultant

DIANISHATAIPUAINS

Digital Organization and Society

3 BUWNA
1(1-0-3)
1(1-0-3)

1(1-0-3)

1(1-0-3)

1(1-0-3)
1(1-0-3)

1(1-0-3)

1(1-0-3)

1(1-0-3)

1(1-0-3)

1(1-0-3)
1(1-0-3)

: m3densseumsaeuinaividen Wilulumudermunvesnssunisussdmanans

HODI 9900

PUINIBINYITWUS
UN 9900
HODI 9900

WNu 1 (1.1)
Ing1dnwus

Dissertation

WNY 2 (2.1)

Ane1oNUS

Dissertation

48 ienn

36 BUWNA
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PUINIPIINGINNUS WU 2 (2.2) 48 wiaenn
YW 9900 Ane1oNUS
HODI 9900 Dissertation

UW 9000 NSAUAINDATE 3 WdaEnn
HODI 9000 Independent Study

YW 9004 AngUnus 12 vidaefa
HODI 9004 Thesis

3.8 MsduANEUUR

4. WHUNFANEN
JUadenramangnsUsEnaumielon Awelul

4.1 w1 (1.1) 48 wiaena

N 1 A1AnsAnEN 1

N& 4003 NN381ULALNITTIUN B8N WIEAUgad iy 3 i
Unudinfny (litfuniaefin)
LC 4003 Advanced Reading and Writing in English for

Graduate studies

YN 9900 Ane1oNUS 6 NI
HODI 9900 Dissertation

Ui 1 manishnendi 2
nd 4004 NMIHAUITINBEATDINWIUUY TN TTUE 3 i
LC 4004 Advanced Integrated English Language Skills (ladtduniein)

Development

YN 9900 ANe1TNUS 6 MU

HODI 9900 Dissertation



U 9900
HODI 9900

U 9900

HODI 9900

U 9900
HODI 9900

a1

N 2 nansAneN 1

4.2 wuu 2 (2.1) 63 wiaena

nd 4003

LC 4003

U 6001
HODI 6001

U 6002
HODI 6002

UN 6004
HODI 6004

NeINUS 12 withefn
Dissertation

U 2 pMAnsAneil 2
NeINUS 12 withefn
Dissertation

U 3 aAnsAnendl 1
NeINUS 12 withefn
Dissertation

niennsIu 48 waenn

U 1 pMAnsAned 1
N9ULAZNSREUNISINGYILAUGIEUTY 3 Mienn
Ueudindnun (Liumhein)
Advanced Reading and Writing in  English for
Graduate studies
WIANTTUTY TN SHDNTHAUNYYE LA DIANTS 3 Mienn
Integrated Innovation for Human and Organization
Development
QAN AZAITAUADN 3 wefn
Epistemology & Inquiry
NSIFYLTIRUNNTUES 3 Midenn

Advanced Qualitative Research



ng 4004
LC 4004

U 6003
HODI 6003

UNW 6005
HODI 6005

U 7101
HODI 7101

U 7102
HODI 7102
U 7103
HODI 7103

UN 72xx
HODI 72xx

U 9900
HODI 9900

U 9900
HODI 9900

a2

UM 1 AmansAneN 2

miﬁwmﬁﬂmmwﬁqﬂqungsmms%uQQ
Advanced Integrated English Language Skills
Development
MsamquiiilonsimunNywiiazsdnis

Theory Development for Human and Organization

Development

NMSIFLLTIUTUUTUGS

Advanced Quantitative Research

NSALNNYYELNaaUIAN

Futuristic Human Development

Ui 2 mansinendi 1
NTNAILIDIANT LTI INNTTY
Innovative Organization Development
AU UTENOUNNS

Entrepreneurial Leadership

A @en

UM 2 mMansAnyN 2
Ane1nNUS

Dissertation

N 3 AAnsAnEN 1
Ane1nNUS

Dissertation

3 BUILNA

(laldunuiein)

3 BUILNA

3 BUILNR

3 BUILNA

3 BUILNA

3 BUILNR

3 BUILNA

6 BUILNR

15 wene
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N 3 AmansAneN 2
YW 9900 Ane1oNUS 15 daenn

HODI 9900 Dissertation

“U28NNTIU 63 %#UWNA

4.3 wWy 2 (2.2) 90 wiaenn duFuUTYen

UM 1 AansAneN 1

N& 4003 NN981ULALNISTIUN B8N WITAUgad iy 3 i
Taudindnw (Lidumibeiin)
LC 4003 Advanced Reading and Writing in  English for

Graduate studies

HR/ LI/ U 3 yidaenn
HROD xxxx
HR/ LI/ U 3 yidaenn
HROD xxxx

Ui 1 manishnendi 2
nd 4004 NMIHAUITINBEATDINWIUUY TN TTUE 3 ygin
LC 4004 Advanced Integrated English Language Skills (ladtdunieia)

Development

HR/ LI/ U 3 yidaenn
HROD xxxx
HR/ LI/ U 3 yidaenn

HROD xxxx



HR/ LI/
HROD xxxx

U 6001
HODI 6001

U 6002
HODI 6002

UN 6004

HODI 6004

U 6003
HODI 6003

UN 6005

HODI 6005

U 7101
HODI 7101

U 7102
HODI 7102

U 7103
HODI 7103

UN 72xx
HODI 72xx

a4

N 2 AmansAneN 1

U

uinnssudaysannsiitensiannayudiareadnsg
Integrated Innovation for Human and Organization
Development

QAN AZAITAUADN

Epistemology & Inquiry

NSIYLTIRUNNTUES

Advanced Qualitative Research

U 2 aansAned 2
N5a319Nq B NeNTHALNNYEOLALEIANTS
Theory Development for Human and Organization

Development

NMSIFLLTIUTUUTUGS

Advanced Quantitative Research

NSALNNYYELNEUIAN

Futuristic Human Development

N 3 AMAnsAnEN 1
ASHAILIDIANTITITIUINNTTU

Innovative Organization Development

AU UTENOUNNS

Entrepreneurial Leadership

A @en

3 BUILNA

3 BUILNR

3 $BUILNA

3 BUILNR

3 $BUILNA

3 $BUILNA

3 BUILNA

3UUILNR

3 BUILNR

3 BUILNR
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N 3 AMansAneN 2

YN 9900 Ane1oNUS 6 NN
HODI 9900 Dissertation
I 4 AansEnend 1
YN 9900 Ane1nNUS 12 nuenn
HODI 9900 Dissertation
I 4 mansanend 2
YN 9900 Ane1oNUS 15 iaenn
HODI 9900 Dissertation
i 5 AansEnend 1
YN 9900 ANe1TNUS 15 iaenn
HODI 9900 Dissertation
“U28NNTIU 90 %UHNA

4.4 uau 2 (2.2) 90 widein dmSudsyain

dmsutinfnwinadasidifnylundngasniuuny 2 (2.2) uwaslinan1sAnwldfwuinimue

aa a a

vsoldguununsAnwazianssuidendn@nwseaudiygiln vangasnisinnisumtudin

L Ag>]

[

#1UIVINTIHEY N13INT WazUInNTIN FIRDIANHIAINTNUNIIEARNIINA 36 MIehn Al

1. USayeyln vidngmsnsdnnisumidaudin a1913w101eHY1 11359AN15 wasuinnssy

(W 1)

N 1 MansAneN 1

N& 4003 N8 1ULALNITTIUN B8N WIEAUgad iy 3 yd28iin
Uaudinfine (Litunhefn)
LC 4003 Advanced Reading and Writing in English for
Graduate studies
HR/LI XXXX  3yiiugiu 3 yidqenn



HR/LI XXXX

ng 4004
LC 4004

U 6001
HODI 6001

U 6002

HODI 6002

UN 6004

HODI 6004

U 6003
HODI 6003

UN 6005
HODI 6005

U 7101
HODI 7101

a6

U

UN 1 pMenmsAnedl 2
NMSHAIUINYEATITINGBULUUYTANNTTUES
Advanced Integrated English Language Skills

Development

WInNTIUBYTAINSIaN TR INY wdLaraeAnIs
Integrated Innovation for Human and Organization

Development

QAN AZAITAUADN

Epistemology & Inquiry

NSIYLTIRUNNTUES

Advanced Qualitative Research

U 2 aManisAned 1
N5a319Nq B NeNTHALNNYEOLALEIANTS
Theory Development for Human and Organization

Development
NMFIFLTIUTUUTUGS
Advanced Quantitative Research

NSALNNYYELNEaUIAN

Futuristic Human Development

3 BUILNR

3 1AM

(altfundaenn)

3 BUILNR

3 BUILNR

3 BUILNR

3 BUILNR

3 BUILNR

3 1AM
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N 2 mansAneN 2

UW 7102 NTNAIUIDIANT LTI INNTTY 3 ydene
HODI 7102 Innovative Organization Development
U 7103 AMEINBUTENOUNS 3 yitein

HODI 7103 Entrepreneurial Leadership

I 3 mansanend 1
YW 9004 ANe1nNUS 3 MY
HODI 9004  Thesis

U7 3 anansaned 2
YW 9004 ANe1ANUS 9 MY

HODI 9004  Thesis
KUY 36 KUWNA

o

2. Usyaynln wangnsnisianisumdadin eanv13nnndziiin n153nnns aguinnssy
(i 2)

N 1 AansAneN 1

Nd 4003 N8 ULALNITTIUNBI8IN WIEAUgad iy 3 yd28iin
UTudindnu (Lifunmefn)
LC 4003 Advanced Reading and Writing in  English for

Graduate studies

HR/LLXXXX  Fnitugnu 3 hena

HR/LXXXX  Fnitugnu 3 hena



ng 4004
LC 4004

U 6001
HODI 6001

U 6002

HODI 6002

UN 6004

HODI 6004

U 6003
HODI 6003

UN 6005

HODI 6005

U 7101

HODI 7101

U 7102

HODI 7102

U 7103
HODI 7103

a8

UN 1 nMemsAnedl 2
NMSHAIUNINYEATITINGBULUUYTANNTTUES
Advanced Integrated English Language Skills

Development

WInNTIUBYTAINSITON TR INY vdLarasAnIs
Integrated Innovation for Human and Organization

Development

QAN LAZAITAUADN

Epistemology & Inquiry

NSIYLTIRUNNTUES

Advanced Qualitative Research

U 2 aManishAned 1
N5a319Ng N NTHALNNYEOUALEIANTS
Theory Development for Human and Organization

Development

NMFIFLLTIUTUUTUGS

Advanced Quantitative Research

NSALNNYYELNeUIAN

Futuristic Human Development

N 2 MansAneN 2
ASHAILIDIANITITIUINNTTU

Innovative Organization Development

AU UTENOUNNS

Entrepreneurial Leadership

3 1UIENA

(altfundaenn)

3 1AM

3 1{UIENM

3 1{UIENM

3 {UIENM
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N 3 AMAnsAnEN 1

PN 72xX A aen 3 PUILNR
HODI 72xx
LYW 9000 ANSAUAIDATY 3 MdIeAe

HODI 9000 Independent Study
ni8nNAIIY 36 W2ENn
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5. ANB5UNYS183Y

5.1 NUINIYNETUNUFIY 6 V28NN

Nd 4003 Mg TBUMEBINguIERUgIEmTUTnRNE 3(3-0-6)
Aurilniunumunaidsidndusenisenukarnisilisunwdinguidaivnisusenaunagy
Anuimeslassaiaselen AviniluasAniianizaivinn anuduiusveailemaiglusyian

WALLIRINIDNY

LC 4003 Advanced Reading and Writing in English for Graduate studies. 3 (3-0-6)
This course is aimed to review of essential reading and writing strategies required to

read and write academic English. Course contents include work on sentence structures,

vocabulary, and recognition of major thought relationships in paragraphs, as well as practice

in reading and writing academic English.

Nd 4004 NTWAIUMNBEANIDINGUUUUYITUINTTUES 3(3-0-6)
nduiuiienuazianssunyigasiuaSunarysunTinuea 4 vinye As N15ils e
39U wazn s leu dudulidnAnwliimuninveavdinguienisiiauenthtudunguees

2 =

nsfeuazuiiedulseiuddy NslsusenulaznTIdelngd usseneeno U EUNgUAIY

o

AAUNUTEU

LC 4004 Advanced Integrated English Language Skills Development 3(3-0-6)

This course is aimed to provide contents and teaching activities that focus on the
integrated skills of listening, speaking, reading, and writing with a particular emphasis on
academic writing.  Students will also work in small groups, practicing paper presentation

techniques, précis writing, and research writing.

Nd 4013 N13YOULETUNTUALANTITIUNTYIDINYITTAUES 3(3-0-6)
dusutudinfnun
Jilunsiinniseufiniuuardenaiuniseuwaznndeunwsingudnsuindne

ffunmsodlunsiBenin aa 4003 MssunaznsTsumusingusziugedmsuTasindn (e

UFUUT9ANAINITANINITOULAEAI T HUAIWITINUITITVINT A8n1TaRuLasH Ny

ANBULLRNITYARD
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LC 4013 Remedial Advanced Reading and Writing in English for 3(3-0-6)
Graduate Studies

This course is intended to provide additional practices in the reading and writing

skills and strategies for students who failed to acquire essential skills in LC 4003 Advanced

Reading and Writing in English for Graduate Studies. Students receive individualized attention

to enhance their reading and writing skills for academic purposes.

Nd 4014 N13YOULETUNTAAIUMNBLAIDINUUUUYITUINTTUES 3(3-0-6)
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LC 4014 Remedial Advanced Integrated English Language Skills 3(3-0-6)
Development
This course is intended to provide additional practices in the four skills- listening,
speaking, reading and writing strategies covered in LC 4004 Advanced Integrated English
Language Skills Development. Students received individualized attention to enhance their

communication skills in English.
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HODI 6001 Integrated Innovation for Human and 3(3-0-6)

Organization Development

This course aims to study and understand the meaning, compositions, and
important perspectives related to innovation which influences human development and
organization development. This course also encourages the students to study and develop
innovation in organizations and society. This course integrates Eastern and Western
philosophies related to innovation together with the thinking process for creating applications
and design of research on innovation development in the context of human and organization

development.
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HODI 6002 Epistemology & Inquiry 3(3-0-6)

This course explores epistemological and ontological foundations of science and
how they influence the development of the science in human and organization development.
The course examines both Western and Eastern philosophical perspectives to understand the
foundation of knowledge relating to human and organization development. It examines
specific philosophical traditions such as empiricism, phenomenology, and critical theory for
their relevance to human and organization development. The course focuses on laying the
philosophical foundation for research in human and organization development in diverse

context.
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UN 6003 MsaFamgufiianiswaNyuduazasinng 3(3-0-6)
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HODI 6003 Theory Development for Human and 3(3-0-6)
Organization Development
This course provides an overview of the role of theory and theory building in the
applied discipline of human resource and organization development including philosophy of
theory, methods of theory building, approaches to critique core theories used in HROD
scholarship with a focus on the application of theory to professional practice in local, regional,
and global contexts.
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HODI 6004 Advanced Qualitative Research 3(3-0-6)

This course, students will learn the foundations of qualitative research and be able
to identify the needs for qualitative research. The course provides advanced practical, hands-
on experience of the application of qualitative methods in social contexts. The students will
learn how to write qualitative research questions, how to conduct data collection and analysis,
and how to present research findings. At the end of this course, students will be able to
conduct qualitative research that integrates Eastern and Western perspectives and creates

innovation.
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HODI 6005 Advanced Quantitative Research 3(3-0-6)

This course equips the students with the advanced process and methods of research
conduct in HODI Field, in order to build up new knowledge, to investigate problem solutions,
and to evaluate the development innovation. The research process has its focus on literature
review for hypothesis setting, tool development, and data collection. Statistical software is
utilized to analyze quality of the tools, characteristics of samples, and hypothesis testing. It

also includes interpretation of statistic results, discussion, and standard report writing.
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UW 7101 msﬁwmquélﬁaamﬂm 3(3-0-6)

Fiiunmsanenimilevsdussdiusagiuamanmsimusyvdluouian 99nn1sAny
nufuazuuUFtRTIABTes SaufulnAnuazuuufiRadelnl Tuanzuadenlunsduiuns
yesesAnsTiinsUAsuLaar A LFUTaug

HODI 7101 Futuristic Human Development 3(3-0-6)
This course is to project and identify the areas and practices of human development
(HD) for the future by examining related theories and practices as well as modern emerging

concepts and practices in ever changing and complex operating environment.

UN 7102 NISHAILIDIANTISIBIUINNTTH 3(3-0-6)
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HODI 7102 Innovative Organization Development 3(3-0-6)
This course extends from single organization development program to
transorganization development program. The student will learn how to develop employees,
design systems, revise organization structure and cultivate corporate culture for innovative
sustainable organization. Also the students will learn how to think systematically under the
different organization contexts in order to create collaborations among individuals, gsroups and
organizations.
UN 7103 AeRigEUsENaUNNS 3(3-0-6)
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HODI 7103 Entrepreneurial Leadership 3(3-0-6)

This course integrates contemporary theories and practices in entrepreneurship,
psychology, leadership, and sustainable development (Environment, Social, and Governance)
to foster a profound understanding of interdisciplinary perspectives on entrepreneurial
leadership. It aims to develop entrepreneurial leadership competencies that consider

economic benefits while also addressing social responsibilities and environmental protection.

5.5 BUINIYLADN 3 UUIYNA
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HODI 7201 Cultural Intelligence in Human and 1(1-0-3)
Organization Development

This course promotes an understanding of the nature of cultural intelligence and
its roles in dealing with people at the national, organizational, vocational, as well as regional
levels. It provides students with techniques to enhance cultural understanding and
adaptation which involves potential setbacks and obstacles. It also helps students to
understand the effects of culture on behaviors, attitudes and to apply their ability to handle
people from different cultures as well as to competently deal with cross-cultural differences

in the organizational context.
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HODI 7202 Communication in Organization Development 1(1-03)

This course enables students to think critically, express their reasoning clearly, both
in written and oral communications, and to understand the role of strategic communications
in the organization development process. The students will be able to develop
communication strategies through the knowledge of concepts, theories, models, and research
related to communication in human resource and organization development to enhance goal

achievement in variety of contexts that align with organization’s vision, mission, and strategies.

UW 7203 MSIANTANIUALRIANSUNINTTITEUS 1(1-0-3)
ANYNTIANAEITUNITTANITANNI WAENENNITNITTBUT Neufuazn1UJUn ol
UnAnwivinweuagnagnslunisasne wusdu wagldussloniananuilealdisnisuaznagnsnis

SeuFIvaInvaneLie N UsEANEnMYeeIRnIg



57

HODI 7203 Knowledge Management & Learning Organization 1(1-0-3)

This course provide inn-depth exploration of Knowledge Management and learning
principles, theories and practices, equipping students with the skills and strategies to create,
share, and leverage knowledge using a wide variety of learning methods and strategies for

enhanced organizational performance.
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HODI 7204 Human and Organization Development Audit Evaluation 1(1-0-3)

This course covers an overview of effective evaluation of human and organization
development efforts. Students will learn to design evaluation questions, create evaluation
mechanisms, design methods of data collection and interpretation, as well as establish
implication and suggestions for improvement. The course involves the discussion of how to
evaluate different dimensions of human development achievement, practice communication
skill for transferring results to targeted group appropriately. The issue of change management

and political factors related to the evaluation process will also be included.
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HODI 7205 Professional Consultant 1(1-0-3)

This course unleashes the student's experience and knowledge for system
design in consultation. Process consultant is introduced as a major role for organization
development consultation. Learning how to write a proposal and calculate cost and benefit

for Return-On-Investment will be discussed and explored under case studies.
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UN 7206 99ANISHAZEIAUAING 1(1-0-3)
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HODI 7206 Digital Organization and Society 1(1-0-3)

This course offers an extensive study about changes in both organizational and
societal contexts. Students will learn through case studies and group discussion regarding
digital economy and society as well as learn to apply the knowledge to the real-life settings.
The learning outcome may be management models suitable for designing and developing

organizations in the digital era.
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HODI 9900 Dissertation 36 / 48 niq8nn
This course provides each student an opportunity to work directly with a faculty

advisor to identify an appropriate research question, develop a systematic research plan to

address it, and then execute this plan themselves, collecting, analyzing and interpreting the

resulting data and writing them up in standard scholarly format.
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HODI 9000 Independent Study 3 “d2wnA

This course offers each student the opportunity to study and conduct research
on a subject within the program curriculum according to the student’s interest. The self-study
and conducted research will be supervised by a program instructor whose expertise relevant

to the student's topic.
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HODI 9004 Thesis 12 vidlenn

This course, each student offered the opportunity to conduct an in-depth research
according to his or her interest under a close supervision from a program instructor. The
student may be requested to attend an additional theoretical course, if necessary. To
complete the course, the student is required to present the research proposal, submit the

progress report, and pass the thesis examination.
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