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Development

NININTUYWEDPTTAUaTNITIATIEN 3(3-0-6)

Digital Human Resource and Analytics

nsHNUGUR 3(0-0-12)

Internship

WitohiLey 3(0-0-12)
Special Topics

A ndenlunguIvINsmuIaeAnis (Organization Development)
s UTUAsuFULUUBIANS 3(3-0-6)
Trans-organization Development

AU SRUNBIANT 3(3-0-6)
Leadership in Organization Development
NadneTausTTuLaANRaINTANelue AN 3(3-0-6)
Cultural Dynamics and Diversity in Organization
nsliAUsnwegetlonnin 3(3-0-6)
Professional Consultancy

aﬂﬁmil,whﬂ’rﬁL’%‘&JuiLLazms%’mmﬁm’mi 3(3-0-6)
Learning Organization and Knowledge Management
dinanufvakaruinnIsy 3(3-0-6)
Digital & Innovative Workplace

nsRnUHURY 3(0-0-12)
Internship

WtonLey 3(0-0-12)

Special Topics

[y a a A Y ~ o
newmen  N1sIanTsseunsasuluninivideniiilulununiaueivue
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5. nuIMENNUIIURUANS (3 midefia) (SeuamzuNu )

[y

we 8001 nsduuunUsznud g agiulunisiauuvminensuywd 3(3-3-3)
LAYDIANTS
HR 8001 Seminar on Current Issues in Human Resource and

Organization Development

6. NUINIVINTITAUAIDETE (3 NUNA)

W9 9000 N1AUAINDATE 3(0-0-12)
HR 9000 Independent Studies

7. U Inedwus (12 wiaenn)

%9 9004 ANLANUS 12 nuena
HR 9004 Thesis

8. M3ssauUszaIanuj
UnAnwvzAesaeuUszinanuilnetallsunaannAnusginasuiu

9. NSHIUINYINNUS
nsaeuIneinusazsondulunudetifuan iR NaILUSUISAERS 1197
ANSAN®N

10. msdaulnlan
tnAnwanunsaaeuUinualavaainiiunsaeuyssananiug

3.1.4 WNUNISANYI
Maund Weaauluaisivnisg
1. AAUNRA LR N2 (Ng1TNUS)

uIUNLILNA

Ui 1_mansAnui 1
@ 4000 ﬁug’mﬁm%’uﬁmsﬁmﬁﬂm 3%
N& 4001 MIHAILYINBENITEIUNIDINYEMTUTUTRANY 3%
"o 4000 adRuszend 3
"o 6001 weAnTIULYBILaEMITEUSluaANT 3
WO 6002 NWNPIANIT NSHAIUIBIANIT HATNITIANTT

Ui 1_mansfnwi 2
N& 4002 MINALTINBENWIDINGYUUUYTUINT 3%
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e 6003 38555ulunIANISLATEIAL
Wo 6004 sulUaUiniNY
WO 70xx ULON
Ui 2 aanisanwnd 1
WD 70xx VDN
WO 70xx ULON
WO 70xx ULON
W 9004 INYINUS
Uit 2 mansAnwd 2
W 9004 INYINUS

R
* Gynasuiiugiuliduniieia

2. nAUNA WU ¥ (N15AUAINDETE)

Ui 1 nAnsinwdi 1
an 4000 Hugrudwsutudindng
Nd 4001 NSWAITINYENITBIUNBINudmSUTNRAN Y
we 4000 afiAusEynd
"o 6001 WOANTTUUUBIUAZNITHEUSIUBIANTT
WO 6002 MG UNBIANIT NMINWUIBIANIT KALNITIANIT
Ui 1 nenisAnwnd 2
N& 4002 MINAUTINBEAWIBINWUUUYITUINT
o 6003 3e555ulunIANISLATEIAN
We 6004 seLUaUInINY
Wo 70xx AWLoN
Ui 1 nansdnwd 3
WD TXXX-8XXX Y WADA

Uit 2 mamsinwidi 1
WD 70xx IVUBN
WO 70xx WLBN
Wo 70xx W8N
WO Txxx-8xxx 1Y NA8N
Ui 2 nmnisAnwnd 2

[y

(SN}

W W W W

36

FUIUNUILAR
3*

3*
3*

3*

W W W W

we 8001 msduuunUszhudAydagiulumsimumsnensuywduazesdnis 3

o

WO 9000 N1sAUAINDATY
53
* Ay nasuiiuguliduniiein
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ANANLAY [WUAFIUUDNLIATIVANS
3. AANLAY WY N2 (Anerdnus)

Ui 1

FUIUNUILAR
AANNSANWIN 1

wa 6001
We 6002
We 6003

Ui 1

WANITTUNYWILarNSISEU3lueAng 3
NOWIDIANTT NTHMUIBIANTT UAZNITIANTT

P3gssrdlussAnisuazdiny

AANSANKIT 2

e 6004
N 70xx
W 70xx

Ui 2

s2108UI5IY
ven

v en
A1ANSANEIT 1

W 70xx
B 70xx
ne 9004

Ui 2

BN
B8N

Ane1anus

AANSAN®IN 2

Wa 9004

UGG

ANYIUNUS 9
593 36

I a a a dy v = a Y &
ﬂ?iﬁ\WlZLUEJULiEJu’J”UWLﬁiNWHEWUTQQUﬂﬂﬂU"Iﬂ’]ﬂWLﬂHIMLUulUMW%J‘Ui%ﬂ"Iﬂ
VDALY

4. AANLAY WA U (N1SAUAADETE)

Ui 1

IUIURUIYARN
AMANNSANWIN 1

wa 6001
We 6002
We 6003

Ui 1

woANsIUNYwLarnN1sseuilueAns 3
VIOBH0IANTT NMITWRUIBIANTT LAZNITIANIS

F3usTsulusaAnIsiavdsny

AMANSANYT 2

no 6004
N 70xx
W 70xx

U1

= aada o
S, U8UT5I9Y
AU DN
BN 3
= a
AANISANYIN 3

WD TXXX-8XxXX IULADA 3

Vi 2

= a
NANITANEIN 1

Wa 70xx
Wa 70xx

B8N 3

AU DN

WD TXXX-8XXX IUUADN 3
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U9 2 ArAnsAnwN 2

[y

we 8001 msduuuUszhudAydagiulunsimumsnensuyuduazesdnis 3
"o 9000 NsAuAIBasE
U 36

=) a a a dy v =€ a VY
NUULHA ﬂ’]ia\‘i‘ﬂgL‘UEJ‘L!L?EJ‘L!’J“UWLﬁiNWUiﬁusﬂaﬂ‘Uﬂﬂﬂ‘t}’m’]ﬂWLﬂHIMLUulUW’]MUi%ﬂ’]ﬁ
VDNALUY

3.1.5 ANB3UITIEIV
1. NIV UEIUNUFIY

dW 4000 Augrudwiutudindnm 3(3-0-6)
wugihnsewasnisunasetive sugialne gsfalneg daulng A38s550009NUITNS
FFUTITUNIYVINGG MINMUIYARNAN FUAINNTEY VAN TFoTTUUYHUITIIIUTNTINg
amwilneiilenisdeans madsussaumidining LAZLATYZNINDLNEAUNITARIU
ND 4000 Foundation for Graduate Studies
Introduction to Thai politics and administration, economics, business and society.
Administrators’ ethics. Academic ethics. Personality, physical and mental health enrichment.
The constitution of the Kingdom of Thailand. Thai language for communication. Academies

report writing. Sufficiency economy and development.

Ad 4001 NISWAIUITINYZNITINUNIIBINGEEIUSUUUTANRNE 3(3-0-6)

afaaiuanuifiugulhensaifisidudmiunisiaunneenisetu wu n1sdne
Uszinnaeadstlon nmsmunundnuazdruvensvesstlon othlugnisSeuiuasimunsinugnns
S1uNUlEUNI3VINTG 19U 191 unaudns eewunisiauinueniseuiiedulanny
ddy lemteasu msfnuusglen nMseAamngYesRIdNYiINUIUN Mysuwuutsion
Toyaanie NsmanuduiusvosyluatasgaminlunulsuwasnsenuaInATIen
LC 4001 Reading Skills Development in English for Graduate Studies

This course is aimed at enhancing students’ understanding of English structure
such as sentence types, core parts, headwords and modifiers. This will enable students to
develop their English reading skills necessary for academic texts and research papers.
Emphasis is placed on developing students’ skills in reading for main ideas, drawing
conclusions and making inferences, using context clues to arrive at the meanings of
unknown words, skimming and scanning, and developing their discourse competence,

including critical reading skills.
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A& 4002 NISWAINITINYEATYIDINHUUUYTUINTG 3(3-0-6)
domuarRanssuiunsysunnisinuedts 4 inwe Aanisils n1awa ey nadeu
Bedmaidodiu
LC 4002 Integrated English Language Skills Development
Course contents and teaching activities focus on the integrated skills of listening,
speaking, reading and writing with a particular emphasis on academic writing at the
introductory level.

A6 4011 ASYDULEIUNITWAIUITINYSNITITUNIWIDING WENS UL UTANANE 3(3-0-6)
ANinyelaznagnsnIse U IBINgUBTMINSILRNLaY oS UINweaIna1Id sy
UnAnwdaunnsadlunisiteudasn na 4001 NMsimUInwen15eUN BN udmIuTadiafne

[
v A v =

sathindnwaglisunsiinduludnvasenzyanauniu
LC 4011 Remedial Reading Skills Development in English for Graduate Studies

The course is intended to provide additional practices in the reading skills and
strategies covered in LC 4001. Students receive individualized attention to enhance their

reading skills for academic purposes.

N8 4012 N1IYBULETUNTHAILITINYEATYIDINHUVUYTUINTS 3(3-0-6)
Hnvinwenisita nsye 158 MslsufinfuuazdomaSuinvedinandmiuindnwi
Faunnsadluni1siseudvn na 4002 NSHAIITINYEAWISINWUUUYITUINIG kaETV) A 4003 113
ﬁwmﬁﬂwmmé“aﬂqugswms%uqq Wiousuussanuamsalunslénundsnguiiienis
doans shomsaeunaziinludnuauzionnzyana
LC 4012 Remedial Integrated English Language Skills Development
This course is intended to provide additional practices in the four skills-listening,
speaking, reading and writing strategies covered in LC 4002 and LC 4003. Students receive
individualized attention to enhance their communication skills in English.

(3

Wa 4000 #nnUszend 3(3-0-6)
nilasfngn MUMIL wasUFuuIARNugILNIARR s?]y’at,wimﬁﬁumsﬁagamaaaa MaLAY
FUTdeya AWANITIATIERLAEAAIUNIeTeYa Ingliun1sUssendldadinssauiuavais
sysnulunsilasgiteyailsnnnnside uagnsliimedensadflunisinszsinuamiaiosie
WAZNTUTLHUNANITITURAS N TARIUY
HR 4000 Applied Statistics
This course is aimed at learning, reviewing, and adjusting statistical background,
beginning from data searching, collecting, to data analysis and interpretation, with emphasis
on performing applied statistics, both descriptive and inferential statistics, in analyzing data
of research work in addition to applying statistical technique in tool analysis, and research

and development evaluation.
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2. BUINIYINAN

Wa 6001 WHANITHNYBERATNITEEUTUBIANIS 3(3-0-6)

Fidunsnwesdanuiduinine Tnefuyueine dnuine warasossunudn
3 WlevheandilangAnssunaznisiSousvesyed naemaunszuIumsUiuasunginssuuas
nsEvINNTANaTINTSsuSvesywdesreLiladunnszfue Tnslamzlutisiovinau suds
Hadedeulafidmaroiauinisuaznisiaiuasnaniude Heuaf ANa1N1n Larn1suansen
Afasrasdveyanaiimngauiuidinng wargrugmnduandnfiaiassdauadesdnisuas
damy
HR 6001 Human Behavior and Learning in Organization

This course is aimed at exploring core knowledge in social psychology seeking to
comprehend human behavior and learning, together with some key related concepts from
anthropology, sociology and ethics. Students also learn about the processes of behavior
modification and learning development of persons in all ages, especially those in the
workforce. The topics in this course also include contingency factors in promoting desirable
belief, attitude, ability and behavior of a person as a good citizen of an organization and

society.

W8 6002 NHBIDIANTT NITWAUIDIANTT UATAITIANTT 3(3-0-6)

%ﬁﬁﬁﬂmmﬁmmi LA TIAILINITNNANUANYDING W HALNITHAILINITIANITOIANTT
gAR é?qLLGiﬂ’]ﬁUﬁ’g’aaqmammwﬁwﬁq YUIINNITUIMITIANITUUIAANAFN WAILINITFUUIAR
NsUTMIIaNsLaznIsimuIasrn1sdnvatguudAntudagiu audamsiauIkan1suInIsIanTs
BIANITUAIUIYA ﬁ‘ﬁmmwmm/im8LLazﬂiaUﬂqﬂuﬂqﬂﬁa%aaa\‘iﬁmﬁ B T a1 W TRV YO BE P LY
Hugusznouns wuammanisdanisuuugussneunisiiannsaussgndlivislussdniiniady ua
magsRveNYL warguvy Inddutiunsingilymuarguassalumaduiussneuns wuama
TuNSANGINVUINGBNVDIUTENBUNTHIUAITINUHLTIND LATLUIAALTITINT
HR 6002 Organization Theory, Development and Management

This course is aimed at studying bodies of knowledge and evolution of
organization theories since the first industrial revolution, ranging from the classical
management to modern organization management. It offers fundamental knowledge in
organization development, concepts and framework regarding organization management in
the post-modern era, as well as diversity and inclusion in organizational settings. The course
includes the studies of Entrepreneur concepts, applications of entrepreneurial management
through public, private sectors as well as in communities. This course focuses on
entrepreneurial problems and obstacles, operations of entrepreneur small business by using

business plan and concepts.
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W9 6003 3385355UTUBIANTTHAZEIAN 3(3-0-6)
il Anwnieatunarunung Nl 99AUIENBU kaTAIUAIAYVDINTETITY
anufuiiaveunedsay s53nAuta vanuTugveaTesRaneLiiss wagn1siauneg1ed By Tt
AT ST 199505550 8N wardeay TasldnsddnwifiAntuisluussmeuas
Tushsusemadumegaiteteliindnwannsathardanninluldlilunsing
HR 6003 Ethics in Organization and Societies
This course is aimed at providing fundamental knowledge in definition, theories,
and importance in ethics and societies. It will also help students understand current issues
and factors (e.g. sufficiency economy, sustainable development) impacting ethics in
organizations and societies. Discussing classic case studies will be one of the teaching

methods helping students applying learning knowledge into their works.

Wa 6004 5:U8UITIY 3(3-0-6)

Ariifnumansiuguientussdeuisite nssuiuns nmsesnkuunsite Tuanan
s eIy uduaresdns Tnsiuifidemaseuaquideiivatnvats wu n1stmua
Usgiudymin1side n1smuniuassunssy ﬂﬁiéﬂamgagmﬁamiwmaau AININUANTOULUIAR
Tun1939s Maidenisideradenmnimuasidaiuna Mt muanguuszens wazn1sduiaogis
NsTIUTLkaziaselsutoya N1Tinsteya nskuanakazn1seusieny lngdulvdnfny
fanuansaUssiliunazinnsal 13Ty uhEuslsuToLEaUelATINUITEAIUNITHAI U
VFNYINTULBOUAZBIANTT LARUNTILIRNTTIU

Y3y we 4000
HR 6004 Research Methodology

This course is aimed at covering fundamental knowledge of research methodology,
process, and design in human resource and organizational development. This includes
important topics such as research problem identification, literature review, hypothesis
development, conceptualization, quantitative and qualitative methods selection, population
framing, sampling methods, data collection and analysis, result interpretation, and research
reporting. It aims at enabling the ability to both evaluate research quality and do quality
research in human resource and organizational development.

Prerequisite HR 4000

3. viA3ven
Wa 7011 N15IANTIMINEINTUYWELTNaYNS 3(3-0-6)
AWUANINANNIT WIAA N B NEITUNITUTMIITNTNGINTUYEE BNITUINITIANTS

NaenaneiuIdevial Wusia Wwmneuagnagnsvetesinis iuimsvianudilaluveuuauas
ANUNEITDITUVBIUNITUTIMINTNGINTUYWEAUAII) LU N1TINUNUAIAIAU NITATINLAE
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AMERNYAAINT NMSUTEUNANITURURMY MTUTMSAMBULNULALATERNTT WAzLIIUFUNUS
Hugu aeldusuniumndnaiulusesulsemanagluseduanna
HR 7011 Strategic Human Resource Management

This course is aimed at focusing on learning about principles, concepts, and
theories that are related to human resource management for the effective management to
serve organization’s vision mission, objectives, and strategies. This course also stresses on
learning about human resource management functions, such as manpower planning,
recruitment and selection, performance evaluation, compensation and benefits
management, and employee relation. The content covers strategic human resource

management in local and international context.

Wa 7012 NISWAILINTWEINTUYBETINALNS 3(3-0-6)
FndAnyuuAanguinistauminensuyuifiaenndosuazdenlsstunagnsvos
BIANTT IATIEUUINUAZNAENSLUNTRRIN UYL H1unSSeusLasRauImuanaussaus
wazdnenmn lneditvuneifiefsdnenmvesyaainsunldedraduyszansam thlugaau
W3RN IYARINT LAY DTN LALADAAADITUAIINABINITLAETANIINITH ALY
Yos8sAnTuazienleafufirnian s Usywe
HR 7012 Strategic Human Resource Development
This course is aimed at studying concepts, theories of human resource
development which alight with organization strategy. Analyze learning and development
strategies to utilize human capital based on potential and competencies. Understand
organization goal in order to link personal growth and organization development in line with

the needs and direction of country’s strategy.

Wa 7013 TUUNMSUININANISU{URMU 3(3-0-6)
AilAnuvdnns wuaRa eatunisusmsnanisujsivuiiaenadesiuidoia
ftusia Whune uaznagnivesesdnis lnefidomasouaguiis masey mavsnidiu uagnsiam
nansUFiRuvesyananiefinnuiiaenndesiuidmuieveesdnis naenauaudenles
Y9957 UUNTUIMIHANTUFURMUAUTZUU UM NN TUYWF1uBL WU sruuiineusuuas
ﬂ’]'ﬁﬁ@“ﬂ?lgﬂﬁ']ﬂﬁ LAZIZUUNITUSINSANRBULNY
HR 7013 Performance Management System
This course is aimed at addressing primeval and concept in performance
management related to vision, mission, goals, and strategies. Organization’s focus on a
systematic process of identification, execution, evaluation, and improvement. In addition,
the linkage of performance management system with other human resource system,

including training and development, career development, and compensation development.
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Wa 7014 NIFINURUNTWEINTUYEE N1FININAIULNUILALAITNAIUIDITN 3(3-0-6)

Sniianemileuieuartunounsnuny msdawsen mssanulinzean uasnnsnwm
n3nensuywiniinunmlusuunefissivzduindeussdnsliganuduionantnagnéiinadi
Fenseuanuionuistunisinany nsavdanedenlunisiien msmaidminensuyud
N1TILATIZAUAEDONLUUIY N13AANIYAAINT n13ndunsesduALIiIL n1sNada UL
MMFAUAIEAl 11591989 N13FRAUlY ANUTALEIUNITINIU TBNITUTTEUNANITINGIU 115U
TAmugay wagnsinwnineInsuyed
HR 7014 Human Resource Planning, Staffing and Career Development

This course is aimed at studying the policies and procedures for the planning,
acquisition, deployment, and retention of a workforce of sufficient size and quality to allow
an organization to attain its strategic goals. Topics include the strategic importance of
staffing, the staffing environment, human resource planning, job analysis and design,
recruitment, applicant screening, employee testing, interviews, references, decision making,
employment contracts, methods of evaluating the hiring process, deployment, and

retention.

Wa 7021 ’i%UUQ’]UVI%JWEJ’IﬂiSJHMEjLﬁE]ﬂ’li‘ﬁﬁllﬂ’]aﬂﬁﬂ’li 3(3-0-6)
AdiAnuinisiieudifeaiuszuunisminensuyuifiaenndosuazduaiuiuauuas
Fanuszasduesaadns Wiendndunsimunsideuuladunisesdnig uenanduinisudumin
ﬂﬁﬁ’]ﬂ’nmsﬁ’ﬂﬁm@‘uLGUGlLLaSﬂ’NiﬂLﬁlﬂﬁsﬁaﬂﬁu%m\‘i’]uu‘%%ﬁ%%\lEﬂﬂiﬂJ‘qu‘HEj muﬁ@uumfwmﬂsmuwé
UAZIIUNAIUIDIANTT
HR 7021 Human Resource System for Organization Development
This course is aimed at learning about human resource system that relates and
supports organization’s objectives and driving changes and development in organizations.
This course also focuses on seeing through the boundary and relationship among human

resource management, human resource development, and organization development.

Wa 7022 n1seanuuunardaIlnenssuasnnis 3(3-0-6)
JndAnurunumuesuims TnUFoR uasfiunudiunsimuiesdnislunisiiie)
qmmamimmﬂ;ﬁlmaﬁuaﬂaﬂﬁmimaaﬂLLU‘UI@Na%"N SPUU NTEUILNU LaZTRILGTINOIANIT ANWA
wIRAndNNsHaiA3asilen1en Tun1seenwuulasiade SYUU NTEUILY wasTAILSTTUEIANTS
suAnwEnMswazkumslumsaandnenssuvesan ey
HR 7022 Organization Designs and Architecture
This course is aimed at studying the roles of management, OD practitioners and
consultants in adopting organization policies and strategies to designs its structure, system,
process and culture. Students will learn theories, concepts, principles and applications of
organization’s structural, systemic, procedural and cultural designs. They also learn

principles and approaches of workplace architecture and workspace designs.
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Wa 7023 N1USMIIHAaNTISURURMUTINaYNS 3(3-0-6)

AniianulaglimnuddyiunisesnuuussuunsudmssanisufoRauionswaun
096n13 Tneisudausnisdaridmaneesdnslidnou sufafoudnssuiunsininagnssedu
09An13 Tneiiunszuaunsteneanagniginyana ionsuausatminevesesdng dnnwiagle
L'%auiﬂ’ﬁyimﬁm‘;muéfmmau’%miLL@%W@MW%’WEnﬂSm{UE‘J{Lﬁ'aaﬁuauumiﬁ%miNamﬁﬂﬁ‘ﬁ’aﬂ’m
JEAUAIYAAS LU N1588NLUUTTULUIEEUNAMU S8UUn1539lalun19vnau seuunsimun
yaansiflenasu wagsruunmsianyaansamaeedn lneoudinunsddn
HR 7023 Strategic Performance Management

This course is aimed at introducing the performance management system as an
organization development intervention. This system starts from corporate mission/vision
clarification. The whole process of developing and cascading corporate strategy to the
individual performance is discussed at the beginning of the class. After understanding how to
set up the corporate performance, the students learn how to design and integrate the HR
systems to support the performance management in individual level, such as performance
appraisal system, performance improvement motivation system, human resource
development system for performance and career development. Case studies are used as

learning tools for this course.

W 7024 ms?iamsl,%anaqws‘tﬁamswﬁlauuﬂm 3(3-0-6)

ArilAnviuuain N wuudraeInTdeans Twuiaidesneg MAvitestunisdeans
Tumsifaumineinsuyuduaresinig Inisadunisdearsiiazdielviussqimnefivainvans
faoandostuilmuneiiisadesiunagns Wusia LLaz‘ié’sﬁﬁﬁmaqmﬁmi Imaﬁﬁammamau
miﬁamﬂua\mmﬂmwmmmﬂ"1 Lstiu FIwUUYeINITAeas N15deansAufe miaamﬁu‘mw
ynAa miaamsﬁuaqwm miaaa'ﬁLwamiammimmwLL&N Msauazdnuduiusaniuiiiou
219U mi?’mLLNUﬂWiaaa’lsLmﬂaQWﬁ n1sunaue lauduiesnisdeanssenineTmusssy
Taesjafunisysannisemansvosnisieans nsounnAnnguf] madaisrieg ultifielmAnnsee
gonarnmy uaznsiinufuRessiianaldesadusussam
HR 7024 Strategic Communication for Change

This course is aimed at introducing concepts, theories, models, and research
related to communication in human resource and organization development. This course
focuses on communication that facilitates and enhances goal achievement in variety of
contexts that align with organization’s vision, mission, and strategies. The content includes
communication in  various aspects such as communication model, intrapersonal
communication, interpersonal  communication, leadership  communication, and
communication for effective conflict management, communication to create and maintain
relationships,  strategic communication planning, presentation, and intercultural

communication. The emphasis is on the integration of art and science of communication
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concepts, theories, and techniques to enhance knowledge building and enhance

organization goal achievement in a measurable manner.
4. AUINIVEDN

Wa 7111 M3UIMSIATINISAUNI NN Uy 3(3-0-6)
AniAnvmguiuassiinufoalunsianislassnmsninennsuyud dndnwayliiiu
nszurunsluniseenuuulaginig sednisiaseddgnn tuuandudinee wagnisidends
Ugtanslutiswesmsdniuns fadumsiemulflassnsdulumuumuanuiililuingussasd
wazhiad fnaldlunsusaidunrudisavedasems
HR 7111 Human Resource Project Management
This course is aimed at focusing on theories and practice in human resource
project management. Students will learn about end-to-end process of human resource
project management from problem analyzing, defining target groups, selecting interventions,

project monitoring, and project evaluating.

wa 7112 Msiaesuae nswuzthuazansivasnen 3(3-0-6)
FniligeuszasdifienaungSeuliivinuemsiauagnnslinoy nmsadaussgdlawagnslss
fusnun nmstleunduegradidszaniam nslinsigesuistiemdsednsiiondn uazniswaun
yAang fiouarszynisaiausigilanaztladedifdiusin lnensafrenagnsmsdnnisieliia
ussgsladepinay Wvanssausmsviau uasiddnReainusagdlalifuynainslussdns
HR 7112 Facilitating, Coaching and Counseling
This course is aimed at enhancing the learners to develop listening and responding
skills, motivating and counseling, giving effective feedback, professional facilitating and
personal development. The learners will identify motivation factors that influence the
employment of managerial strategies to increase employee motivation, to improve job

performance, and more importantly to inspire a self-motivated workforce.

Wa 7113 N15IANIINTSHNBUSHLATNISISEUS 3(3-0-6)
AriiAnuinuada ngul wdnnislunisiineusy n1shinssiuszifiuarudniy
Tunslineusy nswrunisinevsueganlunagns eanwuundngns nisandunisdaineusy
n15UsEIiuNanIsousy MsimuIUSuUTmdnans n1satglounisiieus wazn1sdnnisiseus
Tuasdns savnsiinufoanisdatineusuniaau
HR 7113 Training and Learning Management
This course is aimed at focusing on concepts, theories, principles related to
training including the training need analysis, strategic training plan, program design,
implementtation, evaluation and program development, as well as learning transfer and

learning management. This course requires students to practice in the field work.
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we 7114 AnsdanisEiifiaanusutsageuaznisiunanduma 3(3-0-6)
AriiAneuwAn VB HaZNIEUIUNISIUNITIANIIAUAAULAY é?fﬁﬂﬁamquﬁamﬁ:ﬁqﬁﬁ
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W 19lunI181595N 9T AaenIumIELAUNS L ONAILIAIINEINTIRaTNITILELEUNER
Fumisiaonadesiuanufeinisuaznagnsyesedinis
HR 7114 Talent Management and Succession Planning
This course is aimed at studying concepts, theories, and understanding the
process of talent management. Study how to define, mobilize and retain high potential
people to fit with organization capability, Including the preparation for talent development

and succession planning aligned with organization’s needs and future direction and strategy.
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HR 7115 Leadership Development
This course is aimed at providing fundamental knowledge in leadership including
definition, importance components, theories, applications, and current issues. This course
combines knowledge and practices in both local and international sources so as to help

students apply their class learning for improving their work.
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HR 7121 Strategic Compensation Management
This course is aimed at addressing concept theory, and practices in compensation
and benefit. The focus is on compensation and benefit components, and designing
compensation system relating to organization strategies. In addition, concept and practices in

compensation management in vary countries are explored.

Wa 7122 u3sudunus 3(3-0-6)
Arhdunisfinwimguiiazn1suszgndaiulssuduius Jeindrunnuduius

iy
o A &

Tuasdns seninsdheuedieiugning aseuraursiiduwuudaanyanauazsidunguiou wleuie
WANY VUM ULTINUFNRUS TT8A1uATYENINTNARDN1TI9Y agiUTouguTsuuLIIY

o o A

duiusvesUsemania Malan SDAnuIUsTIAUEIRDUS AULTINUEUITUS WY SyuuaTannIg

o

25



damu n13dneRuAmeulny sULuulastauaznsIantsaunaysEled vuiumsssiudedinm
LIRIU NFTIUDTAADTON NTRAUTINTBILTINUTUATTANI T
HR 7122 Industrial Relations

This course is aimed at learning theories and applications of employment relations,
including the study of the relationship between employers and employees at work both
individually and collectively, the public policy or legal framework governing employment
conditions, the economics of employment problems, and the comparative analysis of
industrial relations systems in different countries. This course also addresses the critical
issues in labor relations such as social-welfare system, compensation and benefits, models
and frameworks in fund and benefit management, dispute resolutions, collective bargaining,

as well as labor participation in the workplace.
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HR 7123 Constructing Employee Experience and Engagement
This course is aimed at studying the development of the quality of work life in a
holistic manner through theories, case studies and research related to processes and
approaches to create employee’s engagement and experiences at all levels of all ages and
developing engagement strategies as well as planing to measure effectiveness of

engagement initiatives.
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HR 7124 Critical and Current Issues in Human Resource Organization Development
This course is aimed at introducing the current and critical issues in human
resource and organization development. The students learn how to analyze and synthesize
the factors that might impact those issues under the context of economics, society, politics

and technology.
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HR 7125 Digital Human Resource and Analytics

This course is aimed at studying about the uses of digital technologies for
managing and making decisions in human resources functions such as staff selection,
manpower planning, staff development, staff retention, Human Resource service delivery,
and employee experiences development. Students will learn principles and methods for
developing human resource strategies and policies using data and information. Be able to
analyze HR drivers related to organizational outcomes. Also, be able to assess and predict
organizational circumstances based on employee behavior data through creating and

applying modern analytical models and tools in human resource management.
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HR 7231 Trans-organization Development
This course is aimed at Trans-organization development, and intervention of more
than one organizations to work together to achieve a specific vision. Examples of trans-
organization development interventions are mergers and acquisitions, alliance intervention,
networking interventions, franchising, and public-private partnership. The students learn how
to review and revise organization structure, HR systems, and corporate culture in order to

redesign them to align with the organization vision.

W 7232 m’;mjﬂﬂumiﬁmmmﬁmi 3(3-0-6)

a 1

i ILWIAALaEN Y IIEAIERENeEINAAM1 SIEULINMTHMUINE

=

waznswanan s lunsiamesdnis Ineyadubiindnwilaimunnizginlunisiinues

'
=

o

=0 eXe

.
WU karnBIRN I TEy Woas1emnudsaegedtulviuasfniswazdanu

27



HR 7232 Leadership in Organization Development
This course focuses on exploring concepts and theories on leadership and
approaches to developing leadership and leading organization development. Students will

learn how to lead themselves, others and organizations to achieve sustainable success.
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HR 7233 Cultural Dynamics and Diversity in Organization

This course is aimed at providing definitions of culture, the knowledge of building,
maintaining and employing organizational culture for competitive advantage. Students will

learn diversity management to exonerate also happiness and organization competitiveness.
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HR 7234 Professional Consultancy

This course is aimed at focusing on the role of process consultancy within and
outside the organization. The students learn the process of consultation: data collection,
data analysis, feedbacking and intervention design. Hands-on consulting experience is
required during the coursework so the students have to select the area of interest to study.
At the end of the course, the students have a chance to exchange their learning with other
classmates. Consulting cases in HROD are shared through several guest speakers from

leading consulting firms.
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HR 7235 Learning Organization and Knowledge Management

This course is aimed at studying body of knowledge and conceptual evolution of
learning organization, knowledge and intellectual capital management. Students will learn
about the relation between Learning organization and knowledge management and an
important of managing knowledge in the knowledge-based economy. They will learn how to
manage organizational knowledge and how to develop a learning organization in a
systematically way.

%
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HR 7236 Digital & Innovative Workplace

This course is aimed at studying about theories, principles, and case studies in
managing modern workplace by utilizing digital technologies to support developing
corporate culture for creativity, building network, and creating innovation. Students will be
able to improve work structures and processes within and between organizations
encompassing communications, collaboration, content management, and business
operations both in physical and technological aspects in order to achieve results of security,

effective operations, and continuous learning.

Wa 8002 n1sHNUfURMY 3(0-0-12)
Aprildn@nwansaidenynuluiunddifsdesiunuimuminensuyviias
psfnsluesdnislafld Fanagsia s19ns Fsnuiiiinasfesiintriiufingeunuimumineins
uywduazasAns dmsuthaailumsiiniudn 45 Hiluwle 1 miaefn
HR 8002 Internship
This course is aimed at indicating that students could be able to internship work in
the concentration of human resource and organization development at either government
or private organizations. Certainly, the applied position would be reliable to human resource
and organization development tasks with internship period approximately 45 hours for 1

credit.
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HR 8003 Special Topics

This course is aimed at focusing on analyzing and synthesizing human resource
and organization development concepts and practices in diverse context, including (1) public
and private organizations, or (2) independent organizations under constitution, charity
organizations, and social enterprises. Students are urged to consider the relationship among
economic, social, politic factors, and their effects on human resource and organization

development concepts and practices through participative learning and fieldwork.
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HR 8001 Seminar on Current Issues in Human Resource and Organization Development

This course is aimed at learning how to analyze and synthesize with any other
issues interested in the concentration of human resource and organization development.
Thus, students would consider to the intercorrelation between outsource factors of
economy, society, politic and environment, affected to the concept and implementation of

organization development.
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HR 9000 Independent Studies
This course is aimed at learning independent study by researching and developing
in any other interesting topics, related to the concentration of human resource and
organization development with a permission of the Dean of Human Resource Development
School. Students would be able to choose whichever an interesting topic is by either deeply
self-studying in an investigation case or analyzing a real case of an organization for revising
solutions.
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HR 9004 Thesis
This course is aimed at learning self research and development in a topic, relevant
to the concentration of human resource and organization development with a permission of
the dissertation committee of master science curriculum in the concentration of

management technology, announced by the Dean of Human Resource Development
School.
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